
July 18, 2019

ITEN{:

INITIATED AND PRESENTED BY:

Agenda Action Report
Prepared for tlte

Cascade County Commission

Resolution #19-44

Prosecutorial Assistance

Carey Ann Haight, Deputy County Attorney

ACTION RE UESTED: A roval of Resolution l9-44

BACKGROUND:
The Cascade County Attomey is in need ofassistance with regard to a criminal prosecution filed
in Cascade County Youth Court related to GFPD #19-5956. The Cascade County Attomey's
Office has a conflict of interest rvhich prevents it from acting in this instance.

The Cascade County Aftorney's Oflfice, pursuant to MCA $ 44-4-l I l, refers conflict criminal
matter to the training coordinator for county attomeys and the bureau chief of Prosecution
Services Bureau (together with the deputies within said bureau) act as special counsel on request
ofthe county attomey. In this instance, the Prosecution Senices Bureau has agreed to have
Assistant Attomey General David Buchler of the Prosecution Services Bureau of the Montana
Attomey General's Offi ce appointed.

T\\'O NIOTIONS PROVIDED FOR CONSIDERATION:

MOTION TO APPROVE:
Mr. Chair, I move that the Commission APPROVE Resolution l9-44, authorizing the
appointment of Assistant Attomey General David Buchler of the Prosecution Services Bureau ol
the Montana Attomey General's Office as a special prosecutor in the matter related to
GFPD #19-5956.

MOTION TO DISAPPROVE:
Mr. Chair, I move that the Commission DISAPPROVE Resolution l9-44, authorizing the

appointment of Assistant Attomey General David Buchler ofthe Prosecution Services Bureau of
the Montana Attomey General's Office as a special prosecutor in the matter related to

GFPD #19-5956.

Cascade County will bear costs associated rvith the prosecution, but not attomey fees.

RECOMMENDATION: Approval of Resolution l9-44



BEFORE THE BOARD OF COUNTY COXINIISSIONERS
CASCADE COUNTY, NIONTANA

RESOLUTION I9-41

WHEREAS, the Cascade County Attomey has requested prosecutorial assistance in the matter of
GFPD CR l9-5956; and,

WHEREAS, due to a conflict of interest, it is desired and deemed appropriate that a special
deputy county attomey be appointed to assist in handling prosecution issues in the aforementioned case;
and,

WHEREAS, Mont. Code Ann. $ 2-15-501(5) authorizes the Attomey General for the State of
Montana to provide assistance to county attomeys in the discharge of his duties; and,

WHEREAS, Mont. Code Ann. $ 44-4-l I I authorizes and contemplates that the training
coordinator lor county attomeys and the bureau chiefof Prosecution Services Bureau (together rvith
the deputies within said bureau) act as special counsel on request ofthe county attomey, and

THEREFORE, BE IT RESOLVED, that Assistant Attomey Ceneral David Buchler oithe
Prosecution Services Bureau ofthe Montana Attorney Ceneral's Office is hereby appointed as a special
deputy county attomey for Cascade County for the purpose ofassisting in the prosecution olthe
aforementioned case.

BE IT FURTHER RESOLVED, that the cost of prosecution services, travel, meals, lodging,
secretarial assistance, investigative assistance and all other incidental expenses will be paid by the State
of Montana. Expert rvitness fees and other costs oftrial are the responsibility ofCascade County as
would normally be the case ifprosecution rvere being handled by the Cascade County Attomey.

DATED this lSth day of July,20l9.

BOARD OF COUNTY COMMISSIONERS
CASCADE COTJNTY, MONTANA

James L. Larson. Commissioner
Rina Fontana Moore, Clerk and Recorder

Jane Weber, Commissioner

* APPROVED AS TO FORM:

Josh Racki, County Attomey

DEPIJTY COTINTY ATTORNEY

r THE COL'}ITY ATIORNEY HAS PROVIDED ADVICE AND APPROVAL OT THE FORE@ING DOCUMENT LANCUACE ON AEHAIf OF THE BOARD OF CASCADE

CotNTy Cot"DflsstoNERs, AND NoT oN BEHALF oF oTHER pARltEs oR ENTITIES. RrvtEw AND APPRoVAL ot THIS DoCUMENT BY THE CoUNTY AmoRNEY

wAs CoNDUCTED soLELy tRoM A LECAL pERspECTtvE AND FoR THE ExcLUsl\E BENEflT oF CASCADE CouNTY. OTIIER PAR tlEs sHoul.D Nor RELY oN THIS

APPROVAL ANDSHOULD SEEK REVIEW AND APPROVAL BYTHEIR OW-II RESPECTIVE COUNSEL,

Joe Briggs, Chairman
Attest:



ITEM:

ACTION REQUESTED:

PRESENTED BY

Resolution 19-45

Agenda Action Report
prepared for the

Cascade Gounty Commission

Budget Appropriation - Solid Waste

Cascade County Clerk & Recorder

Approve: Resolution #19.45

Rina Fontana Moore
Cascade County Clerk & Recorder

SYNOPSIS:
The Cascade County Clerk & Recorders' Office is requesting a budget appropriation for our Solid Wasre
Department. In setting budget, this is an area where we try to anticipate the monthly fees and have seen the
fees grow exponentially in the last several months.

RECONIMENDATION:
Approval of Resolution # l9-45

TWO MOTI,ONS PROVIDED FOR CONSIDERATION

TION TO DISAPPROVE..
Mr. Chair, I move the Cascade County Commission DISAPPROVE Resolution #19-45 allowing the
Cascade County Clerk & Recorder to transfer budget authority from unused revenue into 5410-267-C0800
300.3 I I, 300.344, 300.345 and 300.390.

July 18,2019

INITIATED BY:

MOTION TO APPROVE:
Mr. Chair, I move the Cascade County Commission APPROVE Resolution #19-45 and allow the Cascade
County Clerk & Recorder to transfer budget authority from unused revenue into 5410-267-C0800 300.3 I I ,

300.344, 300.345 and 300.390.



EEFORE THE BOARO OF COUNTY COMMISSIONERS

CASCADE COUNTY, MONTANA

IN THE MATTER OF A BUDGET

APPROPRIATION wlTHIN CASCADE COUNTY

SOLID WASTE TUND

RESOTUTTON 19-45

WHEREAS, Cascade County provides Solid Waste services for the public through Replublic Services, tnc.
formerly Waste Management Services, lnc.; and

WHEREAS, the utilization ofthese services varies greatly from year to year making it difficult to
accurately predict the amount to budget for both the revenues and expenses; and

WHEREAS, an unanticipated increase in Solid Waste iervices has occurred which results in a projected
need of an increase S15,5OO in expense to tet to June 30, 2019 and will be offset by
recognizing existing additional various revenues in the amount of S15,5OO; and

WHEREAS, a budget amendment is necessary to increase the revenue and expenditures budSets by
S15,500 each, effective June 30, 2019, to adequately budget the remainder of Fy2O19; and

WHEREAS, pursuant to Section 7-6-4006, M.C.A. 2017, the Eoard of County Commissioners has the power
to appropriate funds within the budtet; and

NOW, THEREFORE, lT lS HEREBY RESOLVED by the Boa.d ofCounty Commissioners ofCascade County
the app.opriation is to be made a5 detailed in Attachment A;

Dated this 18th oay of July 2019

BOARD OF COUNTY COMMISSIONERS

CASCADE COUNW, MONTANA

,OE ERIGGS, CHAIRMAN

JAMES L. TARSON, COMMISSIONER

,ANE WEBER, COMMISSIONER

ATTEST:

CLERK & RECORDER/AUDITOR

mke



Date: 711012019

To: Cascade County Board of Commissioners

Program Name: Solid Waste

CFOA #

Confact #

Responsible Department: Clerk & Recorder

Prepared by: dm/db

Please approve the following budget changes:

Fund Deot Function

REQUEST FOR BUDGET APPROPRIATION

Account
Budgeted
Amount

c0800

A+roc,t-n*+ A

lncrease
(Decrease)

ExDenses

Acct #
Acct #
Acct #
Acct #
Acct #
Acct #
Acct #
Acct #
Acct #
Acct #
Acct #

c0800

6,000
2,000

300,000
705,720

0
0
0
0
0
0
0

4,700
500

(23,000)

33,300
0

0
0
0
0
0
0

10,700
2,500

277,000
739,020

0
0
0
0
0
0
0

541 0
5410
541 0

5410

300.311
300344
300345
3oo39o

267
267
267
267

1,0't3,720 1,029,2205,500

Revenues

Acct #

Acct #

Acct #

Acct #

Acct #

5410

Depa ead Signature or

000 34.3044 3,500

8,350

s00

2,400

4,000

10,750

1,300 1,'101,300

3,800 9,450

5410 000 36.2000

5410 000 36.3020 't,100,000

5410 000 36.3040

541 0 000 37.7010

Explanation of budoet chanoes:
Appropriate unused revenue to pay higher than expected expenses in Solid Waste

5,650

0 7,500 7,s00
1 ,1 17,500 15,500 1 ,133,000

?hol1
Date

''/w",(&z/,/il^ 7/to lq
-dGiT-,

6"" Yla
Print Name

U t-<--

Amended
Budget

co80o
coSoo

Elected Official Signature



Budget Performance nLpot

Acaount Des(npuon

Adopted

Eudget

Budget Amended

Budget

Cunent month

Tra nsactions

YTD

€ncumbrances

YID
Transactions

Eudget - YTD 9o Used/

Transactions Rec'd

Fiscal Year to Date 06/30/19
Include Rollup Account and Rollup to Object

Prio. Year Total
ELrnd 5410 - Solid Waste Oisposal

REVENUE

Depaitment 0O0 - Revenue

A
34.3fi4 solld waste Penhits sold 3,500.00 .00 3,500.00 ?92.50 .00 (524.75) 11s 4,259.50

l6
35.2000

35.3020

36.3010

36.3050

Miscellaneous Revenues

IISID lss€senents

P&ISp€dalAssessments

Long/Short Adjustments

5,500.00

r,100.000.@

.00

.00

t0.00

2,850.00

.00

5,650.@

.00

8,350.00

1,1m.000.m

5,550.00

.00

(19.00)

7r,560.00

850.05

.00

,00

,00

.00

.00

(2,435.r3)

(r,343.75)

13,&7.241
.00

8,366.62

1,108,&0.00
10333.s3

12.50

34 - Totals $3,500.00 t3,500.00 ar92.s0 $0.00

'4,024.15

($s24.75) 115%

r29
100

t67
+++

t4,259.50

t7
37.1010 lnterest Earnlngs

36 - Tobls $1,105,500.00 s8,500.00 $r,114.000.00 $72.391.05

.00 .00 00

i1,121,586.12

7,596.88

($7,5S6.12)

(7,596.88)

lt,t27 ,st2.65

4,735.83

$0.00 l01o/o

+++
$0.00 t0.00 $0.00 $0.00 $0.00 t7,596.88 (17,595.88) +++ t4,735.833, - Totals

D€partment 000 - Revenue Totals

518 - Rccycling
,1,109,000.00 $8,5m.m t1,1125m.00 ,23,183.55

7,000.00 .00 7,000.00 1,078.40

$.m 1L133,707-75 (t15,707.75) 101% t1,136,507,98

,00 6t97t.tt 28.89 100 r0,557.64

0epartment

36
36.7010 Rryding

t7,0o0.00 t0.00 $7,000,00 s1,078.40 t0.00 15,97r.1r t28.89 t00% $10,557.6436 - Tobb
Department 518 - Recycllng Totals

REVENUE TOTALS

$7,000.00 $0.00 $7,000.00 $1,078.40 $0.00 $6,971.1r t28.89 r00% $10,557.64
11, 1 16.000.00 t8,500.00 s1,124,500.00 174,261.95 $0.00 t1,14o,178.86 ($15,678.86) 10r% $1,147,065,62

EXPENSE

Department 267 - Solid Waste Dasposal

Frin.tion c0ao0 - Solid Waste Services

200
200.210 Ofice Supplles

2W.220 OO.ddngsupplles

2m.230 Rep.[ & MalnL g]pdles

r,@0.00

500.00

500.00

.00

.00

,m

r,000.00

500.00

500.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

1,0@.00

s00.00

500.00

540.88

.00

00

0

0

0

200 - Totals $2,000.00 $0.00 $2,000.00 $0.00 10.00 0%

178

69

88

101

u
92

74

94

.00

.00

.00

.m

.m

.00

.00

.m

$0.00 t2,000.00 s540.88

300
300.311

300.320

300,34r

300.344

300.345

300.350

300.360

300.]x)

PoSge
Prinfng & Tydnt
El€ctric

Heatng Fuel

S.nlbtion
ProfesslonalSa ices

Repair & Malnl SeMces

ouer Pudlas€d Servlces

4.48

.00

t74.tt
199.59

24,7t3.57
1,s00.00

1,800.00

69,09r.18

10,691.89

5,tr.30
3,091.07

2,014.50

250,75r.67

16,500.00

r9,800.00

f64,224.89

(4,591.89)

2.459.m

408.93

(14.s0)

49,248.33

1,500.00

6,800.00

4t,495.11

Run by zuD-Mary Embleton on 0209/2019 04:20:29 PM

$0.00 $1,069,820.m ,97,483.03 10.00 1972,614.32

Page 1 of 2

30o - Torals s1,069,820.00 $97,205.68 91% 11.047,2s8.31

(

4,024.75

10.785.r3

t,t0t,3r''3.7s

9457.24

'00

.00 .00

5.546.25

3,657.68

3,118.12

r,s87.94

3t0,274.n
18.000.00

21,600.00

683.4R.55

5,000.00 .@ 6,@0.00

8,000,00 .00 8,m0.00

3,500.00 .00 3,500.00

2,000.00 .00 2,000.00

300,000.00 .m 3m,@0.00
18,000.00 .00 18,000.00

26,600.00 .00 26,600.00

705,720.@ .m m5,720.@



Budget Performance Report
Fiscal Year to Date 06/30/19

Include Rollup Account and Rollup to Object

Adopted

Eudget

Eudget

Am€ndments

YID

Encumbrances

YTD

Tra nsacttons

Budqel - YTD % Us€d/

Transactions Rec'dArco!nt Descnption Eudget Pnor Year Total
FLfid 5410

EXPENSE

o wasti-Efosat 

-
Department 257 - Sotid Wast€ Dirposal

Functron C0800 - Sotid Waste S€ruicet
500
500.s10

s00.530

Insurance

Rental
15,459.00

14,705.00

.00

.00

15,459.00

14,705.00

.00

r,027.m
15.458.52

13,307.50

.48

1,397.50

100

90

14,170.00

t3,975.25

.00

,00

800
800.810

5OO . Tot ls $30,1&.00 t0.00 $30,r54.00 $r,027,00 t0.00 $28,766,02 $1,397.98 95%

00 .0000 .00 .00

$28,145.25

133.07Lo6ses

too - Totals
Flncho. C080O - Solid Waite Seryices Tolals

Functron X(NOO - Depreciation

t0.00 $0,00 $0.00 10.00 $0.00 $0.00 $0.00 +++ $333.07
$ 1,10 r,984.00 S0.00 $ 1,101,984.00 $98,s10.01 10.00 $r,001.380.3 t100,503.65 9r% ,Ifr6zns1

0000.00,00 .00 00 +++ 4,080.00

10.00 $0.00 t0.00 t0.00 $0.00 t0.00 $0.00 +++ $4,080.00

$0.00 t0.00 $0.00 $0.00 $0.00 $0.00 $0.00 +++ i4,080,00

800
800.830 Depred.ton/Retatned Ear

8OO - Totab
Funcnon X(NOo - Der.e<iation Totals

Department 267 - Sottd lryaste DispGat Totats

Departnrent 518 - R.cycting
tuncnon C080O - Sotid Waste Seryices

300
300.350 ProBomt SeNicrs

3o0 - Totab
Function CoE{rc. Solid Wa6te Servicas Totals

Depa^ment 518 - Re€rdtng Totats

EXPENSE TOTALS

$1,101,984.00 $0.00 51,101,984.00 $98,s10.03 $0.00 11,001,380,34 1100,603.66 9tok 11,080,357.51

.00 t6,363.76 t,tx.24 94 8,426.939,000,00 8,500.00 17,500.00 6,345.00

$9,000.00 t8,500.00 $17,500.00 $6,345.00 10.00 116,363.75 $r,136.24 94o/o $8,426,93
$9,000.00 $8,500.00 117,500.00 $6,34S.00 $0.00 J16,363.76 Jt,t36.24 94% $8,426.93
19.mo.00 18,500.00 t17,500,00 $6,345.00 t0.00 116,363.76 11,136.24 94% t8,426.93

$1,110,984.0O $8,s00.00 $1,119,484.00 $104,855.03 $0.00 11,017,744.10 $101,739,90 9190 $1,088,784.44

5410 - Soli, Wane Disposat Totals

REVENUE TOTALS

EXPENSE TOTALS

5410 - Solk, Waste Dispo6al Totals

1,116,000.00

1,110,984.00

8,500.00

8,500.00

1,124,500.00

1,119,484.00

74,26t.95

104,855.03

.00

.00

1,140.178.86

1,0t7 ,744.10

(15,678.86)

101.R9.90
t,147,065.62

r,@8,7U.44

101%

91%

ts,016.00 10.00 $5,015.00 ($30,593.08) i0,00 1r22,4y.75 $rt7 ,4$,76) $58,281.18

Grand Totals

REVENUE TOTAIS

EXPENSE TOTALS

1,1 16,000,00

1.110,9&1.00

8,5m,00

8,500.00

1,124,500.00

1,119,484.00

74,261,95

1$,855.03
1, 140.178.86

L,0L7 ,744.t0

(15,678.85)

101,7J9,90

t,141 ,065.67
r,088,784.44

101%

91%

Run by zuD-Ma( ':ton on 0209/2019 04:20:29 PM

$5,016.0O 10.00 i5,016.00 ($30,593.08) s0.oo 1t22,434.16 (l117,418.76)

)e2of2

i58,281.18

Curfenl Month

Transaations

.00 .00

.00

.00

.00

( (



July 18,2019

Agenda Action Report
Prepured for tlte

Cascade County Commission

ITENI: Collective Bargaining Agreement betlveen
Cascade County and LIUNA Laborer's Union
Local #1686

INITIATED & PRESENTED BY: Carel'Ann Haight, Deputy County Attorney

ACTION RE UESTED: A roval of Contract l9- 85

BACKGROUND:
Collective Bargaining Agreement between Cascade County and LIUNA Laborer's Union Local
#1686. Effective: July 1,2019 - June 30,2024

RECON{MENDATION: Approval of Contract l9-85

TWO NIOTIONS PROVIDED FOR CONSIDERATION:

MOTION TO APPROVE:
Mr. Chair, I move that the Commission APPROVE Contract l9-85: Collective Bargaining
Agreement between Cascade County and LIUNA Laborer's Union Local #1686.
Effective: July l,2019 - June 30,2024.

MOTION TO DISAPPROVE:
Mr. Chair, I move that the Commission DISAPPROVE Contract l9-85: Collective Bargaining
Agreement between Cascade County and LIIINA Laborer's Union Local # 1686.

Effective: July 1,2019 - June 30,2024.

Contract 19-85



CONTRACT

tg-85

AGREEMENT

between

CASCADE COU NTY

and

LIUNA LABORER'S UNION

LOCAL #1_686

July 1, 2019 through June 30,2024
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ARTICLE 2
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UUNTRACT

l9-85Agreement
Cascade County and LIUNA Local#1686

THlS AGREEMENT is made and entered into by and between Cascade County, Great Falls, Montana,
hereinafter called the Employer, and the LIUNA LABORER's Local S1686 for the purpose of promoting
and improving the relations between the employer, its employees and the Union establishing a formal
amicable and equitable adjustment of any and all differences or grievances which may arise, all of which
the parties hereto believe and affirm will ensure the welfare and benefit of the people of Cascade

Co u nty.

WITNESS; ln the consideration of the mutual covenants herein set forth, which have been mutually
determined at negotiatinB conferences held in Great Falls, Montana, the Employer and the Union agree

and shall be bound as follows:

ARTICLE 1. Manasement Riehts

As provided for in MCA 39-31-303. Management rights of public employers. Public employees and their
representatives shall recognize the prerogatives of public employers to operate and manage their affairs
in such areas as, but not limited to:

1) Direct employees;
2) Hire, promote, transfer, assign, and retain employees;
3) Relieve employees from duties because of lack of work or funds or under conditions where

continuation of such work be inefficient and nonproductive;
4) Maintain the efficiency of government operations;
5) Determine the methods, means, job classifications, and personnel by which government

operations are to be conducted;
6) Take whatever actions may be necessary to carry out the missions of the agency in situations of

emergency;
7) Establish the methods and processes by which work is performed.

ARTICLE 2. Union Security

The Employer recognizes the Union as the exclusive agent for all employees of the Cascade County
Public Works Department ExpoPark Maintenance Division who are or may become members of the
Unions sub.iect to the conditions contained in the agreement.

The Employer and the Union agree that the Union is not the bargaining agent for clerical employees,
professional engineers or engineering interns, or for supervisory, management or confidential
employees (as defined by MCA 39-31-103) working for the Cascade County Public Works Department.

The Employer agrees membership in the Union shall be a condition of employment for all Cascade
County Public Works Department ExpoPark Maintenance Division Laborer employees. All employees
sha ll become members of the Union within thirty (30) days of the first day of service with the Employer.
lf the employees fail to pay initiation fees or dues within the time frames established by the Union, or
fails to effectuate the provisions of section 39-31-204 of Montana code Annotated, the union may
request in writing that the employees be discharged. The county agrees to discharge said emptoyees
upon written request from the union. Employees qualifying under MCA 3g-31-2o4 shall pay an agency
fee, equivalent to the regular initiation fee and Union dues as provided for in the Local Union, for the
purpose of administering the agreement.

1



The Union agrees to indemnify, defend and to hold the County harmless against any and all claims,
demands, suits, costs, or fees, which may be sought or incurred by the County as a result of any action
taken by the County under the provisions of Article 2.

The Union recognizes that during seasonal events throughout the year, the employer may bring in
temporary employees to perform various tasks assoclated with the operations of these events. These

temporary employees shall not be required to become members of the union.

lf the employer adds a new job or classification, wages for the job or classification shall be negotiated
with the Union.

ARTICLE 3. SenioriW

Seniority shall be recognized after six (6) months of continuous employment. Seniority shall date from
the first day of service. For purposes of this Article, "contin uous employment" sha ll meanworkingwith
the same department (Cascade County Public Works Department ExpoPark Maintenance Division) for six
(6) calendar months without a break in service of more than five (5) working days or fifteen (15)

continuous days of leave without pay. "Break in service" shall mean a period of time of more than five
(5) days when the person is not employed. lf two people are hired on the same day, seniority shall be
given to the person who would have been hired had there only been one position. Should there be no
disagreement with a posted seniority roster issued to the County in wrlting within 20 calendar days from
the first posting date or in the case of employees on leave at the time of posting 20 calendar days from
the date the employee returns all information on such roster shall be deemed correct unless changed by
mutual agreement.

ARTICLE 4. Non Discrimination

No employee shall be discharged or discriminated against by the Employer for upholding Union
principles or working under the instructions of the Union, so long as such activity does not interfere with
the efficient operation of the Cascade County Public Works Department.

All Union business shall be conducted on the member's own time. Union members shall not use

Employer's equipment for the conduct of Union business. The Union may conduct group meetings with
its membership on County property, provided such meetings do not interfere or interrupt the normal

operation of the Employer. lf County property is used for a meeting, the U nion must receive adva nce

approval from the Public Works Director prior to the meeting.

2

ln case of reductions in force, the last employee hired shall be the first employee laid off. Notification of
a reduction in force will comply wlth Cascade County Operations Manual. On recall the last employee
laid off shall be the first employee recalled.

The seniority rights for re-employment shall be afforded to a laid-off employee for two (2) years from
the date of the reduction-in-force, prior to the hiring of new employees.

Notice of recall shall be sent to the employee's last known address by registered mail, return receipt
requested. lt shall be the employee's obligation to ensure that the Employer is provided with the
employee's current address.

Employees who have been recalled shall:

1. Notify the Employer of the employee's intent to return to work within seventy-two (72) hours of
receiving notice of recall and ,

2. Report for work not more that fourteen (14) days of receiving notice of recall.

lf an employee fails to comply with this Article 3, the Employer may flll the position with another person.



A Union Steward shall be allowed reasonable time for performance of their duties (i.e. representation

during fact finding meetings, etc.). A Union Steward will have no authorlty to take strike action or any

other action interrupting the Employer's business.

The Union will notify the County in writing what representative (Business Agent or Stewards) it will use

in matters relating to grievances, interpretation of the Agreement or in any other matters, which affect

or may affect the relationship between the County and Union.

ARTICLE 6. Discipline - Dismissal

A. An emptoyee, who has successfully completed the employee's six (6) month probationary

period, may be discharged for good cause as defined in MCA 39-2-903(5). Prior to discharge,

the employee and the Union shall be provided with a written statement of the reasons for

dismissal in sufficient detail to apprise the employee of the facts. This notice shall be given to

the employee personally or by registered mail. This notice shall be Siven to the Union

personally, by mail, or email. The Employer may relieve the employee from duty with pay

pending preparation and giving of the notice of dismissal.

B. An employee, who has successfully completed the employee's six (6) month probationary period

may appeal the employee's dismissal through the grievance process contained in this

Agreement.
C. Any suspension which results in time off without pay may be appealed through the grievance

process.

D. The Employer and Union agree that principles of progressive discipline shall be used to correct

employee incident or misconduct. Progressive discipline shall be started at the level the

Employer believes is appropriate given the nature and severity of the incident or misconduct.

Under no circumstances will the county suspend an employee without pay until a full and

complete Investigation has been completed.
E. The Employer and Union agree that progressive discipllne need not apply in the cases of the

following breeches.
1. Theft
2. Gross insubordination except for cases where performance of the directive will placethe

employee in the position of substantial risk to themselves or others.

3. Physical and verbal forms of sexual harassment or sexual harassment which is used as a

term or condition of employment.
4. Acts of physical violence towards County employees or the public.

5. Knowingly and willfully destroying, or attempting to destroy, County property, employee
property, or public property.

6. Consumption of alcohol while at work, at lunch, on break, at County shops, or at work sites

during or after hours of employment.
7. The unlawful manufacture, distribution, dispensing, possession or use of a controlled

substance by an employee in the work place on or off work time at County shops or work
sites.

8. Negligent.iob performance that results in serious injury or death to another County

employee or the public, or job performance with the intention of seriously injuring a County

employee or the public.

9. A first (1't) time offense with blood alcohol reading of .04 for holders of a cDL, .08 for all

other employees, for any employee with a reasonable expectation of having to operate a

truck/piece of equipment in a safety sensitive function.
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ARTICLE 5. Retirement

Employee retirement shall be in accordance with federal and state laws.



F. The employer agrees to remove, upon written request by the employee, written warning letters
from an employee's personnel file ifthere have been no repeated offenses or other formal
disciplinary problems within a one (1) year period from the date of the original disciplinary
action being issued. Safety rule violations that have resulted in minor injury shall remain in the
employee's personnel fite for one (1) year, violations that have resulted in major injury shall
remain in the file for three (3) years.

ARTICLE 7. Hirine Hall
The Employer or his designated, authorized representative shall call the Union Hall for workmen in the
negotiated cla ssifica tions. The Union shall be the first source of referral of qualified applicants for
employment with the Employer. Qualified applicants will be guaranteed an interview during the hirlng
process. The Union shall maintain a registry of applicants for employment. All applicants must follow
the Cascade County application process. Failure by any applicant to follow the Cascade County
application process may subject them to forfeiture of a guaranteed interview.

A. A regular work week shall consist of 40 hours, 5 regular work days, Sunday through Saturday. A

normal lunch period of one-half (1/2) hour at mid-shift, which is unpaid. Overtime will be

calculated after 40 straight time hours of work.
B. A regular work week may consist of 40 hours, 4 regular work days, Sunday through Saturday. A

normal lunch period of one-half (1/2) hour at mid-shift, which is unpaid. Overtime will be

calculated after 40 straight time hours of work.
C. During a week in which a holiday occurs, the employees on a 4-10 schedule may be required to

work a 5-8 schedule regardless of the day in which the holiday falls upon. Employees will
receive the holiday benefit as the day observed by the County. Employees who work a 10 hour
shift shall receive 10 hours of holiday pay. Employees who work an 8 hour shift shallreceive 8

hours of holiday pay.

D. Shift start tlmes may be advanced or set back by four (4) hours with a minimum of twelve (12)

hour notice for the following day except for acts of God in which case less than twelve hour
notice may be given. For schedule changes that will last longer than a week a twenty-four (24)

hour notice will be given. A shift schedule for ExpoPark maintenance employees will be posted

at least five (5) days prior to the end of the month for work in the following month or extended
to additional months. The schedule may be altered as long as the required notices listed in this
Agreement are followed.

E. Call out- A call out is defined as when an employee is notified by the employer to report for
work outside of the employees' regular scheduled shift except for advancement or setback of
shift start time as outlined in (D) above. Upon a call out, an employee will be paid alTand%
times their rate of pay for all hours up to their original start time with a minimum of 2 hours or
actual time worked, whichever is greater. An employee, who has been called out and works
into his scheduled shift, will be compensated at their regular rate of pay for all hours worked
after the start of their scheduled shift. Employees will be permitted to work/complete their
scheduled shift up to 40 hours for that work week. Call out hours are not calculated into the
regular hou rs worked.

F, Compensatory Time/Overtime - Effective the first (1't) payroll in May, an employee may elect

on an annual basis, to receive compensatory time in lieu of overtime pay. lf an employee so

elects, the employee shall receive compensatory time at time and one-half (1 %) for overtime

hours worked. Overtime is to be divided as equally as possible by location. Per pro.ject

employees will not be allowed to bump for overtime based on seniority, by seniority the

employee doing the project will be allowed to finish the project for unscheduled overtime.

Holidays shallbe counted as days worked in computing overtime pay.

4

ARTICLE 8. Hours of Work and Overtime



G. The Employer agrees that each permanent full-time employee will be given the opportunity of
working at least forty (40) hours per week except those in which any of the holidays provided

for herein occur. During a work week in which a holiday provided herein occurs, a permanent

full-time employee shall be given the opportunity of workinB thirty-two (32) hours.

Provided further, nothing in this Article 8 shall be interpreted as a limitation on the right of the
Employer to lay off employees for lack of work or lack of funds.

Cross Jurisdiction - Public Works Department ExpoPark Maintenance Division employees may

be assigned work, off site of the ExpoPark grounds, consistent with the .iurisdiction of the craft
Unions due to variations in work projects coupled with seasonal, weather, and emergency

factors. The ExpoPark grounds shall be considered the boundary of property owned by Cascade

County contiguous along 3'd Street NW,6ih Street NW, 1'r Avenue NW, and the NW Bypass

including but not limited to the former Weed & Mosquito Complex.

Other.iurisdictions may be assigned work on site of the ExpoPark grounds in order to facilitate

various work projects coupled with seasonal, weather, and emergency factors.

Employees temporarily assigned to a higher-rated position off site of the ExpoPark grounds shall

be paid for actual time worked, at the higher rate of pay, rounded to the next half hour.

Employees assigned to a lower-rated position shall not have the employee's hourly rate

reduced.
H. When the Public works Director needs to call employee to work, the most senior employee shall

be called, provided that employee is qualified to perform the work. When the Public Works

Director or designee calls employees to work, the employee must answer the phone and accept

or decline the overtime. lf the employee does not answer, the caller will leave a message, if
possible, stating that they are moving down the list to fill the needed positions. Management

will then call down the list and offer to the first employee who answers and accepts. lf all

employees refuse, the least senior employee will be mandated to work.

l. Work permitting, employees shall be afforded a fifteen (15) minute rest break during the first
(1't) one half (1/2) of the employee's shift and fifteen (15) minutes rest break during the second

(2"d) one-half of the employee's shift.

ARTICLE 9. Show-U Tim

Any employee reporting for work at hls/her regular scheduled starting time shall receive four (4) hours'

pay for his/her classification whether he/she works or not, unless notified by the Employer by notice on

the Bulletin Board at the Cascade County Public Works Department or Reporting Station the previous

day worked or by personal contact a least one (1) hour before the starting time of said shift that work
was not available.

It is also agreed that the employees shall notify the employer at least one (1) hour before shift start that
they will not be available for work. However, the employer shall waive this requirement if the employee
does not show up due to sudden illness or accident. Medical certification of illness or injury may be

required.

ARTICLE 10. Transportation

Employees shall travel from their reporting place to the.iob and back to their reporting place by means

of County tra nsportation and on County time. Employeesshall leave the job site and return to their
reporting place in time to arrive at the normal quitting time unless otherwise instructed by their
Supervisor.
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ARTICLE 12. Bereavement

County will allow three (3) paid days bereavement leave for the immediate family, per occurrence, not
to exceed twelve (12) days per calendar year. The immediate family is identified as; employee's spouse,
any member of the employee's household, or any parent, child, brother, sister, grandparent, grandchild
or corresponding in-law.

ARTICLE 13. Holidavs

Employees shall be granted all legal holidays as provided by State Statute, without loss of pay as follows

New Year's Day Labor Day

Martin Luther King Day Columbus Day

Washington/Lincoln's Birthday Veterans Day

(3'd Monday in February) General Election Day

Memorial Day Tha nksgiving Day

lndependence Day Christmas Day
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ARTICIE 11. Sick leave

A. Medical certification may be required for any sick leave in excess ofthree (3) days except in a

case where abuse of sick leave is suspected by the county. lf a buse of sick leave is sus pected,
medical certification may be requested for the first (1n) day of absence.

B. Sick leave accumulation shall not be limited.
C. Qualifying period means a 90 calendar day period an employee must be continuously employed

to be eligible to use sick leave credits or to be eligible for a lump-sum payment upon
termination for unused sick leave credit, which begins with the date of hire.

D. All legislative matters that have become law, concerning sick leave, health and welfare, holidays
and vacations, will be in force and effect during the life of this Agreement. Such legislation shall
be considered a minimum Employer obligation.

E. Subject to the approval of the department head or supervisor, the employees may take sick
leave, aside from personal illness for the following reasons:

1) Employees shall be granted (1) day sick leave to attend the funeral of a co-worker or County
employee, past or present.

2) When urgently needed to care for a member of the employee's immediate family who is ill,
this leave cannot be more than three (3) days at any one time, unless additional leave is

required by state or federal law.
3) When there is a death in the immediate family, which may include any member who lives in

the employee's household whom shall be considered to be part of the immediate family,
five (5) days sick leave may be granted and an additional two (2) days of sick leave may be
used at the discretion ofthe employee for bereavement. Provided however, this leave shall
be used within two (2) weeks of the death, unless extended by the supervisor. The
immediate family is identified as; employee's spouse, any member of the employee's
household, or any parent, child, brother, sister, grandparent, grandchild or corresponding
inlaw.



Employees shall be granted any other day declared a legal holiday by the President of the United States

or the Governor of Montana, only after approval by Cascade County Commissioners.

ARTICLE 14. Vacations

The County agrees to allow maximum vacations according to State Statute. Vacation time is based on
seniority in the above schedule. Vacation tlme ea rned but not used at the time of termination shall be

paid the employee at his regular rate. Vacation time shall be granted at the time requested insofar as

possible, subjecttothe requirementof service. Em ployees on a pproved vacation or sick leave, will not
be called for emergency work until after thelr designated return to work date or time stated on their
leave slip.

ARTICLE 15. Health and welfare

The County agrees to contribute the same amount funds towards the health insurance premium for
employees covered by this contract as it contributes for other County Employees and Elected Officials.

Health coverage becomes effective the first of the month following the date of employment for eligible

employees.

Eligibility is defined under Cascade County Operations Manual, Section 20-1.

ARTICLE 16. Check-Off

lnitiation fees, dues, and assessments will be deducted by Cascade County from the employee's pay,

upon authorization by the Employee, in the amount authorized by the Union.

ARTICLE 17. Representation and Grievance Procedure

ln the event of any controversy concerning the meaning or application of any provision of this

Agreement, there shall be no suspension of work but such controversy shall be treated as a grievance

and shall be settled in the following manner:

SteD 1: The affected employee or his representative shall endeavor to adjust the matter with his

immediate supervisor within 10 working days. lf they are unable to arrive at a satisfactory adjustment,
the matter shall then be presented by the Union within five (5) working days to the Public Works

Director, in writing, setting forth the nature of the grlevance.

Step 2. The Public Works Director shall consider the written statements, and withln five (5) working
days after submission of them, meet with the parties in an effort to resolve the controversy. ThePublic
Works Director shall submit a written decision to the parties involved within three (3) working days after
the meet.

Steo 3. lf the grievance is not resolved at Step 2, the grievance may be presented in writing to the Board

of County Commissioners or their designee within ten (10) working days with a request to convene a

Grievance Panel. Selection shall be in the following manner: Each party shall within five (5) working days

select two (2) members who shall within five (5) working days of decision meet with the parties in a

further effort to resolve the disputes and submit a written summary of its decision within three (3)

working days after said meeting. The Grievance Panel shall have the right to fashion a remedy within
the confines ofthis Agreement. Thedecisionof the majority of the Grievance Panel shall befinal and

binding on both parties.

Steo 4. ln the event the Panel cannot reach a majority decision, within five (5) workinB days from their
deadlock, the matter by written request may go to Arbitration. Within five (5) working days after
written request to arbitrate, a request for a list of Arbitrators will be made to the Montana Department
of Labor and lndustry, Board of Appeals. Within five (5) working days of the receipt of the list, each
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party shall alternately strike names with the party bringing the grievance striking the first name, until
one remains and that person shall be designated the Arbitrator.

The decision of the arbiter shall be final and binding and each party shall be given five (5) working days
within which to comply with said decision.

Grievances within the meaninB of the grievance procedure and of this arbitration clause shall consist
only of disputes about the interpretation or application of particular clauses of this Agreement and

about alleged violations ofthe Agreement. No arbiter or G rievance Pa nel shall have the power to
subtract from, or modify any of the terms of this Agreement, nor shall it substitute its discretion for that
of the County or the Union where such discretion has been retained by the County or the Union. A
Brievance must be raised within ten (10) working days following the occurrence or discovery of the
event giving rise to the grievance or be forever waived, for the purpose of this grievance procedure.

A grievance presented at Step 2 and above, shall be dated and signed by the employee(s) or the
employee's representative presenting it; all set forth a statement of facts upon which it is based; include
the date of occurrence where possible, and discovery where possible; shall cite the rights which are

claimed to be violated, and the remedy or correction requested. A decision shall be written to the
aggrieved employee(s) and shall be dated and signed by the Employer's Representative at that Step.

The expenses ofarbitration shall be borne by the two parties equally. However, each partyshall be
responsible for compensating its own representatives and witnesses. lf either party desires a verbatim
record of proceedings, it may cause such a record to be made, providing it pays for the record. lf both
parties desire a verbatim record of the proceedings, the costs shall be shared equally.

Days, as used in the article, mean working days. The time periods specified herein, may be extended by
mutual written agreement of the parties involved.

ARTICLE 18. Job Safety and Health

A. The parties recognize and agree that compliance with safety rules and regulations is essential.
To be effective, employees must be constantly on the lookout for any condition or action which
might be unsafe or careless. Both the Union and the County agree to promote all rules
necessary to ensure safe working conditions.

B. Employees shall observe safety rules, Including the use of protective equipment provided by the
County, intended for the protection of the individual or other employees, or the public.

C. All accidents involving injury or damage of County property shall be reported by the employee
to his/her immediate supervisor.

ARTICLE 19. Successors

ln order to effectuate the purpose of this Agreement, the parties agree that this Agreement shall be

binding upon their successors or assigns; however, nothing herein shall be construed as extending any

provision of the terms of this Agreement beyond the expiration of the Agreement.

ARTICtE 20. Effective Date

This Agreement shall become effective upon ratification by both the Union and the County upon the

next payroll period start date, and shall remain in full force and effect through June 30,2024. This

contract shall remain in effect yearly, thereafter, unless one of the parties hereto shall serve notice, in

writing, upon the other party hereto, not less than sixty (60) days prior to its expiration date or any

anniversary thereafter. The parties hereto pledge their efforts to reach agreement on any difficulties

that arise during the life ofthis Agreement. There shall be no strikes, walkouts, slowdowns, hand billing,
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Both the employer and employee will observe proper safety practices and continuously practice safety

while directing or performing work. Whenever an employee feels an assigned task cannot safely be

performed, the employee must notify his supervisor and request assistance or a change of assignment

before performing the task.



ARTICLE 21. Severabilit
Should any provisions contained in this Agreement be declared invalid by reason of any existing or
subsequently enacted legislation or court decree, of competent jurisdiction, such terms of the
Agreement shall be modified so as to conform to the requirements of such laws or decree, all other
provisions of this Agreement shall continue in full force and effect. Each new agreement voids any past

practice which has not been reduced to writing.

ARTICLE 22. Amendment
This Agreement shall be subiect to amendment at any time by mutual consent of the parties hereto-

Discussion will be limited to the item or those items which are agreed upon to discuss before opening

Such amendment shall be agreed to by both parties, reduced in wrlting, state effective date of
amendment, and be executed in the same manner as is this Agreement.

ARTICLE 23. Pension

Effective upon signing this contract, the Employer shall pay, in lieu of wages, Into the (Trust Funds) on

account of each employee in the bargaininB unit, the (Various Sums) per compensable hour. Even

though this pension amount is not noted as part of the pay matrix, it is considered as part of the pay

package. lf more contributions into the (Trust Funds) is requested, that amount shall be deducted from

the pay matrix. The Employers shall remit the amount as an Employer contribution to the Pension

Funds. The total amount due for each calendar month shall be remitted in a lump sum not later than

ten (10) days after the last business day of such month or as per the various Trust Fund Agreement.

The Employer agrees to execute such pension trust agreements, forms or other documents as may be

necessary to effectuate and to continue in existence the pension plans herein inaugurated, and to abide

by such rules as may be establlshed by the Trustees of said Trust Funds to facilitate the determination of
the hours for which contributions are due, the prompt and orderly collection of such amounts, and the

accurate reporting and recording of such amount paid on account of each member of the barBaining

unit. The Union may at any time, during the term of this Contract, reopen the Contract for the sole

purpose of negotiating an increase in the hourly sum to be paid by the Employer, provided however,

that any increased hourly amount to be paid by the Employer into the Said Trust Funds as a result of
such negotiations shall be obtained via a reduction in the hourly wages provided by Addendum "A" of
this Agreement by an amount equal to such increase. Surcharges shall be deducted from and shall

reduce the hourly wages provided by Schedule "A" of thls Agreement by an amount equal to such

increase.

ARTICtE 24. Contract Minimum Clause

The terms hereof are intended to cover only minimums in wages, hours, working conditions, and other
employee benefits. The county may place superior wages, hours, working conditions, and other
employee benefits in effect and may reduce the same to the minimums herein prescribed without the
consent of the union.

ART|ctE 25. Schedu le/Addendum
Attached hereto and made part thereof as Schedule "A" contains a list of agreed to wages for the
duration of this contract. Schedule "8" contains; Lon8evity, Leadman/Foreman wage additives,
Apprenticeship program, DOT physicals, Pension Funds and Tool Reimbursements and Rehabilitation
Plan: Addendum A covered by this Agreement.
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or lock-outs during the term of this Agreement, or any extension thereof. The Union and the County

recognize the importance of the Montana ExpoPark to the citizens of Montana and will make every
effort to ensure the events occurring at this site continue undisturbed during the life of this agreement.
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Joe Briggs, Chalrman

Jane Weber, Commissioner

James Larson, Commissioner

Passed and 3dopted at Commission Meeting held on this _ day of , 2O_.

Attest

On this _ day of , 20- I hereby attest the above-written signatures of

Rina Fontana Moore, Cascade County Clerk & Recorder
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JGh Racki, County Atlomcy
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BOARD OF COUNW COMMISSIONERs,

CASCADE COUNTY, MONTANA

the Cascade County Commissioners.and



SCHEDULE "A"

CLASSIFICATIONS UPON RATIFICATION

LABORERS 52a.L2lhr. effective July 1, 2019

Note:
*See leadman pay Schedule "B"
Effective July 1, 2019: base pay will be 524.721ht.
Effective July 1, 2020: base pay will be a minimum 2.5% increase or MACO COLA not to exceed 4%.

Effective July 1, 2021: base pay will be a minimum 2.5% increase or MACO coLA not to exceed 4%.

Effective July !,2022: base pay will be a minimum 2.5% increase or MACO COLA not to exceed 4%.

Effective July 1, 2023: base pay will be a minimum 2.5% increase or MACO COLA not to exceed 4%o.

11



SCHEDULE "B"

Leadman Pav - lt is understood by both parties that Leadman have more duties and responsibilities to
the successful accomplishment of the job. To ensure compensation, it is understood that a designated
Leadman of Cascade County Public Works shall receive an additional lump sum dollar amount based on
their hourly rate of pay of eight hours per day, five days a week, for an eighty hour two week work
period. An example of this is a salary of $18.00 per hour based on eight hours per day times L0 work
days in a fourteen day period equals an additional S180.00 lump sum payment. Employees who work 8
hours per day are credited with one additional hour to receive proper compensation, in cases where an

employee works 10 hours per day they are credited 1.25 hours. To be eligible to earn Leadman pay, the
employee designated must be directed by the Public Works Director or designee to oversee a crew of
two (2) or more employees.

Apprenticeship - lt is agreed that if the County should, in the future, seek to institute an apprenticeship
plan, the parties hereto will negotiate an apprenticeship agreement which recognizes and includes the
Federal Apprenticeship Standards. When the apprenticeship agreement has been ne8otiated and
agreed to by the parties, it shall be attached hereto and be made part of the Agreement.

D.O.T. Physical - The Coun ty will pay costs of the physical if it is required by the Federal Government for
continued employment with the County. The county shall designate the provider for obtaining the
se rvrce.

PENSION FUNDS

La borers Pension - See Reha bilitation Pla n - Addendum A. This amount shall be deducted from and

shall reduce the hourly wages provided by Schedule A of this Agreement by an amount equal to such

contribution. The total amount due for each calendar month shall be remitted in a lump sum not later

than ten (10) days after the last business day of such month. The Employer agrees to execute such

pension trust agreements, forms or other documents as may be necessary to effectuate and to continue
in existence the pension plan herein inaugurated, and to abide by such rules as may be established by

the Trustees of said Trust Fund to facilitate the determination of the hours for which contributions are

due, the prompt and orderly collection of such amounts, and the accurate reporting and recording of
such amounts paid on account of each member of the bargaining unit.

Longevitv - After five (5) years of continuous employment, the employee will receive an additional
twelve cents (S.12) per hour, after ten (10) years of continuous employment, the employee will receive
an additional ($.12) per hour, after 15 years the employee will receive an additional twelve cents (5.12)
per hour, continuing in increments of 5 years throuBhout the life of this contract for eligible employees.
The date shall be established on the employee's anniversary date.

ln the establishment of an apprenticeship program, no rules will be adopted which conflict with the
terms of this collective bargaining Agreement.

Pay days will be in accordance with County policy.

Commercial Driver's License- All Public Works Department ExpoPark Maintenance Division Employees
will be required to possess and maintain a minimum Class B Type ll CDL with Air Brakes and Tanker
Endorsements. Should the employee not possess one at the date of the ratification of this contract, the
employee shall have six (6) months to obtain the license. lf the employee fails to obtain the license

within the six months, the employee will be terminated from employment. lf an employee has the
minimum CDL and fails to maintain it, they will be terminated from employment.
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1. The employer may provide a nd assign a minim um set of tools to some or all employees.

2. The employees who are mandated to receive these tool kits, shall be responsible for the security
and maintenance of these tools once assigned.

3. Reimbursement for broken tools shall be made in accordance with the following procedures:

Replacement of a broken or lost tool, which is not owned by the County; is the employee's
responsibility. Replacement of a broken tool that was supplied by the County and that was

determined by the Division Superintendent, Deputy Director, or Director of Public Works of
being used appropriately, shall be replaced by the County. A written request for
replacement of the tool will include an explanation delineating how the tool was broken.

4. Periodic inspections of the assigned tool kit may be performed by the Division Superintendent,

Deputy Director, or Director of Public Works in order to insure that the tool kit contains all of
the assigned tools purchased by the county. Should it be determined that the assiSned tool kit

is missing any of the assigned tools, the employee may be subject to disciplinary action in

accordance with the policies and procedures in the Cascade county operations Manual.

5. Upon the employee leaving the employment of ExpoPark Maintenance Division, the assigned

tool kit shall be inventoried and any missing tools will be deducted from the-employees final
payout check.

Cascade County will supply and maintain ownership of all tools as determined by the Public

Works Director or designee, in order to perform the duties in an efficient and effective manner.

Replacement of any of these tools due to breakage or loss shall be at the sole discretlon of the
Public Works Director or designee.
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Rehabilitation Plan: Addendum A

ADDENDUM TO COLLECTIVE BARGAINING AGREEMENT BETWEEN

LiUNA LOCAL ],686 & CASCADE COUNTY PUBLIC WORKS DEPARTMENT

WHEREAS the undersigned Union and Employer are parties to a collective bargaining agreement
that provides for contributions to the Laborers' National (lndustrial) Pension Fund; and

Whereas, the Pension Fund's Board ofTrustees has adopted a Funding Rehabilitation Plan ("Plan"),
dated July 26, 2010, to improve the Fund's funding status over a period of years as required by the
Pension Protection Act of 2006 ("PPA"); and

Whereas, a copy of the Plan has been provided to the Union and the Employer; and

Whereas, the Plan, in accordance with the PPA, requires that the signatories to every collective
bargaining agreement providing for contributions to the Pension Fund adopt one of the Schedules
included In the Plan; and

Whereas, the Union and the Employer have agreed to adopt the PIan's Preferred Schedule and wish
to document that agreement;

It is hereby agreed by the undersigned Union and Employer as follows:

To acknowledge their agreement to this Addendum, the Union and the Employer have caused their
authorized representatives to place their signatures below:

t4

1. This Addendum shall be considered as part of the collective bargaining agreement. The
provisions of this Addendum supersede any inconsistent provlsion of the collective
bargaining agreement.

2. The current contribution rate to the Pension Fund ofS2,64 per compensable hour shall be
increased by 10% to 52.91 effective JULY ln, 2019. On each anniversary of that effective
date for the term of the collective bargaining agreement, the contribution rate then in effect
shall be increased by another 10% (rounded to the next highest penny).

3. With regard to benefits under the Pension Fund, the Plan's Preferred Schedule provides that
the Pension Fund's current plan of benefits for the group will remain unchanged with the
following exceptions:

a) Benefit accruals for periods after adoption of the Preferred Schedule will be based

on the contribution rate in effect immediately before the Preferred Schedule goes

into effect for the group, not on the increased rates' required by this Schedule.
b) Effective April 30, 2010 and until the Rehabilitation Plan succeeds, the Pension Fund

is not permitted by the PPA to pay any lump sum benefits or pay any other benefit
in excess of the monthly amount that would be payable to the pensioner under a
single life annuity. This means that the Fund must suspend its Partial Lump Sum

option, Social Security Level lncome option, and Widow/Widower Lump Sum option.
Exceptions are made for a lump sum cash-out of a participant or beneficiary whose
entire benefit entitlement has an actuarial value of S5,000 or less and for the Fund's

55,000 death benefit.
c) The Board of Trustees continues to have discretionary authority to amend the Rules

& Regulations of the Pension Fund, including the Rehabilitation Plan, within the
bounds of applicable law.

4. The Plan as a whole is deemed to be part of the Preferred Schedule.

5. This Addendum shall be effective as of July 1, 2019 which date is the same date on which
the contribution rate increase under paragraph 2 is first effective.



FOR THE UNION:
Signature:

Name: h't BoLe,to

Position: la z/t /n
FOR THE EMPLOYER: COUNTY

BOARD OF COUNTY COMMISSIONERS.

CASCADE COUNTY. MONTANA

Joe Briggs, Chairman

Jane Weber, Commissioner

James Larson, Commissioner

Passed and adopted at Commission Meeting held on this _ day of . 20_.

On this _ day of , 20- I hereby attest the above-written signatures of

and the Cascade County Commissioners.
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Rina Fontana Moore, Cascade County Clerk & Recorder

APPROVEO AS TO FORM:
Josh Racki, County Attomey
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.v July 18, 2019 Contract 19-86

Agenda Action Report
Prepued for the

Cascade County Commission

ITEI\I: Collective Bargaining Agreement betryeen
Cascade County and Federation of the Cascade
County Health Department Local #7772

INITIATED & I'RESENTED BY: Carey Ann Haight, Deputy County Attorney

ACTIOn* ILE UESTED: A royal of Contract 19-86

BACKGROUND:
Collective Bargaining Agreement between Cascade County and Federation olthe Cascade
County Health Department Local #7772.

Effective: July 1,2019 - June 30,2022

RECOMMENDATIOI-: Approval of Contract l9-86

TWO NTOTIONS PROVIDED FOR CONSIDERATION:

MOTION TO APPROVE:
Mr. Chair, I move that the Commission APPROVE Contract l9-86: Collective Bargaining
Agreement betrveen Cascade County and Cascade County and Federation ofthe Cascade County
Health Department Local #7772. Effective: July 1,2019 - June 30,2022.

MOTION TO DISAPPROVE:
Mr. Chair, I move that the Commission DISAPPROVE Contract l9-86: Collective Bargaining
Agreement between Cascade County and Cascade County and Federation ofthe Cascade County
Health Department Local #7772. Effective: July 1,2019 - June 30,2022.



CONTRACT

t9-86

Collective Bargaining Agreement

between

CASCADE COLNTY

and

Federation of the Cascade City County Health Department
Local #7772

Effective Dates:

JULY 1,2019 - JLrNE 30,2022



ACREEMENT

This collective bargaining agreement is made betrveen CASCADE COUNTY, herein referred to as the
EMPLOYER, and the Federation of Cascade City County Health Department Local #77'72 of the
Montana Federation of Public Employees, herein referred to as the ASSOCIATION.

PURPOSE

In consideration of the mutual covenants contained in this agreement, rvhich have been established

through the collective bargaining procedures as provided lor under Montana State stahlte, or larv, for the

purpose ofdefining rvages, hours, and other rvorking conditions of the employees covered by the

agreement, the EMPLOYER and ASSOCLA.TION agree as follows:

ARTICLE 1: NONDISCRIMINATTON

Section l:

No member of the ASSOCIATION shall be discharged or discriminated against for upholding larvful
Association principles, and any member working under the larvful instruction of the ASSOCIATION or
who serves on an Association committee, shall not lose his/her position or be discriminated against for
that reason.

ARTICLE 2: RECOGNITION

Section I :

The EMPLOYER recognizes the ASSOCIATION as the exclusive representative for all employees in
the follorving classifications: Social Workers, WIC Nutrition Educators, Sanitarians, Case Managers
(rvho are not Registered Nurses), WIC Nutrition Aides. Community Health Education Specialists,
Registered Dietitians, Epidemiology Specialists, Communication and Community Planner and

Preparedness and Community Planner.

The Employer and the Union agree that the Union is not the bargaining agent for clerical employees,

R.N.'s, short-term employees, temporary employees, part-time employees rvho rvork less than 20 hours
per rveek and seasonal employees, or for management, supervisors, confidential employees and

employees excluded by statute.

Article 3: EMPLOYEE AND ASSOCIATION BUSINESS

Section 1 :

All ASSOCIATION business shall be conducted on the member's orvn time ASSOCIATION members

shall not use EMPLOYER'S eqr.riprnent, including fax, copy machines, Email and/or internet for the
conduct of ASSOCIATION business. The Association may use Email to make Association meeting
announcements.
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Section 2:

The ASSOCIATION may conduct gtoup meeting with its membership on Cascade County property that
is either on the site at City County Health Department (CCHD) or offsite, provided such meetings do not
interfere or interrupt the normal operation of the EMPLOYER. If Cascade County Property is used for a
meeting, the Association must receive advance approval from the Director of the meeting place.

Section 3:

The EMPLOYER rvill make available a separate bulletin board in the break room for the
ASSOCIATION and unions represented at CCHD for posting of ASSOCIATION or union non-political
printed material.

Section 4

An authorized representative ofthe ASSOCIATION may request annual leave for the purpose of
attending ASSOCIATION functions. Such request shall be made trvo weeks in advance to the Health
Officer. The Health Officer shall make a reasonable attempt to accommodate such request if, in the
Health Officer's discretion, the request does not interfere with the operations of the CCHD.

Section 5: Release Time

Association members (no more than three) who have been designated as the negotiating committee shall
be granted up to two (2) hours paid release time to prepare with their Union Representative for
negotiations. When using paid release time, Association members shall make every attempt to not
inhibit the operation of the employer.

ARTICLE 4: ASSOCIATION SECURITY

Section l:

Employees covered by the terms of this Agreement shall not be required to become members of the
Association.

Upon receipt of written authorization from an employee covered by this Agreement, the EMPLOYER
shall deduct from the employee's pay the amount orved to the ASSOCIATION by such employee from
dues. The EMPLOYER will remit to the ASSOCIATION such sums rvithin 30 calendar days. Changes
in ASSOCIATION membership dues rate fee rvill be certified to the EMPLOYER in rvriting over the
signature of the authorized officer or officers of the ASSOCIATION and shall be done at least 30
calendar days in advance ofsuch change.

Section 3:

All employees rvho are covered by the terms of this Agreement, and become members of the
Association, shall rvithin 30 days of employ,rnent, pay dues to the Association.
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Section 4:
Upon written request from the ASSOCIATION, the EMPLOYER shall provide a list of new hires to the
ASSOCIATION rvhich shall include the following: Names, classification, mailing address and date of
hire. This information is for the Associations internal use only.

Section 5:

The ASSOCIATION shall indemnify, defend and hold the EMPLOYER harmless against any claim
made and against any suit instituted against the EMPLOYER, including attomey's fees and costs ol
defense thereof, on account ofany provision of this article.

ARTICLE 5: MANAGEMENT RIGHTS

Section l:

This contract is subject to all applicable existing or future larvs or regulations of the State of Montana or
its political subdivisions.

Section 2:

The provisions of this Contract are intended to state minimum standard ofemployees' rights and

benefits and the Employer is not hereby prohibited from extending additional rights and/or benefits to its
employees, rvhen in the Employer judgrnent such rights and/or benefits are justified. The Employer has

the right to rescind such rights and/or benefits.

Section 3:

The Association and their representative shall recognize the prerogatives ofthe Employer to operate and

manage their affairs in such areas as, but not limited to:

Hire, promote, transfer, assign and retain or discharge for good cause;

Relieve employees from duties because oflack of work or funds or under conditions rvhere continuation
of such rvork would be inefficient and nonproductive;

Maintain the efficiency of County operations;

Determine the methods, means, job classification, and personnel by rvhich County operations are to be
conducted;

Take rvhatever actions may be necessary to carry out missions ofthe County in situations ofemergency;
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Section 4:

The foregoing enumeration of the Employer's management rights shall not deemed to exclude other
functions not specifically set forth. The Employer, therefore, shall not exercise these rights in violation
of the provisions of this Agreement.

ARTICLE 6: PROBATION

Section I :

ARTICLE 7: HOURS OF WORK

Section I :

The normal rvork week shall be defined as forty (40) hours, Monday through Friday follorved by trvo (2)
consecutive days off. Vacation leave, sick leave, and compensatory time used rvill not be counted as
regular hours worked for the accrual of compensatory time or overtime.

Section 2

The EMPLOYER may establish an altemate work rveek rvhen business necessity requires the
establishment of an altemate rvork rveek. An alternate work rveek is defined as any work rveek other
than Monday through Friday. If the EMPLOYER is going to change an employee's regular work rveek
to an irregular rvork week, the employee shall be given ten working days' notice of the change of
schedule to an irregular rvork rveek. In case of emergency or planned emergency exercise, the ten
rvorking day notice is rvaived. Any altemation of the normal rvork rveek requested by the employee must
be approved by the supervisor and the CCHD director. Any such alternation must be scheduled one (1)
rveek in advance rvhenever possible. Employees may work more than (8) hours per day in order to
shorten the rvork rveek, subject to the supervisor and CCHD director approval. Once a standard rvork
schedule has been established, the EMPLOYER must give ten (10) rvorking days' notice of changing an
employee's standard schedule, unless mutually agreed upon. [n cases ofemergency or planned
emergency exercise, the ten ( l0) rvorking days' notice is rvaived. The EMPLOYER may allow flexible
("flex") scheduling in the course of a given rvork rveek to maintain hours ofrvork at (40) hours or less.

Section 3:

The ASSOCIATION and EMPLOYER recognize that many programs in the Health Department are
funded by grant sources. Nothing in the preceding sections guarantees an employee a certain number of
hours of rvork. Nothing in this article prevents the EMPLOYER from extending the hours of a shift.
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ARTICLE 8: COMPENSATION

Section I :

The compensation schedule for the occupational groups in the bargaining unit is attached to this
agreement as Addendum A.

Section 2: Overtimc/Cornpensatory Time

Employees authorized to rvork in excess of forty (40) hours per rveek shall be granted compensatory
time/overtime at the rate ofone and one-half(1/2) hours for every hour rvorked over 40 hours.

Compensatory time/overtime usage rvill be scheduled at an employee's request upon mutual agreement

betrveen the employee and management.

The Cascade County Operation Manual Recruitment & Selection Policy shall be used in the filling of
vacant positions. All vacant positions shall be advertised pursuant to 30-1, subsection 30.10. When
extemal recruitment is utilized, bargaining unit employees, rvho apply, rvill be offered an intervierv for a
vacant bargaining unit position for which they meet the minimum qualifications regardless of their
ranking on the applicant-ranking list.

Section 2:

Pursuant to the County's Recruitment & Selection Policy, nothing in Article 9 shall prevent the County
from reorganizing or consolidating positions. Such reorganized or consolidated positions that have an

incumbent in the position are not subject to the advertising requirements ofSection 1. Newly created or
reorganized positions that do not have an incumbent in the position shall be advertised pursuant to
Section 'l 

.

ARTICLE 10: HOLIDAYS

Holiday work and pay is regulated by Cascade County Operations Manual Policy 20, Subsection 20-3.

ARTICLE II: VACATION LEAVE

The administration of Vacation Leave shall be administered in accordance with Cascade County
Operations Manual Policy 60-6.
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ARTICLE I2: SICKLEAVE

The administration ofSick Leave shall be administered in accordance with Cascade County Operations
Manual Policy 60-7.

ARTICLE I3: MILITARY LEAVE

The administration of Military Leave shall be administered in accordance rvith Cascade County
Operations Manual Policy 60-13.

ARTICLE I4: BEREAVEMENT LEAVE

Employees shall be allorved leave rvith pay because of the death in the employee's immediate family not
to exceed three (3) scheduled work days per death. This leave shall be used rvithin two (2) rveeks of the
date of death. Immediate family shall mean an employee's spouse and any member of the employee's
household or any parent, step-parent, step-child, grandparent, grandchild or corresponding in-larv. Such
bereavement leave shall be charged as bereavement leave and shall not be charged against any ofthe
employee's other leave accounts. Such bereavement leave shall be effective immediately upon hire.

ARTICLE 15: FAMILY AND MEDICAL LEAVE

The administration of Family and Medical Leave shall be administered in accordance with Cascade
County Operations Manual Policy 60-9.

ARTICLE I6: JURY DUTY/SERVE AS A WITNESS LEAVE

The administration of Jury Duty/Serve as Witness Leave shall be administered in accordance with
Cascade County Operations Manual Policy 60-l 1.

ARTICLE 17: LEAVE WITHOUT PAY

Section I :

An Employee may take a leave ofabsence rvithout pay if the Health Officer gives prior approval.

Section 2:

Requests lor leave ofabsence rvithout pay shall be submitted in rvriting by the employee to the Health
Officer. The request shall state the reason for the leave and the approximate length of time offthe
employee desires.

Section 3:

lf an employee takes a leave ofabsence rvithout pay to the extent, the employee is not entitled to any
Employer contributions to benefits; the employee may continue to retain County insurance coverage in
accordance rvith guidelines established by the Plan Sponsor and/or Plan Administrator provided that
100% of the premium amount is paid by the employee.
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ARTICLE I8: MATERNITY LEAVE

Employees shall be entitled to a reasonable matemity leave as required by Family Medical Leave Act
and Montana law.

ARTICLE I9: EDUCATION LEAVE

Section l:

Time off rvith pay may be requested by any permanent non-probationary employee to attend courses,
rvhich rvill directly relate to their present position at the discretion of the supervisor and pursuant to the

availability of funds.

ARTICLE 20: HEALTH INSURANCE

The Employer agrees to make Health Insurance Premium Contributions for bargaining unit members in
the same amount as any other bargaining unit, non-union employee or elected official during the term of
this Agreement.

ARTICLE 21: EMPLOYMENT SECURITY

Section I :

Probationary Period: New employees shall be placed in a probationary period of time defined in this
Agreement. Probationary employees may be dismissed without cause during the probationary period and

shall have not right to grieve such action.

Section 2:

Disciplinary Action: All disciplinary action is subject to appeal through the grievance procedure
contained in this agreement.

Section 3:

Discipline and Dismissal: Discipline shall be imposed on permanent employees pursuant to Cascade

County Operations Manual Policy 30-8.

Formal Written Waming letters and Disciplinary Actions:

The Human Resource Office personnel file shall be designated as the official personnel file for the
Cascade County Govemment. Formal disciplinary action taken against employees shall be reviewed
rvith the employee and must be kept in a sealed envelope in this file and placed rvithin the file within one
(l) rveek of the disciplinary action. Formal rvritten rvaming letters and disciplinary suspensions shall be

considered as temporary contents in the personnel file. Formal rvritten rvaming letters and letters of
disciplinary suspension shall be removed from the personnel file at employee's written request and

destroyed after one year ofissuance provided there are not written rvaming letters or other formal
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disciplinary action taken against the employee. Safety rule violations that have not resulted in minor
injury, either to other county employees or the public shall remain in the employee's personnel file for
one year. Counseling session notes, verbal wamings and documentation notes that are or may be related
to disciplinary action may be kept in other files, diaries, etc., by supervisors for reference. However,
Employees shall have the right to periodically (annually) review their files and attach a rebuttal for any
such documentation to which they may disagree.

ARTICLE 22: REDUCTION IN FORCE

Section 1 :

Reduction In-Force: Reduction in force shall be administered in accordance rvith the Cascade County
Operations Manual Policy Section 30-9. The ASSOCIATION agrees that it does not have standing to
negotiate the Reduction In-Force policy contained in the Cascade County Personnel Policy Manual or
any other policy. Horvever, the Employer agrees to provide notification to the ASSOCIATION
regarding any planned education in Force within five days of deciding upon such action.

ARTICLE 23: GRIEVANCE PROCEDURE

Section 1: A grievance shall be defined as any controversy between the parties as to:

A) Any matter involving the interpretation of this Agreement

B) Any matter involving an alleged violation of any provision of this agreement

Section 2: Every effort will be made to resolve a grievance on an informal basis prior to initiation of the
formal procedures set forth belorv.

Step 1. The grievance shall be presented in writing to the employee's immediate supervisor.

The Grievance shall set fo(h in as much detail as possible, the nature of the grievance, the
circumstances surrounding the matter, and shall specifically address the type and scope ofcorrective
action requested. The grievance shall be submitted within ten (10) working days ofthe occurrence of the
grievance. The immediate supervisor shall respond in rvriting to the employee within ten (10) working
days ofreceipt of the grievance.

Step 2. If the grievance is not resolved at step I , the grievance may be presented in writing to the
Department Head, rvithin ten (10) rvorking days ofthe receipt of the step I response. The Department
Head shall respond in rvriting to the employee rvithin ten (10) rvorking days ofreceipt of the grievance.
Step 3. If the grievance is not resolved in step 2, the grievance may be presented in rvriting to the Board
ofCounty Commissioners or designee, rvithin ten ( l0) rvorking days ofthe receipt of the step 2
response. The Board of Commissioners or designee shall attempt to resolve the grievance, and shall
respond in rvriting to the employee rvithin trventy (20) rvorking days. Time limits at any stage of the
grievance procedure may be extended upon rvritten agreement of the parties at that step.

Step 3. A grievance not filed or advanced by the grievance rvithin the time limits provided shall be
deemed permanently withdrarvn as having been settled on the basis olthe decision most recently
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received. Failure on the part of the Employer's representative to answer within the time limit set fo(h in
any step will entitle the employee to the next step.

Step 4. If the grievance is not resolved in step 3, the grievance may be presented in writing to the Board
of County Commissioners or designee rvithin ten ( l0) days with a request to convene a Grievance Panel
consisting of four members, two selected by the Association (one ofwhom is not party to the grievance
or been involved in the processing of the grievance) and two selected by the County with the same

conditions appllng as for the Association's selected people. The panel will convene within thirty (30)
rvorking days ofreceipt ofrequest for the Grievance Panel to consider grievance. Should the panel reach

a majority decision on the issue, the panel r,vill issue a decision and that decision shall be final and

binding on all parties involved in the grievance.

Step 5. lfthe grievance is not resolved at step 4, the Association may submit the grievance to arbitration,
rvithin ten (10) lvorking days of the receipt ofthe step 4 response, in accordance with the following
rules:

RULES OF ARBITRATION

Within ten (10) working days of receipt of the Association's rvritten notice of its intent to arbitrate a

grievance, the parties shall select an impartial arbitrator, rvho shall be agreeable to the Employer and the
Association. In the event that the parties to the dispute are unable to agree upon the selection ofan
arbitrator, the parties shall request a list offive (5) potential arbitrators from the Federal Mediation and

Conciliation Service or the Board ofPersonnel Appeals.

Within five (5) rvorking days ofthe date ofreceipt ofthe list ofarbitrators each party shall altemate in
striking names until one remains. The remaining name shall be the arbitrator. A drarving of lots shall be

used to decide which party strikes a name first.

The party requesting arbitration shall notify the arbitrator and the Federal Mediation and Conciliation
Service or the Board of Personnel Appeals of the selection rvithin tluee (3) rvorking days from the date

of selection.

The arbitrator shall conduct a hearing and render a decision within thirty (30) rvorking days oldate of
the hearing. Such decision shall be final and binding on both parties. The arbitrator shall not have the

power to add to, subtract from, alter or modify any of the terms of this agreement.

Each party shall share equally the cost of the arbitrator and each party shall be responsible for the cost of
its open representatives and rvitnesses.

In the event one ofthe parties to the arbitration wants a transcript of the arbitration proceedings, the
party requesting the transcript shall pay all costs.

ARTICLE 24: MISCELLANEOUS

Section I : Registered Sanitarian Licensures

Employees rvho are hired as a Sanitarian in Training as a condition of employment must obtain their
Registered Sanitarian license rvithin one (l) year of employment. The employer will reimburse the
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employee up to $750 upon receiptable documentation of R.S. License. Employees who leave
employment less than one year after attaining their R.S. license shall reimburse in full the amount to the
employer through payroll deduction on their final paycheck.

The Employer rvill pay for any licenses required for an employee to perform the duties oftheir position.
Only licenses that are required rvill be paid for and only the actual cost of the license. Employer rvill
reimburse Iicenses that are due for renerval.

Section 2 : Labor/Management

In order to lacilitate communication and resolve issues of mutual interest, it is agreed that a
Labor/Management Committee shall be formed to confer on day-to-day rvork-related issues. Labor and
Management shall each be charged rvith establishing the composition oftheir respective place to initiate
the committee and later on an "as needed" basis. The Committee shall be responsible for development of
its charge and bylarvs to govem the committee.

Section 3: Jemporary Lead

Lead Position - It is understood by both parties that employees rvho are asked to be in a lead position
have more duties and responsibilities to the successful accomplishment of the mission and vision of
Cascade County. Compensation for time filling a lead position rvill be provided in trvo forms:
l) financial and 2) supervisory time. Employees filling a designated lead Position shall receive an
additional .50 hour for every hour rvorked as lead. Employees rvill accrue time as a supervisor for every
hour they are designated lead.

To be eligible to eam lead position compensation pay and supervisory time, the employee must receive
documentation lrom their Division Manager showing the duration of time they rvere designated lead and
a KRONOS time card printout, shorving the actual time rvorked rvhile being lead, must be attached to
the letter designating the individual as lead. This documentation rvill be maintained in the employee's
official employee record located in Human Resources.

Documented supervisory time rvill be considered rvhen supervisory vacancies occur rvithin the County
and the employee applies for the position.

Team lead assignment rvill be determined by employee desire, seniority, fitness, ability and availability.
The determination ofan employee's fitness and ability shall be the right and responsibility of the

Employer, as measured against the follorving considerations: The Employer asserts that the employee

has the experience related to thejob, rvhere applicable; performs the rvork in the manner required by the

Employer; protects the property and interests of the Employer; reports for rvork promptly and regularly;

obeys all safety rules and regulations associated with the rvork; and maintains harmonious relations with
co-workers.

Team lead's role in personnel matters is limited to advisory only; not responsible for any decision-

making regarding personnel actions. Coverage for unanticipated vacation request to be reviewed by the

lead and a recommendation made to the supen'isor in cl.rarge.
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ARTICLE 25: SEVERABILITY

Should any provision contained in this Agreement be declared invalid by reason ofany existing or
subsequently enacted legislation or court decree of competent jurisdiction, such terms of the Agreement
shall be modified so as to conform to the requirements ofsuch laws or decree, or other provisions of this
Agreement shall continue in full force and effect.

During the term of this Agreement, it is understood that the Association rvill not cause, permit, or
authorize its members to strike, sit dorvn, slorv dorvn, or engage in any rvork stoppage or imitation of its
County's services.

ARTICLE 26: TERM

This agreement shall become elfective upon ratification by the Federation of the Cascade City County
Health Department Local #7772 and Cascade County Board of County Commissioners, effective July 1,

2019. This agreement shall remain in effect until June 30,2022.

Either Party may request negotiations for a successor agreement by giving rvritten notice to the other
Party during the month of February of the year ofcontract expiration. Ifneither party gives notice, the
contract shall automatically renerv for one additional year until such notice is given.

Should the CHCC, Inc. become a separate entity during this time, the Employer of record will become
that separate entity and the contract rvill remain in full force and the pa(ies will jointly notify the
Department of Labor and Industry, Labor Standards Bureau.

ARTICLE 27: EMBODIMENT

It is mutually agreed that this contract sets forth the entire agreement between the EMPLOYER and the
ASSOCIATION and that during the course ofcollective bargaining each party had the unlimited right to
offer, discuss, accept or reject proposals and therefore, for the term of this contract no further collective
bargaining shall be had upon any provision of the Agreement nor upon any proposal rvhich was offered
and discussed but was not made a part of this Agreement. Furthermore, there shall be no verbal or
written agreement betrveen the EMPLOYER and the ASSOCIATION in violation or contravention of
this Agreement.
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CONIRACT

t9-86:
Milli President

Shelly M tadt, E Negotiation Team Member

Marv Frohli MFPE Negotiation Team Member

Kati P iation eam N'lcmbcre

Anna Atta\\'ay, MFPE Negotiation Teant ember

BOARD OF COLTNTY COMMISSIONERS
CASCADE COUNTY

By
Joe Briggs, Chairman

By
James L Larson, Commissioner

By
J ane Weber, Commissioner

On this _ day of
of Cascade County Commissioners.

Rina Fontana Moore
Cascade County Clerk and Recorder

Attest

2019, I herby attest the above rvritten signatures ofthe Board
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ADDENDUM A

COMPENSATION SCHEDULE

Effective July 1, 2019: .90 increase for all existing employees.

Effective July 2,2020: minimum 27o increase of MACO COLA not to exceed 3%, whichever is greater

Effective July 1, 2021 : minimum 27o increase or MACO COLA not to exceed 37o, rvhichever is greater

Hiring Schedule Ranges:

WIC Nutrition Aides
Entry: $11.13
Max: $ll.7l

WIC Nutrition Educator Aides
Entry: S14.57
Max: S 15.49

Social Workers, Community Health Education Specialist, S.l.T.'s, WIC Nutrition Educator, Case

Manager
Entry: $16.83
Max: S 17.79

Registered Sanitarians
Entry: $20.48
Max: $20.94

Registered Dieticians, Communications and Community Planner, Preparedness and Community Planner,
Epidemiology Specialist
Entry: S19.48
Max: S22.89

At the discretion of the Health Officer/CEO, nerv employees may be hired at Entry through Maximum at
the applicable level based on previous public health.&ealth care experience.
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Longevity Pay: Longevity pay shall be according to the following schedule:

ce
6 continuous months
5 continuous years
l0 continuous years
l5 continuous vears
20 continuous years

S.l0 per hour
S.15 per hour
S.25 per hour
$.3 5 per hour
S.45 per hour

The eligibility date for purposes of this section shall be the employee's date olhire rvith the ACENCY.
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July 18, 2019

Agenda Action Report
Prepared for tlre

Cascade County Commission

ITENI:

INITIATED & PRESENTED BY: Carey Ann Haight, Deputy County Attorney

ACTION RE UESTED: A roval of Contract 19- 87

BACKGROUND:
Collective Bargaining Agreement between Cascade County and Operating Engineer's Union
Local #400.

Effective: July l,2019 - lune 30,2024

RECONTMENDATION: Approval of Contract l9-87

TWO N{OTIONS PROYIDED FOR CONSIDEIIATION:

MOTION TO APPROVE:
Mr. Chair, I move that the Commission APPROVE Contract l9-87: Collective Bargaining
Agreement betrveen Cascade County and Operating Engineer's Union Local #400.
Effective: July l,2019 - June 30,2024.

MOTIONTO DISAPPROVE:
Mr. Chair, I move that the Commission DISAPPROVE Contract l9-87: Collective Bargaining
Agreement betrveen Cascade County and Operating Engineer's Union Local #400.

Effective: July I , 20 l9 - June 30, 2024.

Contract 19-87

Collective Bargaining Agreement betlveen
Cascade County and Operating Engineer's
Union Local #400
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Agreement
Cascade County and Operating Engineers Local S400

THIS AGREEMENT is made and entered into by and between Cascade County, Great Falls, Montana,
hereinafter called the Employer, and the Operating Engineers Local #400 for the purpose of promoting
and improving the relations between the employer, its employees and the Union establishing a formal
amicable and equitable ad.iustment of any and all differences or grievances which may arise, all of which
the parties hereto believe and affirm will ensure the welfare and benefit of the people of Cascade
County.

WITNESS; ln the consideration of the mutual covenants herein set forth, which have been mutually
determined at negotiating conferences held in Great Falls, Montana, the Employer and the Union agree
and shall be bound as follows:

ARTICLE 1. Management Rights

As provided for in MCA 39-31-303. Management rights of public employers. Public employees and their
representatives shall recognize the prerogatives of public employers to operate and manage their affairs
in such areas as, but not limited to:

1) Direct employees;
2) Hire, promote, transfer, assign, and retain employees;
3) Relieve employees from duties because of lack of work or funds or under conditions where

continuation of such work be inefficient and nonproductive;
4) Maintain the efficiency of government operations;
5) Determine the methods, means, job classifications, and personnel by which government

operations are to be conducted;
6) Take whatever actions may be necessary to carry out the missions ofthe agency in situations of

emergency;
7) Establish the methods and processes by which work is performed.

ARTICLE 2. Union security

The Employer recognlzes the Union as the exclusive agent for all employees of the Cascade County
Public Works Department Building Maintenance Division who are or may become members of the
Unions subject to the conditions contained in the aBreement.

The Employer and the Union agree that the Union is not the bargaining agent for clerical employees,
professional engineers or engineering interns, or for supervisory, management or confidential
employees (as defined by MCA 39-31-103) working for the Cascade County Public Works Department.

The Employer agrees membership in the Union shall be a condition of employment for all Cascade

County Public Works Department Building Maintenance Division employees. All employees shall

become members of the Union within thirty (30) days of the first day of service with the Employer. lf the

employees fail to pay initiation fees or dues within the time frames established by the Union, or fails to
effectuate the provisions of Section 39-31-204 of Montana Code Annotated, the Union may request in

writing that the employees be discharged. The County a8rees to discharge said employees upon written
request from the Union. Employees qualifying under MCA 39-31-204 shall pay an agency fee, equivalent

to the regular initiation fee and Union dues as provided for in the Local Union, for the purpose of
ad ministering the agreement.

The Union agrees to indemnify, defend and to hold the County harmless against any and all claims,

demands, suits, costs, or fees, which may be sought or incurred by the County as a result of any action

taken by the County u nder the provisions of Article 2.
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The Union recognizes that during seasonalevents throughout the year, the employer may bring in
temporary employees to perform various tasks associated with the operations of these events. These

temporary employees shall not be required to become members of the union.

lf the employer adds a new job or classification, wages for the job or classification shall be negotiated
with the Union.

ln case of potential promotions, the employer shall follow the practice of giving due consideration to
length of service in awarding the promotion to employees.

ln case of reductions in force, the last employee hired shall be the first employee laid off. Notification of
a reduction in force will comply with Cascade County Operations Manual. On recall the last employee
laid off shall be the first employee recalled.

The seniority rights for re-employment shall be afforded to a laid-off employee for two (2) years from
the date of the red uctio n-in-fo rce, prior to the hiring of new employees.

Notice of recall shall be sent to the employee's last known address by registered mail, return receipt
requested. lt shall be the employee's obligation to ensure that the Employer is provided with the
em ployee's current address.

Employees who have been recalled shall:

1. Notify the Employer of the employee's intent to return to work within seventy-two (72) hours of
receiving notice of recall and ,

2. Report for work not more that fourteen (14) days of receiving notice of recall.
3. lf an employee fails to comply with this Article 3, the Employer may fill the position with another

person.

ARTICtE 4. Non Discrimination

No employee shall be discharged or discriminated against by the Employer for upholding Union
principles or working under the instructions of the Union, so long as such activity does not interfere with
the efficient operation of the Cascade County Public Works Department.

All Union business shall be conducted on the member's own time. Union members shall not use
Employer's equipment for the conduct of Union business. The Union may conduct group meetings with
its membership on County property, provided such meetinBs do not interfere or interrupt the normal
operation of the Employer. lf County property is used for a meeting, the Union must receive advance
approval from the Public Works Director prior to the meeting.

A Union Steward shall be allowed reasonable time for performance of their duties (i.e. representation
during fact finding meetings, etc.). A Union Steward will have no authority to take strike action or any
other action interrupting the Employer's business.
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ARTICLE 3. Senioriw

Seniorityshall be recognized after six (6) months of continuous em ployment. Seniorityshall date from
the first day of service. For purposes of this Article, "continuous employment" shall mean working with
the same department (Cascade County Public Works Department Building Maintenance Division) for six
(6) calendar months without a break in service of more than five (5) working days or fifteen (15)

continuous days of leave without pay. "Break in service" shall mean a period of time of more than five
(5) days when the person is not employed. lf two people are hired on the same day, seniority shall be
given to the person who would have been hired had there only been one position. Should there be no

disagreement with a posted seniority roster issued to the County in writing within 20 calendar days from
the first posting date or in the case of employees on leave at the time of posting 20 calendar days from
the date the employee returns all information on such roster shall be deemed correct unless changed by

mutual agreement.



The Union will notify the County in writing what representative (Business Agent or Stewards) it will use
in matters relating to grievances, interpretation of the Agreement or in any other matters, which affect
or may affect the relationship between the County and Union.

ARTICtE 5, Retirement

Employee retirement shall be in accordance with federal and state laws

ARTICLE 6. Disdpllne : Dismissal

A. An employee, who has successfully completed the employee's six (5) month probationary
period, may be discharged for good cause as defined in MCA 39-2-903(5). Prior to discharge,
the employee and the Union shall be provided with a written statement of the reasons for
dismissal in sufficient detail to apprise the employee of the facts. This notice shall be given to
the employee personally or by registered mail. This notice shall be given to the Union
personally, by mail, or email. The Employer may relieve the employee from duty with pay

pending preparation and giving of the notice of dismissal.
B. An employee, who has successfully completed the employee's six (6) month probationary period

may appealthe employee's dismissal through the grievance process contained in this
Agreement.

C. Any suspension which results in time off without pay may be appealed through the grievance
process.

D. The Employer and Union agree that principles of progressive discipline shall be used to correct
employee incident or misconduct. Progressive discipline shall be started at the level the
Employer believes is appropriate given the nature and severity of the incident or misconduct.
Under no circumstances will the county suspend an employee without pay until a full and
complete investigation has been completed.

E. The Employer and Union agree that progressive discipline need not apply in the cases of the
following breeches.
1. Theft
2. Gross insubordination except for cases where performance ofthe directive will placethe

employee in the position of substantial risk to themselves or others.
3. Physical and verbal forms of sexual harassment or sexual harassment which is used as a

term or condition of employment.
4. Acts of physical violence towards County employees or the public.

5. Knowingly and willfully destroying, or attempting to destroy, County property, employee
property, or public prope rty.

6. Consumption of alcohol while at work, at lunch, on break, at County shops, or at work sites
during or after hours of employment.

7. The unlawful manufacture, distribution, dispensing, possession or use of a controlled
substance by an employee in the work place on or off work time at County shops or work
sites.

8. Negligent job performance that results in serious injury or death to another County
employee or the public, orjob performance with the intention of seriously injuring a County
employee or the public.

9. Afirst (1'r) time offense with blood alcohol readingof .04forholdersof aCDL,.0Sforall
other employees, for any employee with a reasonable expectation of having to operate a

truck/piece of equipment in a safety sensitive function.

F. The employer agrees to remove, upon written request by the employee, written warning letters
from an employee's personnel file if there have been no repeated offenses or other formal
disciplinary problems within a one (1) year period from the date of the original disciplinary
action being issued. Safety rule violations that have resulted in minor injury shall remain in the
employee's personnel file for one (1) year, violations that have resulted in major injury shall

remain in the file for three (3) years.
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ARTICLE 7. Hiring Hall
The Employer or his designated, authorized representative shall call the Union Hall for workmen in the
negotiated classifications. The Union shall be the first source of referral of qualified applicants for
employment with the Employer. Qualified applicants wlll be guaranteed an interview during the hiring
process. The Union shall maintain a registry of applicants for employment. All applicants must follow
the Cascade County application process. Failure by any applicant to follow the Cascade County

application process may subject them to forfeiture of a guaranteed interview.

A regular work week shall consistof40hours,5regularworkdays,SundaythroughSaturday. A

normal lunch period of one-half (1/2) hour at mid-shift, which is unpaid. Overtime will be

calculated after eight (8) hours in any one day or forty (40) hours in any one week and shall be

paid at the rate of time and one-half (1 %) times the regular hourly rate of pay.

A regular work week may consist of 40 hours, 4 regular work days, Sunday through Saturday. A

normal lunch period of one-half (1/2) hour at mid-shift, which is unpaid. Overtime will be

calculated after ten (10) hours in any one day or forty (40) hours in any one week and shall be

paid at the rate of time and one-half (1 %) times the regular hourly rate of pay.

During a week in which a holiday occurs, the employees on a 4-10 schedule may be required to

work a 5-8 schedule regardless of the day in which the holiday falls upon. Employees will
receive the holiday benefit as the day observed by the County. Holiday pay will be paid

according to the employees' scheduled shift. (Example: 8 hour scheduled shift will be paid 8

hours of holiday pay, 10 hour scheduled shift will be paid 10 hours holiday pay).

Shift start times may be advanced or set back by up to four (4) hours with a minimum of twelve
(12) hours' notice for the following day except for acts of God in which case less than twelve-
hour notice may be given. For schedule changes that will last longer than a week a ten (10) day

notice will be given. Employees may waive the 10 working day notice requirement in writing.

The schedule may be altered as long as the required notices listed in this Agreement are

followed.
Shift start times may be advanced or set back by request of employee if approved by

management.
Call out- A call out is defined as when an employee is notified by the employer to report for
work outside of the employees' regular scheduled shift except for advancement or setback of
shift start time as outlined in (D) above. Upon a call out, an employee will be paid attand%
times their rate of pay for all hours up to their original start time with a minimum of 2 hours or
actualtime worked, whichever is greater. An employee, who has been called out and works

into his scheduled shift, will be compensated at their regular rate of pay for all hours worked

afterthe start oftheir scheduled shift. Employeeswill be permitted to work/complete their
scheduled shift up to 40 hours for that work week. Call out hours are not calculated into the

regula r hours worked.
Compensatory Time/Overtime - Effective the first (1't) payroll in May, an employee may elect

on an annual basis, to receive compensatory time in lieu of overtime pay. lf an employee so

elects, the employee shall receive compensatory time at time and one-half (1 %) for overtime
hours worked. Overtime is to be divided as equally as possible by location. Per project

employees will not be allowed to bump for overtime based on seniority, by seniority the

employee doing the project will be allowed to finish the project for unscheduled overtime.
Holidays shall be counted as days worked in computing overtime pay.

A

B

C

D

E
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ARTICLE 8. Hours of Work and Overtime

H. The Employer agrees that each permanent full-time employee will be given the opportunity of
working at Ieast forty (40) hours per week except those in which any of the holidays provided

for herein occur. During a work week in which a holiday provided herein occurs, a permanent

full-time employee shall be given the opportunity of working thirty-two (32) hours.



Provided further, nothing in this Article 8 shall be interpreted as a limitation on the right of the
Employer to lay off employees for lack of work or lack of funds.

Cross Jurisdiction - Public Works Department Building Maintenance Division employees may be
assigned work consistent with the jurisdiction of the Craft Unions due to variations in work
projects.

Other jurisdictions may be assigned work throughout the county.

Employees temporarily assigned to a higher-rated position shall be paid for actualtime worked,
at the higher rate of pay, rounded to the next half hour. Employees assigned to a lower-rated
position shall not have the employee's hourly rate reduced.

When the Public Works Director needs to call employee to work, the most senior employee shall
be called, provided that employee is qualified to perform the work. When the Public Works
Director or designee calls employees to work, the employee must answer the phone and accept
or decline the overtime. lf the employee does not answer, the caller will leave a message, if
possible, stating that they are moving down the list to fill the needed positions. Management
will thencall down the list a nd offer to the first employee who answers a nd accepts. lf all
employees refuse, the least senior employee will be mandated to work.

Work permitting, employees shall be afforded a fifteen (15) minute rest break during the first
(1't) one half (1/2) ofthe employee's shift and fifteen (15) minutes rest break during the second
(2'd) one-half of the employee's shift.

ARTICLE 9. Show-Up Time

Any employee reporting for work at his/her regular scheduled starting time shall receive four (4) hours'
pay for his/her classification whether he/she works or not, unless notified by the Employer by notice on
the Bulletin Board at the Cascade County Public Works Department or ReportinB Station the previous

day worked or by personal contact a least one (1) hour before the starting time of said shift that work
was not available.

It is also agreed that the employees shall notify the employer at least one (1) hour before shift start that
they will not be available for work. However, the employer shall waive this requirement if the employee
does not show up due to sudden illness or accident. Medical certification of illness or injury may be

required.

ARTICLE 10. Transportation

Employees shall travel from their reporting place to the job and back to their reporting place by means

of County transportation and on County time. Employees shall leave the job site and return to their
reporting place in time to arrive at the normal quitting time unless otherwlse instructed by their
Supervisor.

ARTICtE 11. Sick Leave

A. Medical certification may be required for any sick leave in excess of three (3) days except in a

case where abuse of sick leave is suspected by the county. lf abuse of sick leave is suspected,

medical certification may be requested for the first (1't) day of absence.

B. Sick leave accumulation shall not be limited.
C. Qualifying period means a 90 calendar day period an employee must be continuously employed

to be eligible to use sick leave credits or to be eligible for a lump-sum payment upon

termination for unused sick leave credit, which begins with the date of hire.
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D. All legislative matters that have become law, concerning sick leave, health and welfare, holidays
and vacations, will be in force and effect during the life of this Agreement. Such legislation shall

be considered a minimum Employer obligation.
E. Sub.iect to the approval of the department head or supervisor, the employees may take sick

leave, aside from personal illness for the following reasons:

1) Employees shall be granted (1) day sick leave to attend the funeral of a co-worker or county
employee, past or present.

2) When urgently needed to care for a member of the employee's immediate family who is ill,
this leave cannot be more than three (3) days at any one time, unless additional leave is

required by state or federal law.
3) When there is a death in the immedlate family, which may include any member who lives in

the employee's household whom shall be considered to be part of the immediate family,
five (5) days sick leave may be granted and an additional two (2) days of sick leave may be

used at the discretion of the employee for bereavement. Provided however, this leave shall

be used within two (2) weeks of the death, unless extended by the supervisor. The

immediate family is identified as; employee's spouse, any member of the employee's
household, or any parent, child, brother, sister, grandparent, grandchild or corresponding
inlaw.

ARTICLE 12. Bereavement

County will allow four (4) paid days bereavement leave for the immediate family, per occurrence, not to
exceed twelve (12) days per calendar year. The immediate family is identified as; employee's spouse,

any member of the employee's household, or any parent, child, brother, sister, grandparent, grandchild

or corresponding in-law.

ARTICLE 13. Holidavs

Employees shall be granted all legal holidays as provided by State Statute, without loss of pay as follows

New Year's Day Labor Day

Martin Luther King Day Columbus Day

Washington/Lincoln's Birthday Veterans Day

(3'd Monday in February) General Election Day

Memorial Day Thanksgiving Day

lndependence Day Christmas Day

Employees shall be granted any other day declared a legal holiday by the President of the United States
or the Governor of Montana, only after approval by Cascade County Commissioners.

ln addition to the Holidays outlined in this Article, each operating engineer comlng under the
jurisdiction of this Agreement shall be allowed one (1) personal day consisting of eight (8) hours for
each year of this Agreement.

ARTICtE 14. Vacations

The County agrees to allow maximum vacations according to State Statute. Vacation time is based on
seniority forJanuary 1't -January 31.51. Anysubmittal for vacation to be approved after la nuary 31'r of
each year is on a first come first served basis. Vacation time earned but not used at the time of
termination shall be paid the employee at his regular rate. Vacation time shall be granted at the time
requested insofar as possible, subiect to the requirement of service. Employees on approved vacation
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or sick leave, will not be called for emergency work until after their designated return to work date or
time stated on their leave slip.

ARTICtE 15. Health and Welfare

The County agrees to contribute the same amount funds towards the health insurance premium for
employees covered by this contract as it contributes for other County Employees and Elected Officials.

Health coverage becomes effective the first of the month following the date of employment for eligible
employees.

Eligibility is defined under Cascade County Operations Manual, Section 20-1.

ARTICLE 16. Check-Off

lnitiation fees, dues, and assessments will be deducted by Cascade County from the employee's pay,

upon authorization by the Employee, in the amount authorized by the Union.

ARTICLE 17. Representation and Grievance Procedure

ln the event of any controversy concerning the meaning or application of any provision of this
Agreement, there shall be no suspension of work but such controversy shall be treated as a grievance

and shall be settled in the following manner:

Steo 1: The affected employee or his representative shall endeavor to adjust the matter with his
immediate supervisor within 10 working days. lf they are unable to arrive at a satisfactory adjustment,
the matter shall then be presented by the Union within five (5) working days to the Public Works
Director, in writing, setting forth the nature of the grievance.

Step 2. The Public Works Director shall consider the written statements, and within five (5) working
days after submission of them, meet with the parties in an effort to resolve the controversy. The Public
Works Director shall submit a written decision to the parties involved within three (3) working days after
the meet.

Steo 3. lf the Brievance is not resolved at Step 2, the grievance may be presented in writing to the Board
of County Commissioners or their designee within ten (10) working days with a request to convene a

Grievance Panel. Selection shall be in the following manner: Each party shall within flve (5) working days
select two (2) members (who shall not be working members of a union) who shall within five (5) working
days of decision meet with the parties in a further effort to resolve the disputes and submit a written
summary of its decision within three (3) working days after said meeting. The Grievance Panel shall
have the right to fashion a remedy within the confines of this Agreement. The decision of the majority
of the Grievance Panel shall be final and binding on both parties.

Step 4. ln the event the Panel cannot reach a majority decision, within five (5) working days from their
deadlock, the matter by written request may go to Arbitration. Within five (5) working days after
written request to arbitrate, a request for a list of Arbitrators will be made to the Montana Department
of Labor a nd lnd ustry, Board of Appeals. Withinfive(5) working days of the receipt of the list, each
party shall alternately strike names with the party bringing the grievance striking the first name, until
one remains and that person shall be designated the Arbitrator.

The decision of the arbiter shall be final and binding and each party shall be given five (5) working days
within which to comply with said decision.

Grievances within the meaning of the grievance procedure and of this arbitration clause shall consist
only of disputes about the interpretation or application of particular clauses of this Agreement and
about alleged violations ofthe Agreement. No arbiter or Grieva nce Panel shall havethepowerto
subtract from, or modify any of the terms of this Agreement, nor shall it substitute its discretion for that
of the County or the Union where such discretion has been retained by the County or the Union. A
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grievance must be raised within ten (10) working days following the occurrence or discovery of the
event giving rise to the grievance or be forever waived, for the purpose of this grievance procedure.

A grievance presented at Step 2 and above, shall be dated and signed by the employee(s) or the
employee's representative presenting it; all set forth a statement of facts upon which it is based; include
the date of occurrence where possible, and discovery where possible; shall cite the rights which are

claimed to be violated, and the remedy or correction requested. A decision shallbe written to the
aggrieved employee(s) and shall be dated and si8ned by the Employer's Representative at that Step.

The expenses of arbitration shall be borne by the two parties equally. However, each party shall be
responsible for compensating its own representatives and witnesses. lf either party desires a verbatim
record of proceedings, it may cause such a record to be made, providing it pays for the record. lf both
parties desire a verbatim record of the proceedings, the costs shall be shared equally.

Days, as used in the article, mean working days. The time periods specified herein, may be extended by
mutual written agreement of the parties involved.

ARTICLE 18. Job Safety and Health

A. The parties recognize and agree that compliance with safety rules and regulations is essential.
To be effective, employees must be constantly on the lookout for any condition or action which
might be unsafe or careless. Both the Union and the County agree to promote all rules
necessary to ensure safe working conditions.

B. Employees shall observe safety rules, including the use of protective equipment provided by the
County, intended for the protection of the individual or other employees, or the public.

C. All accidents involving injury or damage of county property shall be reported by the employee
to his/her immediate supervisor.

D. The County shall provide at no cost to the affected employees all vaccinations deemed
necessary to prevent illness due to possible contact with pathogens by said employees
during the performance of their duties. This shall include booster shots as required. The

County shall determine which vaccinations are necessary,and will administer them at the
City-County Health Department.

Both the employer and employee will observe proper safety practices and continuously practice safety
while directing or performing work. Whenever an employee feels an assigned task cannot safely be
performed, the employee must notify his supervisor and request assistance or a change of assignment

before pe rforming the task.

ARTICLE 19. Successors

ln order to effectuate the purpose of this Agreement, the parties agree that this Agreement shall be

binding upon their successors or assigns; however, nothing herein shall be construed as extending any
provision of the terms of this Agreement beyond the explration of the ABreement.
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ARTICLE 20. Effective Date
This Agreement shall become effective upon ratification by both the Union and the County upon the
next payroll period start date and shall remain in full force and effect through June 30, 2024. This

contract shall remain in effect yearly, thereafter, unless one of the parties hereto shall serve notice, in
writing, upon the other party hereto, not less than sixty (60) days prior to its expiration date or any

anniversary thereafter. The parties hereto pledge their efforts to reach agreement on any difficulties
that arise during the life of this Agreement. There shall be no strikes, walkouts, slowdowns, hand billing,

or lock-outs during the term of this Agreement, or any extension thereof. The Union and the County

recognize the importance of Cascade County operations to the citizens of Montana and will make every

effort to ensure the business and operations continue undisturbed during the life of this agreement.

ARTICLE 21. Severabilitv



ARTICLE 22. Amendment
This Agreement shall be subject to amendment at any time by mutual consent of the parties hereto.
Discussion will be limited to the item or those items which are agreed upon to discuss before opening
Such amendment shall be agreed to by both parties, reduced in writing, state effective date of
amendment, and be executed in the same manner as is this Agreement.

ARTICLE 23. Pension
Effective upon signing this contract, the Employer shall pay, in lieu of wages, into the (Trust Funds) on
account of each employee in the bargaining unit, the (Various Sums) per compensable hour. Even

though this pension amount is not noted as part of the pay matrix, it is considered as part of the pay

package. lf more contributions into the (Trust Funds) is requested, that amount shall be deducted from
the pay matrix. The Employers shall remit the amount as an Employer contribution to the Pension

Funds. The total amount due for each calendar month shall be remitted in a lump sum not later than
ten (10) days after the last business day of such month or as per the various Trust Fund Agreement.
The Employer agrees to execute such pension trust agreements, forms or other documents as may be

necessary to effectuate and to continue in existence the pension plans herein inaugurated, and to abide
by such rules as may be established by the Trustees of said Trust Funds to facilitate the determination of
the hours for which contributions are due, the prompt and orderly collection of such amounts, and the
accurate reporting and recording of such amount paid on account of each member of the bargaining
unit. The Union may at any time, during the term ofthis Contract, reopen the Contract forthe sole
purpose of negotiating an increase in the hourly sum to be paid by the Employer, provided however,
that any increased hourly amount to be paid by the Employer into the Said Trust Funds as a result of
such negotiations shall be obtained via a reduction in the hourly wages provided by Addendum "A" of
this Agreement by an amount equalto such increase. Surcharges shall be deducted from and shall

reduce the hourly wages provided by Schedule "A" of this Agreement by an amount equal to such

increase.

ARTICLE 24. Contract Minimum Clause

The terms hereof are intended to cover only minimums in wages, hours, working conditions, and other
employee benefits. The county may place superior wages, hours, working conditions, and other
employee benefits in effect and may reduce the same to the minimums herein prescribed without the
consent of the union.
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Should any provisions contained in this Agreement be declared invalid by reason of any existing or
subsequently enacted legislation or court decree, of competent jurisdiction, such terms of the
Agreement shall be modified so as to conform to the requirements of such laws or decree, all other
provisionsofthisAgreementshall continueinfull force and effect. Each new agreement voids any past
practice which has not been reduced to writing.

ARTICtE 25. Schedule
Attached hereto and made part thereof as Schedule "A" contains a list of agreed to wages for the
duration of this contract. Schedule "8" contains; Longevity, Leadman/Foreman wage additives,
Apprenticeship program, DOT physicals, Pension Funds and Tool Reimbursements covered by this
ABreement.



lN WITNESS THEREOF, this _ day of July, 2019, the parties her€to acting by and through their
respective and duly authorized officers or representatives, have here to set their hands and seals on the
day and year first above.

7-74q
By erating Engineers

COUNTY

BOARO OF COUNTY COMMISSIONERS.

CASCADE COUNTY. MONTANA

Joe Briggs, Chairman

Ja mes L. Larson, Commissioner

Ja ne Weber, Com missio ner

Passed and adopted at Commission Meeting held on this _ day ofJuly, 2019.

Attest

On this _ day of July, 201.9, I hereby attest the above-written signatures of

Joe Briggs, James L. Larson, and Jane Weber, the Cascade County Commissioners.

Rina Fontana Moore, Cascade County Clerk & Recorder

CONTRACT

l9-97 -

10

#400



SCHEDULE "A"

Effective upon ratification by Cascade County and the Operating Engineers Union Local #400 and subject
to approval of the Board of County Commissioners:
Effective July 1, 2019: base pay will be a minimum 2.25yo incrcase or MACO COLA not to exceed 3.5%.
Effective July 1, 2020: base pay will be a minimum 2.0% increase or MACO COLA not to exceed 3.5%.
Effective July 1, 2021: base pay will be a minimum 2.25yo incrcase or MACO COLA not to exceed 3.5%.
Effective July L,2022: base pay will be a minimum 2.0% increase or MACO COLA not to exceed 3.5%.
Effective July 1, 2023: base pay will be a minimum 2.25% increase or MACO COLA not to exceed 3.5%.

*See leadman pay Schedule "8"

The following list is considered as standard equipment, exclusive of standard hand tools/equipment,
which may be used in daily work details.

Manlifts

Forklifts

Riding Lawn Mowers

Pickups with Snow Plows

Garden Tractors

ATV/UW Plows

Debris Loaders

Riding Floor Scrubbers/Clea ners

ATVs/UTVs

Golf Carts

11



SCHEDULE "8"

Longevity- After five (5) years of continuous employment, the employee will receive an additional

elghteen cents (50.18)-per hour, after ten (10) years of continuous employment, the employee will
receive an additional eighteen cents (S0.18)-per hour, after fifteen (15) years the employee will receive

an additional eighteen cents (S0.18lper hour, continuing in increments of five (5) years throughout the
life of this contract for eligible employees. The date shall be established on the employee's anniversary

date.

Leadman Pav- lt is understood by both parties that Leadman have more duties and res po nsibilitie s to

the successful accomplishment of the iob. To ensure compensation, it is understood that a designated

Leadman of Cascade County Public Works shall receive an additional lump sum dollar amount based on

their hourly rate of pay of eight hours per day, five days a week, for an eighty hour two week work
period. An example of this is a salary of 518.00 per hour based on eight hours per day times 10 work
days in a fourteen day period equals an additional 5180.00 lump sum payment. Employees who work 8

hours per day are credited with one additional hour to receive proper compensation, in cases where an

employee works 10 hours per day they are credited 1.25 hours. To be eligible to earn Leadman pay, the

employee designated must be directed by the Public Works Director or designee to oversee a crew of
two (2) or more employees.

Apprenticeship- lt is agreed that if the County should, in the future, seek to institute an apprenticeship
plan, the parties hereto will negotiate an apprenticeship agreement which recognizes and includes the

Federal Apprenticeship Standards. When the apprenticeship agreement has been negotiated and

agreed to by the parties, it shall be attached hereto and be made part of the Agreement.

tn the establishment of an apprenticeship program, no rules will be adopted which conflict with the

terms of this collective bargaining Agreement.

Pay days will be in accordance with County policy.

D.O.T. Phvsical- The Cou nty will pay costs of the physical if it is required by the Federal Government for
continued employment with the County. The county shall designate the provider for obtaining the
se rvtce

Boiler Certificate- lt is the intent that Cascade Coun ty will provide the opportunity for all

Custodians to obtain a Low-Pressure Boiler En8ineer certificate from the Montana Department of
Labor and lndustry. Custodians will be encouraged to attend Low-Pressure Boiler Engineer

training through formal classes or under the tutelage of existing Low-Pressure Boiler Engineer

certificate.

Employees will be considered in a work status while receiving such tralning. However, overtime

will not be available for school, travel, or other time spent in pursuit of the Low-Pressure Boiler

EnBineer ce rtificate.

t2

Commercial Driver's License- All Public Works Department Building Maintenance Dlvision Employees

will be required to possess and maintain a minimum Class B Type ll CDL with Air Brakes, Tanker, and

Manual Transmission Endorsements if the employee elects to accept a job assignment that requires the

license. Should the employee not possess one at the date of the ratification of this contract, the

employee shall havesix(6) months to obtain the license. lf the employee fails to obtain the license

within the six months, the employee will be terminated from employment. lf an employee has the

minimum CDL and fails to maintain it, they will be terminated from employment.



Attendance of the course during the regular workweek will be iimited to one Custodian per

course offering, with preference based on seniority.

Boiler License Pay- Cascade County agrees to an additional certification pay of one dollar (S1.00)

above the base pay, per hour upon completion of a boiler certification. The member must maintain
the certification to qualify for additional pay. The member will
be responsible for all continuing education costs (CEU). The certification must be presented for
validation. A maximum of six (6) members will be paid the certification pay.

PENSION FUNDS- Effective the first full pay period following execution of this agreement, for as long
as this Agreement remains un-amended and un-terminated, the Employer shall forward to the
Central Pension Fund of the Operating Engineers and Participating Employers employer
contributions in the amount of: TWENTY-FIVE CENTS (S0.25)

For the period July 1,2019 through lune 30,2024 thereafter per compensable hour of
employment, for each Operating Engineer Bargaining Unit employee.

Contributions forwarded to the Central Pension Fund of the Operating Engineers and Participating
Employers as set forth in this Agreement, are so forwarded in recognition that Cascade County
and the members of the affiliated Union agree:

The Central Pension Fund of the Operating Engineers and Participating Employers asserts that
it is a noncontributory plan that will not accept employee contributions.

The statutory law of Montana permits the Employer to make contributions for members of a

bargaining unit pursuant to a collective bargaining agreement involving a multi- employer pension
plan qualified by the lnternal Revenue Service. These Employer contributions are not considered as

wages for purposes of computing the Employer or employee contributions to the mandatory Public
Employees Retirement System, or for computing gross lncome for Federal and State lncome Tax

and FICA purposes as long as making such computations in this manner remains unlawful.

The County of Cascade is a public employer.

The bargaining unit employees have ratified this and Prior Agreements, and therefore, as a

condition of initial and continued employment, all affected employees must execute any forms by
the Employer in order to participate in the plan. Failure or refusal of the employee to execute any
required forms shall be cause for immediate discharge. The Union agrees to indemnify, defend,
and hold the Employer harmless against any and all claims, suits, orders, or.ludgments brought or
issued a8ainst the Employer as a result ofany action taken or not taken by the Employer under this
provision. Any employee forms that were prepared pursuant to the Prior Agreement and that are
not appropriate under the Agreement shall be considered rescinded.

Nothing contained in this or any other agreement or documents precludes or prejudices the
rights of the Employer from asserting that it has no liabilities under the previsions the Employee
Retirement lncome Security Act (ERISA) or other applicable laws, rules or regulations, in the event
of a partial or complete withdrawal or termination of the Central Pension Fund of the Operating

13

Cascade County agrees to reimburse all Union members covered under this agreement for the cost
of their annual Boiler Engineer certificate fee. A copy of the Boiler Engineer certificate must be
provided to Cascade Cou nty.



Engineers and Participating Employers or for the insolvency of such fund, including any such

assertions that may be made under Section 414(h) of the l.R.S. Code as have been made in the
past.

The Employer shall forward contributions for collection periods consisting of each two consecutive
payroll periods (four calendar weeks) of the Employer. The total amount due for each collection
period shall be remitted in lump sum by the 20rh day of the month following the end of each

collection period. lt is understood and agreed that the calendar year of the collections shall begin
with the first day of the first full payroll period of January each yea r.

ln compliance with state or federal laws and reBulations, the Employer agrees to sign a, pension

participation agreement and other forms or documents (as furnished by the Union) that may be

necessary to effectuate and continue in existence the pension plan, to abide by such rules as may be

established by the trustees of said trust fund to facilitate the determination of the hours for which

contributions are due, the prompt and orderly collection of each accounts, and the accurate

reporting and recording of such amounts paid on account of such employee of the bargaining unit.

This Agreement is premised on the assumption that it is in compliance with Montana State Statutes
and applicable federal pension laws as interpreted by the state or federal courts and the Pension

Benefit Guaranty Corporation. lf competent legal authority determines that this Agreement is not

consonant with such laws; the parties shall attempt to meet to discuss any problems resulting from
terminating this Agreement prior to any such termination by the County.

TOOL ASSIGNMENT AND REIMBURSEMENT- The em ployer may provide and assign a minimum set

of tools to some or all employees.

The employees who are mandated to receive these tool kits, shall be responsible for the security and

maintenance of these tools once assigned.

Reimbursement for broken tools shall be made in accordance with the following procedures:

Replacement of a broken or lost tool, which is not owned by the County; is the employee's
responsibility. Replacement of a broken tool that was supplied by the County and that was determined
by the Division Superintendent, Deputy Director, or Director of Public Works of being used

appropriately, shall be replaced by the County. A written request for replacement of the tool will include

an explanation delineating how the tool was broken.

Periodic inspections of the assigned tool kit may be performed by the Division Superintendent, Deputy

Director, or Director of Public Works in order to insure that the tool kit contains all of the assigned tools
purchased by the county. Should it be determined that the assigned tool kit is missing any of the
assigned tools, the employee may be subject to disciplinary action in accordance with the policies and

procedures in the Cascade County Operations Manual.

Upon the employee leaving the employment of ExpoPark Maintenance Division, the assi8ned tool kit
shall be inventoried and any missing tools will be deducted from the employee's final payout check.

Cascade County will supply and maintain ownership of all tools as determined by the Public Works
Director or designee, in order to perform the duties in an efficient and effective manner. Replacement

of any of these tools due to breakage or loss shall be at the sole discretion of the Public Works Director
or designee.

14



July 18, 2019

ITE[I:

INITIATED AND PRESENTED BY:

Agenda Action Report
Prepared for the

Cascade County Commission

Contract #19-88

Cascade County - Cascade Conserl'ation District
310 Larv l\Iemorandum of Agreement

Carey Ann Haight, Deputy County Attorney

ACTION RE UESTED: A roval of Contract l9-88

BACKGROUND:
The Cascade County Conservation District ("Conservation District") is a govemmental

subdivision of the State of Montana under Title 76, Chapter l5 of the Montana Code and
performs certain services under the Natural Streambed and Land Preservation Act of 1975,
which is codified at Title 75, Chapter 7, Part I ofthe Montana Code and refened to as the 310
Law within the jurisdictional boundaries of the Conservation District. The Board of County
Commissioners are responsible for administering the 310 Laws for all other areas within Cascade
County that are outside the legal boundaries ofthe Conservation District. It has long been
Cascade County's practice, in the interest ofutilizing the Conservation District expertise and
experience and having a uniform application ofthe 310 Laws and enforcement thereof, to engage
the services of the cascade county conservation District when 310 Law issues arise within
Cascade County's jurisdiction. The instant MOU is a formalization ofthat pre-existing practice
and relationship and serves to clearly outline the duties and responsibilities ofthe Conservation
District and Cascade County in instances when the Conservation District is needed to assist with
County 310 issues. Cascade County agrees to pay costs associated with each 3 l0 Law case
referred to the Conservation District an amount not to exceed $ 100 per project.

RECOIIIMENDATION: Approval of Contract I 9-88.

TWO NIOTIONS PRO\/IDED FOR CONSIDERATION:

MOTION TO APPROVE:
Mr. Chair, I move that the Commission APPROVE Contract l9-88, the Cascade County-
Cascade Conservation District 3 I 0 Larv Memorandum of Agreement.

N{OTION TO DISAPPROVE:
Mr. chair, I move that the commission DISAPPROVE Contract l9-88, the cascade county-
Cascade Conservation District 3 l0 Law Memorandum of Agreement.



CONTRACT
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Cascade County - Cascade Conservation District
310 Law Memorandum of Agreement

This Memorandum of Agreement (hereinafter referred to as MOA) is made and entered into
effect this _ day of ,2019, by and between Cascade County (hereinafter
referred to as the COUNTY), a political subdivision of the State of Montana, and the Cascade
Conservation District (hereinafter referred to as the DISTRICT), a govemmental subdivision of
the State of Montana pursuant to Titte 76, Chapter 15, Montana Code Annotated (MCA).

Section l. PURPOSE. The purpose of this MOA is to establish a contractual relationship
between the COUNTY and the DISTRICT under which the DISTRICT will undertake to provide
certain services, hereinafter set forth, under the Natural Streambed and Land Preservation Act of
1975, codified at Title 75, Chapter 7, Part l, MCA (310 Law), for projects under the jurisdiction
of the COUNTY.

Section 2. DEFINITIONS. All terms used in this MOA shall have the same meaning as those
provided in Title 75, Chapter 7, Part l, MCA; specifically: 75-7-103(7) "Supervisors" meuns
the board of supervisors ofa conservation districl, the directors ofa grass conservation district,
or lhe board of county commissioners where a proposed project is not within a district.

Section 3. SCOPE. The COUNTY has jurisdiction over 310 Law projects within Cascade
County that are outside the DISTNCT's boundaries. As olthe effective date of this MOA, the
DISTRICT's boundaries exclude the original incorporated townsites ofthe City of Great Falts,
Belt, Neihart and Cascade, See attached maps. Because ofthe minimal number ofprojects that
occur within the COUNTY's jurisdiction, the COUNTY desires to use the expertise of the
DISTRICT in processing 310 permit applications. The Parties agree that it is mutually
advantageous to cooperate in the COUNTY's implementation of the 310 Law.

The Parties therefore agree as follows

A. The DISTRICT agrees:

To accept notices ofproposed projects, emergency notices ofprojects, and any
other notice required by the 3 l0 Law including alleged violations, and to provide
timely notice to the COUNTY of any applications or notices accepted on the
COtiNTY's behalf;

To give notice to the Montana Department of Fish, Wildlile and Parks (FWP) of a
proposed project within I 0 days of acceptance of a 310 permit application or
within 5 days ofreceipt ofan emergency notice;

ll.

iii. Upon a determination that the 310 Law does not apply to a proposed project or
alleged violation, to recommend to the COUNTY to give such notice to the
applicant;

Page I of4
310 Law Memorandum ofAgreement

June 12.2019



iv. To provide an applicant with notice, if any, of an extension of the time limits
provided at $ 75-7-l12, MCA;

To cause to be conducted any required on-site inspections for 310 permit
applications and emergency notices, to call together the onsite inspection team

within 20 days ofreceipt ofan inspection request from FWP or within 20 days of
receipt ofan emergency notice, as applicable, and to appoint a representative to
serve on any inspection team:

To review 310 permit applications, emergency notices, and any associated on-site

inspection reports;
Yl

vii. Within l5 days of its receipt of an inspection team's recommendation for an

application or emergency notice, to make recommendations to the COUNTY
rvhether to approve, deny, or modifu a project based on the requirements of $ 75-

7-112, MCA and the review criteria at $ 75-7-l l2(9)-(11), MCA, or to approve,

deny or modify an emergency project pursuant to $ 76-7-113, MCA; and

viii. To perform the above commitments in conformance with any rules adopted by

the COUNTY pursuant to S 75-7-1 17, MCA.

ix. Attend COUNTY work sessions and regular agenda meetings conducted by
COUNTY to support COUNTY'S actions in regard to COI,TNTY's action on any

particular 3 l0 Law issue.

B. The COUNTY agrees:

To make the determination whether to approve, deny or modify projects and to

approve, deny or modifu emergency projects and to determine the existence of
allege violations, the remedy or penalty to be imposed and in addition, the

restoration ofthe damaged stream or abatement of a public nuisance.

ii. To pay all properly documented costs associated with the DISTRICT's carrying

out its responsibilities not to exceed $ 100 per project application under Section

3.A. of this MoA.

iii. To recognize and uphold rules & guidelines established pursuant to $ 75-7-

I l7(2), MCA by DISTRICT.

C. The Parties mutually agree:

The COUNTY cannot delegate nor can the DISTRICT accept a delegation ofthe
statutory duty ofthe COUNTY to approve, deny or modif, projects, or to
approve. deny or modily emergency projects:

Page 2 of 4
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ii. In the case olconflict between the terms of this MOA and federal, state, or local
law or regulation, the latter shall control;

iii. If any part of this MOA is found to be unenforceable, the remainder shall be
enforceable;

iv. Time is of the essence in perfbrming every provision of this MOA;

This MOA shall terminate upon written notice by either Party to the other Party or
upon the expiration of a period of 5 years ftom the effective date of this MOA,
rvhichever is sooner;

vi. The COUNTY shall protect, defend, and save the DISTRICT, its elected and
appointed officials, agents, and employees, while acting within the scope oftheir
duties as such, harmless from and against all claims, liabilities, demands, causes
ofaction, and judgments arising in favor ofor asserted by third parties on account
of damage to property, personal injury, or death which injury, death, or damage,
arises out ofservices perlormed or omissions ofservices or in any way results
from the negligent acts or omissions of the COLINTY, its agents, or
subcontractors, except the sole negligence or willful misconduct ofthe
DISTRICT;

vii. The DISTRICT shall protect, defend, and save the COUNTY, its elected and
appointed officials, agents, and employees, while acting within the scope of their
duties as such, harmless from and against all claims, liabilities, demands, causes
ofaction, and judgments arising in favor ofor asserted by third parties on account
ofdamage to property, personal injury, or death which injury, death, or damage,
arises out ofthe District's acts or omissions constituting gross negligence,
committed in bad faith, or committed with malicious purpose in connection with
services performed or omissions of services of the DISTRICT, its agents, or
subcontractors, except the sole negligence or willful misconduct of the COUNTY;

viii. All communications with the COUNTY shall be with:

Cascade County Planning Department
I 21 46 St N, Ste 2H
Great Falls, MT 59401
406-454-6905

ix. All communications 'uvith District shall bc u,ith

Cascade Conservation District
12 3'd St NW, Ste 300
Great Falls, MT 59404
406-770-4308

Page 3 of4
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This MOA consists of 4 pages. This document is the entire agreement of the
parties. This MOA supersedes all prior agreements, representations, and

understandings. Any amendment or modification must be in a written agreement

signed by the Parties.

In WITNESS THEREOF, the Parties have set their signatures hereto to be effective on the day

and date set forth above.

CASCADE COUNTY CONSERVATION DISI'RICT

conservation Distnct

Attest
nistrator

BOARD OF COUNTY COMMISSIONERS,
CASCADE COUNTY

Joe Briggs, Chairman

ames L. Larso Commissioner

Jane Weber, Commissioner

ATTESTED this dav of .2019

Cascade County Clerk & Recorder

* APPROVED AS TO FORM:
losh Racki, Count) Attomcy

D!:PU rY CoUNTY AIToRNEY

r THE COLNTY ATTORNEY IIAS PROVIDED ADvIcE AND APPROVAL oF THE FORECOING DOCUMENT LANGUAGE ON BEHALF

oF TrlE BOARD oF CASCADE CouNTy CoMN,flssloNERs, AND Nor oN aEHALF oF orHER pARTlEs oR EI{rrlEs. REYIEW AND

A"PRoVAL oF THIs DoCUi"GNT BY,THE CoLNTY ATIoRNEY wAs CoNDUCTED SOLEI-Y FROM A LEGAL PERSPECTIVE AND FOR

TTIE EXCLUSIVE BENEFIT oF CASCADE CoTINTY. OnTER PARTIES SHoUIl) NOT REI-Y ON THIS APPROVAL AND SHOULD SEEK

REVIEW AND APPROVAL BY THEIR OWN RESPECTIVE COUNSEL,

Page 4 of 4
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C\rtrman, Cascade
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July 18, 2019 Contract 19-89

ITEI\I: Collective Bargaining Agreement between
Cascade County and Public Employees'Craft
Council

INITIATED & PRESENTED B\': Carey Ann Haight, Deputy County Attorney

ACTION RE UESTED: A roval of Contract l9-89

BACKGROUND:
Collective Bargaining Agreement between Cascade County and Public Employees' Craft
Council.

Effective: July l, 2019 - lune 30,2024

RECOMMENDATION: Approval of Contract l9-89

TWO N{OTIONS PROVIDED FOR CONSIDERATION:

MOTION TO APPROVE:
Mr. chair, I move that the commission APPROVE contract l9-89: collective Bargaining
Agreement betrveen Cascade County and Public Employees' Craft Council.
Effective: July l, 2019 - June 30,2024.

MOTION TO DISAPPROVE:
Mr. chair, I move that the commission DISAPPROVE contract l9-89: collective Bargaining
Agreement betrveen Cascade County and Public Employees' Craft Council.
Effective: July l, 2019 - June 30, 2024.

Agenda Action Report
Prepmed for the

Cascade County Commission
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t9-89

AGREEMENT

between

CASCADE COU NTY

and

PUBLIC EM PLOYEES' CRAFT

COU NCIL

July 1, 201"9 through June 30,2024
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Agreement
Cascade County and Public Employees'craft Council

THlS AGREEMENT is made and entered Into by and between Cascade County, Great Falls, Montana,
hereinafter called the Employer, and the Public Employees' Craft Council, consisting of the following
Unions: operating Engineers, Machinists, Teamsters, General Laborers Local 1686, Pacific Northwest
Regional Council of Carpenters, lnternational Union of Painters and Allied Trades, Local #1922, and any

Unions of said Council which may hereafter be affiliated with membership composed either wholly or in
part of Cascade County employees, all of which are hereinafter called the Union, for the purpose of
promoting and improving the relations between the employer, its employees and the U nion establishing

a formal amicable and equitable adjustment of any and all differences or grievances which may arise, all

of which the parties hereto believe and affirm will ensure the welfare and benefit of the people of
Cascade County.

WITNESS; ln the consideration ofthe mutual covenants herein set forth, which have been mutually
determined at negotiating conferences held in Great Falls, Montana, the Employer and the Union agree

and shall be bound as follows:

ARTICLE 1. ManaRement Rights

As provided for in MCA 39-31-303. Management rights of public employers. Public employees and their
representatives shall recognize the prerogatives of public employers to operate and manage their affairs
in such areas as, but not limited to:

Direct employees;1

2

3

Hire, promote, transfer, assign, and retain employees;
Relieve employees from duties because of lack of work or funds or under conditions where
continuation of such work be inefficient and nonproductive;

4) Maintain the efficiency ofgovernment operations;
5) Determine the methods, means, job classifications, and personnel by which government

operations are to be conducted;
6) Take whatever actions may be necessary to carry out the missions of the agency in situations of

emergency;
7) Establish the methods and processes by which work is performed.

ARTICLE 2. Union Securitv

The Employer recognizes the Unions as the exclusive agent for all employees of the Cascade County
Public Works Department who are or may become members of the Unions subject to the conditions
contained in the agreement.

The Employer and the Union agree that the Union is not the bargaining agent for clerical employees,
professional engineers or engineering interns, or for supervisory, management or confidential
employees (as defined by MCA 39-31-103) working for the Cascade County Public Works Department

The Employer agrees membership in the Union shall be a condition of employment for all Cascade

County Public Works Department employees. All employees shall become members of the appropriate
Union within thirty (30) days of the first day of service with the Employer.

The present recognized jurisdiction of the individual unions within the Public Employees' Craft shall be
maintained.

1

lf the employer adds a new job or classification, wages for the job or classification shall be negotiated
with the appropriate union with the Public Employees'Craft Council.



ARTICLE 3. Senioritv

Seniority shall be recognized after six (6) months of continuous employment. Seniority shall date from
the first day of service. For purposes of this Article, "continuous employment" shall mean working with
the same department (Cascade County Public Works Department) for six (6) calendar months without a

break in service of more than five (5) working days or fifteen (15) continuous days of leave without pay.

"Break in service" shall mean a period of time of more than five (5) days when the person is not
employed. lf two people start on the same day, seniority shall be given to the person who would have

been offered the position had there only been one position. Should there be no disagreement with a

posted seniority roster issued by the County in writing within 20 calendar days from the first posting

date or in the case of employees on leave at the time of posting 20 calendar days from the date the
employee returns all information on such roster shall be deemed correct unless changed by mutual
agreement. The county will post an updated seniority list as changes occur.

ln case of reductions in force, the last employee hired within a classification (i.e. Laborer, Machinist)
shall be the first employee laid off. Notification of a reduction in force will comply with Cascade County

operations Manual. On recall the last employee laid off shall be the first employee recalled.

The seniority rights for re-employment shall be afforded to a laid-off employee for two (2) years from
the date of the red uction-in-force, prior to the hiring of new employees.

Notice of recall shall be sent to the employee's last known address by registered mail, return receipt

requested. lt shall be the employee's obligation to ensure that the Employer is provided with the
employee's current address.

Employees who have been recalled shall:

1. Notify the Employer of the employee's intent to return to work within seventy-two (72) hours of
receiving notice of recall and ,

2. Report for work not more that fourteen (14) days of receiving notice of recall.

lf an employee fails to comply with this Article 3, the Employer may fill the position with another person.

ARTICtE 4. Non Discrimination

No employee shall be discharged or discriminated a8ainst by the Employer for upholding Union

principles or working under the instructions of the Union, so long as such activity does not interfere wlth
the efficient operation of the Cascade County Public Works Department.

All Union business shall be conducted on the member's own time. Union members shall not use

Employer's equipment for the conduct of Union business. The Union may conduct Broup meetings with

its membership on County property, provided such meetings do not interfere or interrupt the normal

operation of the Employer. lf County property is used for a meeting, the Union must receive adva nce

approval from the Public Works Director prior to the meeting.

A Union Steward shall be allowed reasonable time for performance of their duties (i.e. representation

during fact finding meetings, etc.). A Union Steward will have no authority to take strike action or any

other action interrupting the Employer's business.

ARTICLE 5. Retirement

Employee retirement shall be in accordance with federal and state laws.

ARTICLE 6. Discipline - Dismissa!

A. An employee, who has successfully completed the employee's six (6) month probationary

period, may be discharged for good cause as defined in MCA 39-2-903(5). Prior to discharge,

the employee and the Union shall be provided with a written statement of the reasons for
dismissal in sufficient detail to apprise the employee of the facts. This notice shall be given to
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the employee personally or by registered mail. This notice shall be given to the Union
personally, by mail, or email. The Employer may relieve the employee from duty with pay
pending preparation and giving of the notice of dismissal.

B. An employee, who has successfully completed the employee's six (6) month probationary period
may appeal the employee's dismissal through the grievance process contained in this
Agreement.

C. Any suspension which results in time off without pay may be appealed through the grievance
process.

D. The Employer and Union agree that principles of progressive discipline shall be used to correct
employee incident or misconduct. Progressive discipline shall be started at the level the
Employer believes is appropriate given the nature and severity of the incident or misconduct.
Under no circumstances will the county suspend an employee without pay until a full and

complete lnvestigation has been completed.
E. The Employer and Union agree that progressive discipline need not apply in the cases of the

following breeches.
1. Theft
2. Gross insubordination except for cases where performance of the directive wlll place the

employee in the position of substantial riik to themselves or others.
3. Physical and verbal forms of sexual harassment or sexual harassment which is used as a

term or condition of employment.
4. Acts of physicalviolence towards County employees or the public.

5. Knowingly and wlllfully destroying, or attempting to destroy, County property, employee
property, or public property.

6. Consumption of alcohol while at work, at lunch, on break, at County shops, or at work sites
during or after hours of employment.

7. The unlawful manufacture, distribution, dispensing, possession or use of a controlled
substance by an employee in the work place on or off work time at County shops or work
sites.

8. Negligent job performance that results in serious injury or death to another County
employee or the public, orjob performance with the intention of seriously injuring a County
employee or the public.

9. Afirst (1't) time offense with blood alcohol readingof .04forholdersof a CDL,.O8forall
other employees, for any employee with a reasonable expectation of having to operate a

truck/piece of equipment in a safety sensitive function.

F. The employer agrees to remove wrltten warning letters from an employee's personnel file if
there have been no repeated offenses or other formal disciplinary problems within a one (1)
year period from the date of the original disciplinary action being issued.

Safety rule violations that have resulted in minor injury shall remain in the employee's
personnel file for one (1) year, violations that have resulted in major in.iury shall remain in the
file for three (3) years.

ARTICLE 7. Hirins Hall

The Employer or his designated, authorized representative shall call the respective Craft's Union Hallfor
workmen in the negotiated classifications. The Union shall be the first source of referral of qualified
applicants for employment with the Employer.

Qualified applicants will be guaranteed an intervlew during the hiring process. The Union shall maintain
a registry of applicants for employment. All applicants must follow the Cascade County application
process.
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ARTICLE L Hours of Work and Overtime



A. For all permanent full-time employees who are current members of the craft council prior to the
ratification date of this amended contract and who are members of the Teamsters, Operators,

Machinists, Painter, Laborers, and Carpenter crafts of this Craft Council Contract, a regular work
week shall consist of40 hours, 5 regular work days, Monday through Friday, S:00 am to 4:30
pm. A normal lunch period of one-half (1/2) hour at mid-shift, which is unpaid. Overtime will be

calculated after 40 straight time hours of work. Start times may be advanced by three (3) hours

or set back by one (1) hour with a minimum of twelve (12) hour notice for the following day

except for acts of God in which case less than twelve-hour notice may be given.

Recognizing the foregoing identified full-time employees have worked a Monday through Friday

work week, and in order to avoid the burden of periodic negotiations with regard to preserving

said work week, the parties hereto agree that the foregoing provision with regard to said work

week shall hereafter be automatically incorporated into each successive Collective Bargaining

Agreement and shall not be subject to revocation, cancelation, alteration, or amendment
without the express written approval of both parties hereto; provided, however, that this

provision shall terminate and cease to have any further force or effect when the last remaining

identified full-time employee separates from employment.

B. The Board of county Commissioners and the employees have approved a 40-hour work week

consisting of 4 consecutive 10 hour days, 7:00 am to 5:30 pm Monday through Friday. A normal

lunch period of one-half (1/2) hour at mid-shift, which is unpaid. Overtime will be calculated

after 40 straight time hours of work. Start times may be advanced by three (3) hours or set back

by one (1) hour with a minimum of twelve (12) hour notice for the following day except for acts

of God in which case less than twelve-hour notice may be given. For schedule changes that will
last longer than a week a twenty-four (24) notice will be given.

D. During a holiday week, in which the holiday falls on a Friday, employees on a 4-10 schedule will
work a 5-8 schedule. Employees will receive the holiday benefit as the day observed by the

County.

E. All hours worked outside of a regularly scheduled work week will be compensated at the rate of
1 % times their normal rate.

F. call out- A call out is defined as when an employee is notified by the employer to report for
work outside of the employee's regular scheduled shift. The exception is in the conditions of
"B" above. Upon a call out, an employee will be paid at 1 and % times their rate of pay for all

hours up to their original start time with a minimum of 2 hours or actual time worked,

whichever is greater. An employee, who has been called out and works into their scheduled

shift, will be compensated at their regular rate of pay for all hours worked after the start of their
scheduled shift. Employees will be permitted to work/complete their scheduled shift up to 40
hours for that work week. Call out hours are not calculated into the regular hours worked.
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C. For all employees whose hiring date is after the ratification date of this amended contract, or
who become members of this contract after the ratification date, a regular work week shall

consist of 40 hours, 5 regular work days, Sunday through Saturday. A normal lunch period of
one-half (1/2) hour at mid-shift which is unpaid. overtime will be calculated after 40 straight
time hours of work. A regular work week may consist of 40 hours, 4 regular work days, Sunday

through Saturday. Shift start times may be advanced or set back by three (3) hours with a

minimum of twelve (12) hour notice for the following day except for acts of God, in which case

less than twelve-hour notice may be given. For schedule changes that will last longer than a

week, a twenty-four (24) hour notice will be given.



G. Compensatory Time/Overtime - Effective the first (1't) payroll in May, an employee may elect
onanannual basis, to receive compensatory time in lieu of overtime pay. lf anemployeeso
elects, the employee shall receive compensatory time at time and one-half (1 %) for overtime
hours worked. Overtime is to be divided as equally as possible by location. Per project
employees will not be allowed to bump for overtime based on seniority, by seniority the
employee doing the project will be allowed to finish the project for unscheduled overtime.
Holidays shall be counted as days worked in computing overtime pay.

H. The Employer agrees that each permanent full-time employee will be given the opportunity of
working at least forty (40) hours per week except those in which any of the holidays provided
for herein occur. During a work week in which a holiday provided herein occurs, a permanent
full-time employee shall be given the opportunity of working thirty-two (32) hours. Provided
further, nothing in this Article 8 shall be interpreted as a limitation on the right of the Employer
to lay off employees for lack of work or lack of funds.

Cross Jurisdiction - The intent of cross jurisdiction work is to be able to guarantee employees a

forty-hour work week regardless of weather and seasons and give the employer the flexibility to
assign work that may not be within the jurisdiction of the employee's craft union in order to
complete work tasks efficiently and effectively. Without this ability, employees who report to
work each day, may or may not be within the proper craft union that is needed to complete
tasks that are either scheduled or unscheduled within the type of work to be performed that
day. These unknown situations would lead to the employer sending employees home for that
day and the employee would then need to return to work the following day to see if there is

work within their union crafts. This would lead to an unstable working environment for both
the employer and employees and foster the inability to retain competent employees as well as

create unknown and undependable working hours for the employees. ln order to alleviate this
situation, the Unions and the County have agreed to allow Cross Jurisdiction work with the
LIUNA Laborers Union Local #1686 that is part of the Public Works Department. Cross

.iurisdiction work allows for the employer to efficiently complete work projects by utilizing union
employees, who are currently working on shift, in capacities that may not be within the

.iurisdiction of their craft unions but are trained, properly licensed if required, and capable of
completing the job tasks assigned. Employees will be assigned work consistent with the
jurisdiction of the Craft Unions when those members are not assigned to other tasks, absent due
to sick leave, absent due to vacation, or off duty of their normal shift. When additional workers
are needed, the employer may assign employees across jurisdictional lines by utilizing
employees currently on shift. lf no qualified employees are currently on shift that are capable of
completing the needed tasks, then callout procedures will be implemented in accordance with
this contract. ln order to alleviate concerns of the significant loss of overtime by the application
of cross jurisdiction during snow plowing season, Teamsters shall be called and offered overtime
first prior to any cross jurisdiction for any event that requires the operating of a vehicle 26,000
GVW or Breater for the explicit job assignment of plowing snow or sanding roads. Operators,
who are currently assigned to motor graders, will be called and offered overtime first, prior to
any cross jurisdiction, for any event that requires the operating of a motor grader for the explicit
job assignment of snow plowing non-paved roads. Cross jurisdiction will not exceed twelve (12)
consecutive working days per employee without notification and concurrence of the union.

Employees (laborers, teamsters and operators only) within the Craft Council Contract who are

working across jurisdictions operating a semi-truck pulling a belly dump trailer into the teamster
jurisdiction or a teamster operating a loader or backhoe into the operator iurisdiction shall

receive an additional one dollar (S1.00) per hour or part of the hour for all hours worked in the
teamster or operatorjurisdiction. (Example 1: A laborer or operator who is directed to drive a
semi-truck with a belly dump trailer hauling material for two hours shall receive an additional
one-dollar per hour for the two hours of driving in the teamster jurisdiction. Example 2: A
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teamster or laborer who is directed to operate a backhoe replacing a culvert on a road project

or operating a loader 6 hours shall receive an additional S1 dollar per hour for those six hours or
part thereof of operating in the operato/s jurisdiction). Employees who are directed to work as

laborers, machinists, carpenters, or painters shall not be subject to the cross jurisdictional pay

increase (Example: A teamster or operator who is directed to move furniture, haul garbage, flag

traffic, or the like). All operators, teamsters, and laborers currently within the craft council will
maintain their CDL classification that they possessed as of 7 May 2019. Any existinB operators

or laborers who currently do not possess a CDL, must obtain and maintain a Class "A" CDL with
tanker and manual transmission endorsements, or the necessary endorsements to operate a

semi-truck pulling a belly dump trailer. (Example: An operator may be required to drive a semi-

truck with a belly dump trailer hauling road mix or other products for various projects). Cascade

County will compensate the current employees whom proceed with obtaining their Class A CDL

for the initial examination fees and provide training in the operation of Class A vehicles. The

employees will have one-hundred eighty (180) days from the approval of this contract to obtain

and be fully compliant with the class A cDL license requirements as described. The employee

will then be required to pay for and maintain the Class A CDL license fees for future renewals,

but Cascade County will continue to pay for CDL physicals. Cascade County, in the interest of
safety of all employees and citizens, will require that all existing operators, teamsters, and

laborers maintain their required level of commercial driver's license to remain as an employee

within thls CBA; provided, however, if such loss is due to a medical condition, the employee may

be subject to ADA review on a case by case basis.

J. Employees temporarily assigned to a higher-rated position shall be pald for actualtime worked,
at the higher rate of pay, rounded to the next half hour. Employees assigned to a lower-rated
position shall not have the employee's hourly rate reduced.

K. When the Public Works Director needs to call employee to work, the most senior employee in
the classification needed shallbe called, provided that employee is qualified to perform the
work.

L. When the Public Works Director or designee calls employees to work, the employee must
answer the phone and accept or decline the overtime. lf the employee does not answer, the
caller will leave a message, if possible, stating that they are moving down the list to fill the

needed positions. Management will then call down the list and offer to the first employee who

answers and accepts. lf all employees refuse, the least senior employee will be mandated to
work.

M. Work permitting, employees shall be afforded a fifteen (15) minute rest break during the first
(1'r) one half (1/2) ofthe employee's shift and fifteen (15) minutes rest break during the second

(2^d) one-half of the employee's shift.

ARTICLE 9. Show-Up Iirnc

Any employee reporting for work at his/her regular scheduled starting time shall receive four (4) hours'

pay for his/her classification whether he/she works or not, unless notified by the Employer by notice on

the Bulletin Board at the Cascade County Public Works Department or Reporting Station the previous

day worked or by personal contact a least one (1) hour before the starting time of said shift that work

was not available.

It is also agreed that the employees shall notify the employer at least one (1) hour before shift start that

they will not be available for work. However, the employer shall waive this requirement if the employee
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ARTICLE 12. Bereavement

County will allow three (3) paid days bereavement leave for the immediate family, per occurrence, not
to exceed twelve (12) days per calendar year. The immediate family is identified as; employee's spouse,
any member of the employee's household, or any parent, child, brother, sister, grandparent, grandchild
or corresponding inlaw.

ARTICLE 13. Holidavs

Employees shall be granted all legal holidays as provided by State Statute, without loss of pay as follows

New Year's Day Labor Day

Martin Luther King Day Columbus Day

Washington/Lincoln's Birthday Veterans Day

(3'd Monday in February) General Election Day

Memorial Day Thanksgiving Day
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does not show up due to sudden illness or accident. Medica I certlfication of illness or injury may be

required.

ARTICLE 10. Tra nsoortation

Employees shall travel from their reporting place to the job and back to their reporting place by means
of County tra nsportation and on Countytime. Employeesshall leave the job site and return to their
reporting place in time to arrive at the normal quitting time unless otherwise instructed by their
Supervisor.

ARTICLE 11. Sick Leave

A. Medical certification may be required for any sick leave in excess of three (3) days except in a
case where abuse of sick leave is suspected by the county. lf abuse of sick leave is suspected,
medical certification may be requested for the first (1n) day of absence.

Bl Sick leave accumulation shall not be limited.
C. Qualifying period means a 90 calendar day period an employee must be continuously employed

to be eligible to use sick leave credits or to be eligible for a lump-sum payment upon
termination for unused sick leave credit, which begins with the date of hire.

D. All legislative matters that have become law, concerning sick leave, health and welfare, holidays
and vacations, will be in force and effect during the life of this Agreement. Such legislation shall

be considered a minimum Employer obligation.
E. Subject to the approval of the department head or supervisor, the employees may take sick

leave, aside from personal illness for the following reasons:

1) Employeesshall begranted(1) day sick leave to attend the funeral ofa co-worker or Cou nty
employee, past or present.

2) When urgently needed to care for a member of the employee's immediate family who is ill,
this leave cannot be more than three (3) days at any one time, unless additional leave is
required by state or federal law.

3) When there is a death in the immediate family, which may include any member who lives in
the employee's household whom shall be considered to be part of the immediate family,
five (5) days sick leave may be granted and an additional two (2) days of sick leave may be

used at the discretion of the employee for bereavement. Provided however, this leave shall
be used within two (2) weeks of the death, unless extended by the supervisor. The
immediate family is identified as; employee's spouse, any member of the employee's
household, or any parent, child, brother, sister, grandparent, grandchild or corresponding
in-law.



lndependence Day Christmas Day

Employees shall be granted any other day declared a legal holiday by the President of the United States

or the covernor of Montana, only after approval by Cascade County Commissioners.

Should the holiday fall on Sunday, the following Monday shall be the holiday. There shall be no regular

scheduled holiday worked except that emergency work may be performed on holidays at time and one-
half (7%1, in addition to holiday pay. lf a holiday falls on a Saturday, the preceding Friday shall be the
day off.

ARTICLE 14. Vacations

The County agrees to allow maximum vacations according to State Statute. Vacation time is based on

seniority ln the above schedule. Vacation time earned but not used at the time of termination shall be

paid the employee at his regular rate. Vacation time shall be granted at the time requested insofar as

possible, sub.ject to the requirement of service. Employees on approved vacation or sick leave, will not
be called for emergency work until after their designated return to work date or time stated on their
leave slip.

ARTICLE 15. Health and Welfare

The County agrees to contribute the same amount funds towards the health insurance premlum for
employees covered by this contract as it contributes for other County Employees and Elected Officials.

Health coverage becomes effective the first of the month following the date of employment for eligible

employees.

Eligibility is defined under Cascade County Operatlons Manual, Section 20-1.

ARTICLE 16. Check-Off

lnitiation fees, dues, and assessments will be deducted by Cascade County from the employee's pay,

upon authorization by the Employee, in the amount authorized by the Union.

ARTICLE 17. Representation and Grievance Procedure

ln the event of any controversy concerning the meaning or application of any provision of this
Agreement, there shall be no suspension of work but such controversy shall be treated as a grievance

and shall be settled in the following manner:

Step 1: The affected employee or his representative shall endeavor to adjust the matter with his

immediate supervisor within 10 working days. lf they are unable to arrive at a satisfactory ad.iustment,

the matter shall then be presented by the Union within five (5) worklng days to the Public Works

Director, in writing, setting forth the nature of the grievance.

Steo 2. The Public Works Director shall consider the written statements, and within five (5) working

days after submission of them, meet with the parties in an effort to resolve the controversy. ThePublic

Works Director shall submit a written decision to the parties involved within three (3) working days after

the meet.

Step 3. lf the grievance is not resolved at Step 2, the grievance may be presented in writing to the Board

of County Commissioners or their designee within ten (10) working days with a request to convene a

Grievance Panel. Selection shall be in the following manner: Each party shall within five (5) working days

select two (2) members who shall within five (5) working days of decision meet with the parties in a

further effort to resolve the disputes and submit a written summary of its decision within three (3)

working days after said meeting. The Grievance Panel shall have the right to fashion a remedy within

the confines of this Agreement. Thedecisionof themajorityof the Grievance Panel shall befinal and

binding on both parties.



Step 4. ln the event the Panel cannot reach a majority decision, within five (5) working days from their
deadlock, the matter by written request may go to Arbitration. Within five (5) working days after
written request to arbitrate, a request for a list of Arbitrators will be made to the Montana Department
of Labor and lndustry, Board of Appeals. Within five (5) working days of the receipt of the list, each
party shall alternately strike names with the party bringing the grievance striking the first name, until
one remains and that person shall be designated the Arbitrator.

The decision of the arbiter shall be final and binding and each party shall be given five (5) working days
within which to comply with said decision.

Grievances within the meaning of the grievance procedure and of this arbitration clause shall consist
only of disputes about the interpretation or application of particular clauses ofthis Agreement and
about alleged violations of the Agreement. No arbiter or G rievance Pa nel shall have the power to
subtract from, or modify any of the terms of this Agreement, nor shall it substitute its discretion for that
of the County or the Union where such discretion has been retained by the County or the Union. A
grievance must be raised within ten (10) working days following the occurrence or discovery of the
event giving rise to the grievance or be forever waived, for the purpose of this grievance procedure.

A grievance presented at Step 2 and above, shall be dated and signed by the employee(s) or the
employee's representative presenting it; all set forth a statement of facts upon which it is based; include
the date of occurrence where possible, and discovery where possible; shall cite the rights which are
claimed to be violated, and the remedy or correction requested. A decision shall be written to the
aggrieved employee(s) and shall be dated and signed by the Employer's Representative at that Step.

The expenses ofarbitration shall be borne by the two parties equally. However, each party shall be
responsible for compensating its own representatives and witnesses.

lf either party desires a verbatim record of proceedings, it may cause such a record to be made,
providing it pays for the record. lf both parties desire a verbatim record of the proceedings, the costs
shall be shared eq ually.

Days, as used in the article, mean working days. The time periods specified herein, may be extended by
mutual written agreement of the parties involved.

ARTICLE 18. iob Safe and H Ith

A. The parties recognize and agree that compliance with safety rules and regulations is essential.
To be effective, employees must be constantly on the lookout for any condition or action which
might be unsafe or careless. Both the Union and the County agree to promote all rules
necessary to ensure safe working conditions.

B. Employees shall observe safety rules, including the use of protective equipment provided by the
County, intended for the protection of the individual or other employees, or the public.

C. All accidents involving injuryordamage ofCounty property shall be reported by the employee
to his/her immediate supervisor.

Both the employer and employee will observe proper safety practices and continuously practice safety
while directing or performing work. Whenever an employee feels an assigned task cannot safely be
performed, the employee must notify his supervisor and request assistance or a change of assignment
before performing the task.

ARTICLE 19. Successors

ln order to effectuate the purpose of this Agreement, the parties agree that this Agreement shall be
binding upon their successors or assigns; however, nothing herein shall be construed as extending any
provision of the terms of this Agreement beyond the expiration of the Agreement.
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ARTICLE 20. Effective Date



This Agreement shall become effective July 1, 2019, and shall remain In full force and effect through
June 30, 2024. This Agreement shall remain in effect yearly, thereafter, unless one of the parties hereto

shall serve notice, in writing, upon the other party hereto, not less than sixty (60) days prior to its
expiration date or any anniversary thereafter.
There shall be no strikes, walkouts, slowdowns, hand billing, or lock-outs during the term of this
Agreement, or any extension thereof.

ARTICLE 21. Severabili tv
Should any provisions contained in this Agreement be declared invalid by reason of any existing or
subsequently enacted legislation or court decree, of competent.iurisdiction, such terms of the
Agreement shall be modified so as to conform to the requirements of such laws or decree, all other
provisions of this Agreement shall continue in full force and effect. Each new agreement voids any past

practice which has not been reduced to writing.

ARTICLE 22. Amendment
This Agreement shall be subject to amendment at any time by mutual consent of the parties hereto.

Discussion will be limited to the item or those items which are agreed upon to discuss before opening.

Such amendment shall be agreed to by both parties, reduced in writing, state effective date of
amendment, and be executed in the same manner as is this Agreement.

ARTICLE 23. Pension

Effective upon signinB this Agreement, the Employer shall pay, in lieu of wages, into the (Trust Funds) on

account of each employee in the Craft Council bargaining unit, the (Various Sums) per compensable

hour. Even though this pension amount is not noted as part of the pay matrix, it is considered as part of
the pay package.

lf more contributions into the (Various Trust Funds) is requested, that amount shall be deducted from

the pay matrix. The Employers shall remit the amount as an Employer contribution to the Pension

Funds. The total amount due for each calendar month shall be remitted in a lump sum not later than

ten (10) days after the last business day of such month or as per the various Trust Fund Agreement.

The Employer agrees to execute such pension trust agreements, forms or other documents as may be

necessary to effectuate and to continue in existence the pension plans herein inaugurated, and to abide

by such rules as may be estabtished by the Trustees of said Trust Funds to facilitate the determination of
the hours for which contributions are due, the prompt and orderly collection of such amounts, and the

accurate reportlng and recording of such amount paid on account of each member of the bargaining

unit.

The Craft Council Union may at any tlme, during the term of this Contract, reopen the Contract for the

sole purpose of negotiating an increase in the hourly sum to be paid by the Employer, provided

however, that any increased hourly amount to be paid by the Employer into the Said Trust Funds as a

result of such negotiations shall be obtained via a reduction in the hourly wages provided by Addendum

"A" of this Agreement by an amount equal to such increase.

Effective January 1, 2012, the members of the Painters Union shall assume all surcharges and other
liabitities imposed by the Pension Protection Act (PPA). Effective January 1, 2012, all other pension

participants shall assume all surcharges and other liabilities imposed by the Pension Protection Act

(ppA). Each will be documented by a LoU. Surcharges shall be deducted from and shall reduce the

hourly wages provided by Schedule "A" of this Agreement by an amount equal to such increase'

ARTICLE 24. Contract Minimum Clause

The terms hereof are intended to cover only minimums in wages, hours, working conditions, and other

employee benefits. The county may place superior wages, hours, working conditions, and other

employee benefits in effect and may reduce the same to the minimums herein prescribed without the

consent of the union.
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ARTICLE 25. Schedule
Attached hereto and made part thereof as Schedule "A" contains a list of agreed to wages for the
duration of this contract. Schedule "B" contains Union Job Classifications. Schedule "C" contains;
LonBevity, Leadman/Foreman wage additives, Apprenticeship program, DOT physicals, Pension Funds

and tool reimbursements covered by this agreement.
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SCHEDULE "A"
PU BLIC EMPLOYEES CRAFT COUNCIL

CLASSIFICATIONS JULY 1, 2019

LABORERS
LABORER s 24.1182

OPERATORS
ALL CTASSIFICATIONS 5 2 s.1637

TEAMSTERS
ALL CLASSIFICATIONS s24.9280

MACHINISTS
A!L CLASSIFICATIONS s 2s.1637

CARPENTERS
ALL CLASSIFICATIONS s2s.1637

PAINTERS
ALL CLASSIFICATIONS s23.841s

Note:
*See leadman pay Schedule "C"

Effective July 1, 2O2O; base pay will increase 2.5% or MACO COLA, whichever is greater, not to exceed 4%

Effectlve July 1, 2021; base pay will increase 2.5% or MACO COLA, whichever is greater, not to exceed 4%

Effective July 1, 2022; base pay will increase 2.5% or MACO COLA, whichever is greater, not to exceed 4%

Effective July 1, 2023; base pay will increase 2.5% or MACO COLA, whichever is greater, not to exceed 4%
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SCHEDULE ,,B,,

THE FOLLOWING LISTS ARE COVERED EQUIPMENT BY THE EACH OF THE RESPECTIVE UNION CRAFTS. IN

THE EVENT A PIECE OF EQUIPMENT NOT LISTED IS QUESTIONEO AS TO IT5 PROPER ASSIGNMENT, THE

UNION AND THE COUNW AGREES TO MEET TO RESOLVE AND MODIFY THE LIST AS WARRANTED.

Laborers
Skidsteers
Small Aspha lt Rollers

Dura patcher
Distributor
Small Street Sweeper
Tractor

Teamsters
Tandem Axle
26000S and >cVW Trucks
Water Truck
Distributor
Rotary Snow Plow
Tractor Trailer (Low Boy)

Ooerators
Bull Dozer
Loaders

Motor Patrol
Backhoe

Excavator
Scraper
Roller
Crane

Crushe r
Paver
Street Sweeper
Pulverizor
Tractor
Rotary Snow Plow
Distributor
Forklifts

Machinists
Welders
Mechanics
M achinists
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Longevitv -

Longevity- After five (5) years of continuous employment, the employee will receive an additional

twelve cents (S0.12) per hour, after ten (10) years the employee will receive an additional twelve cents

(S0.12) per hour, after 15 years the employee will receive an additionaltwelve cents ($0.12) per hour,

continuing in increments of five (5) years throughout the life of this contract for eligible employees. The

date shall be established on the employee's anniversary date.

Leadman Pa It is understood by both parties that Leadman have more duties and responsibilities to
the successful accomplishment of the .iob. To ensure compensation, it is understood that a designated

Leadman of Cascade County Public Works shall receive an additional lump sum dollar amount based on

their hourly rate of pay of eight hours per day, five days a week, for an eighty hour two week work
period.
An example of this is a salary of 518.00 per hour based on eight hours per day times 10 work days in a

fourteen day period equals an additional5180.00 lump sum payment.

Employees who work 8 hours per day are credited with one additional hour to receive proper

compensation, in cases where an employee works 10 hours per day they are credited 1.25 hours. To be

eligible to earn Leadman pay, the employee designated must be directed by the Public Works Director
or designee to oversee a crew of two (2) or more employees.

Pay days will be In accordance with County policy

PENSION FUNDS

Members of each Union will vote as to any increase in their contribution.

Operating Ensineers - Effective 7lll2019: Four Dollars and thirty-eight cents ($4.38) per compensable

hour will be paid in lieu of wages, to the Central Pension Fund of the lnternational Union of Operating

Engineers and Pa rticipating Employers.

Effective 7 2020 Contribution rate to be decided by members1

Effective 7lfl?021. Contribution rate to be decided by members

Effective 7|f 12022 Contribution rate to be decided by members.

Effective 71712023 Contribution rate to be decided by members

lnformation and Reporting Forms for the Pension Trust Funds can be acquired from:

Zenith American Solutions
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SCHEDULE "C"

Aoprenticeshio - lt is agreed that if the County should, in the future, seek to institute an apprenticeshlp
plan, the parties hereto will negotiate an apprenticeship agreement which recognizes and includes the
Federal Apprenticeship Standards. When the apprenticeship agreement has been neBotiated and

agreed to by the parties, it shall be attached hereto and be made part ofthe Agreement.

ln the establishment of an apprenticeshlp program, no rules will be adopted which conflict with the
terms of this collective bargaining Agreement.

D.O.T. Phvsical - The County will pay costs of the physical if it is required by the Federal Government for
continued employment with the county. The county will designate the provider for obtaining this
service.



111 W Cataldo, Suite 220
Spokane, Washington 99201-3201

Contributions payments for the Pension Trust Fund are to be made to
Montana OE-Cl Trust Funds

C/O First lnterstate Bank
PO Box 30918
Billings, MT 59116

Teamsters - The parties signatory hereto, hereby agree that the Employer shall divert the amounts
listed below for each year from the hourly wage of each bargaining unit employee engaged in bargaining
unit work under the terms of the Collective Bargaining Agreement by and between Cascade County,
State of Montana and the Public Employees Craft Council dated July 1, 2019 through June 30, 2024.

Effective July 1, 2020, the sum of five cents (5.05) per compensable hour. This amount shall be diverted
from wages to pension. This amount of five cents (5.05) shall be used to increase the current pension

contribution of four dollars and seventy-one cents (S4.71) per compensable hour to four dollars and

seventy-six cents (54.76) per compensa ble hour. Of this amount, fourdollars and twenty-seven cents
($4.27) per compensable hour will go toward the basic benefit accrual and forty-nine cents (So.aS) per
compensable hour will be utilized to pay for PEER/82 under the Program for Enhanced Early Retirement.

Effective July 1,2027,ihe sum of five cents (S.05) per com pensable hour. Thisamountshall be diverted
from wages to pension. Thisamountof five cents ($.05) shall be used to increase the current pension
contribution of four dollars and seventy-six cents (54.76) per compensable hour to four dollars and
eighty-one cents (54.81) per compensable hour. Ofthisamount,fourdollarsandthirty-onecents
($4.31) per compensable hour will Bo toward the basic benefit accrual and fifty cents (SO.SO1 per
compensable hour will be utilized to pay for PEER/82 under the Program for Enhanced Early Retirement.

Effective July L,2022,lhe sum of five cents (S.05) per compensable hour. This amount shall be diverted
from wages to pension. This amount of five cents (S.05) shall be used to increase the current pension
contribution of four dollars and eighty-one cents (S4.81) per compensable hour to four dollars and
eighty-sixcents ($4.86) percompensable hour. Of this a mount, four dollars a nd thi(y-six cents (54.36)
per compensable hour will go toward the basic benefit accrual and fifty cents ($0.50) per compensable
hour will be utilized to pay for PEER/82 under the Program for Enhanced Early Retirement.

Effective July 1, 2023, the sum of five cents (S.05) per compensa ble hou r. Thisamountshall be diverted
from wages to pension. This amount of five cents (S.05) shall be used to increase the current pension
contribution of four dollars and eighty-one cents (54.81) per compensable hour to four dollars and
eighty-sixcents ($4.86) percompensable hour. Of this amount, four dollars and thi(y-six cents (54.36)
per compensable hour will go toward the basic benefit accrualand fifty cents ($0.50) per compensable
hour will be utilized to pay for PEER/82 under the Program for Enhanced Early Retirement.
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Effective July 1, 2019, the sum of five cents (S.05) per compensable hour. This amount shall be diverted
from wages to pension. This amount of five cents (S.05) shall be used to increase the current pension

contribution of four dollars and sixty-six cents (54.66) per compensable hour to four dollars and seventy-
onecents($4.71) percompensable hours. Of this amount, fourdollars and twenty-two cents (S4.22)

per compensable hour will go toward the basic benefit accrual and forty-nine cents ($0.49) per

compensable hour will be utilized to pay for PEER/82 under the Program for Enhanced Early Retirement.

The contribution required to provide for PEER will not be taken into consideration for benefit accrual
purposes under the basic plan. The contributions for PEER/82 must at all times be 11.5%, rounded to
the nearest cent, of the basic contribution, and cannot be decreased or discontinued at any time.



The Employer shall remit the reduced amount of wages to the Western Conference of Teamsters
Pension Trust Fund as an Employer contribution to the Pension Fund.

The Union may at any time, during the term of this Agreement, reopen the Agreement for the sole
purpose of negotiating an increase in the hourly sum to be paid by the Employer, provided however,
that any increased hourly amount to be paid by the Employer into the said Trust Fund as a result of such
negotiations shall be deducted from and shall reduce the hourly wages provided by Schedule "A" of thls
Agreement by an amount equal to such increase.

Laborers Pension - See attached Rehabilitation Plan - Addend um A. Thisamountshall be deducted
from and shall reduce the hourly wages provided by Schedule A of this Agreement by an amount equal
to such contributions,

The total amount due for each calendar month shall be remitted in a lump sum not later than ten (10)

days after the last business day of such month. The Employer agrees to execute such pension trust
agreements, forms or other documents as may be necessary to effectuate and to continue in existence
the pension plan herein inaugurated, and to abide by such rules as may be established by the Trustees
of said Trust Fund to facilitate the determination of the hours for which contributions are due, the
prompt and orderly collection of such amounts, and the accurate reporting and recording of such

amounts paid on account of each member of the bargaining unit.

Machinists Pension - The Em ployer agrees that upon written notification by the Union, the employees
covered under the Machinists Jurisdiction in this Agreement may participate in the Machlnists Pension

Trust Fund. Any amount so designated shall be in lieu of wages. The Employer agrees to execute such
pension trust agreements, forms or other documents as may be necessary to effectuate and to continue
in existence the pension plan herein inaugurated and to abide by such rules as may be established by
the Trustees of said Trust Fund to facilitate the determination of the hours for which contributions are

due, the prompt and orderly collection of such amounts, and the accurate reporting and recording of
such amounts paid on account of each member of the bargaining unit.

See attached IAM National Penson Fund Standard Contract Language CBA lnsert and Supplemental
Agreement between IAM&AW DistrictW24 and Cascade County. These amounts shall bededucted
from and shall reduce the hourly wages provided by Schedule A of this Agreement by an amount equal
to such contributions.

Painters Pension - THE IUPAT INDUSTRY PENSIoN FUND

Sec.1. For the duration of this Agreement, and any renewals or extensions thereof, the Employer

agrees to make payments to the lnternational Painters and Allied Trades lndustry Pension Fund ("the

Pension Fund") for each employee covered by this Agreement, as follows:
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a. For each hour or portion hereof, for which an employee receives pay, the Employer shall make
payment in the amount of one dollar and fifty cents (51.50) to the above named Pension Fund

effective July 1, 2011, and increase to two dollars and three cents (S2.03) on.January 1, 2012. Note:
This fifty-three cents ($0.53) increase is the called for "35% increase" to satisfy the National

Pension Fund's FlP. When the Fund is in the "Green", this S0.53 per hour will be allocated as per

Employee's wishes, either remaining in the Pension Contribution or to put on their hourly wage.

As with the original S1.50 per hou r, this additional S0.53 per hour is "in lieu of wages". Allfuture
Premium and/or FIP increases to the Pension Fund will be paid for from the Employee's "Base

Pay".
Beginning _, 2019, for each hour, or portion thereof, for which an em ployee receives pay,

the Employer shall make a minimum contribution of $- to the IUPAT lndustry Pension Plan.



b

Begin n ing 2020, for each hour, or portion thereof, for which an em ployee receives pay,

the Employer shall make a minimum contribution of $_ to the IUPAT lndustry Pension Plan

Begin n ing 2021, for each hour, or portion thereof, for which an employee receives pay,

the Employer shall make a minimum contribution of $_ to the IUPAT lndustry Pension Plan.
Contributions shall be paid on behalf of any employee starting with the employee's first hour of
employment in a job classification covered by this Agreement. This includes, but is not limited to,
apprentices, journeypersons, trainees, and probationary employees.
The payments of the Pension Fund required above shall be made to the IUPAT lndustry Pension
Fund, which was established under an Agreement and Declaration ofTrust, dated April 1967.

The employer hereby agrees to be bound to said Agreement and Declaration ofTrust, as though
he had actually signed the same.
The Employer shall, with respect to any and all contributions or other amounts that may be due
and owing to the IUPAT and its related or affiliated Funds or organizations, including, but not
limited to, the IUPAT lndustry Pension Plan, upon written directive to do so by the affiliated
Funds and organizations, make all required payments, either directly or through an intermediate
body, to the "Central Collections" Unit of the lnternational Union and its affiliated Funds and

organizations. Such contributions shall be submltted on appropriate forms, in such format and

with such information as may be required by CentralCollections.
Payments to the Pension Fund and Union Dues and lnitiation Fees as authorized by Article 16

shall be mailed by the Employer to the following address:

c

d

e

IUPAT District Council 82 Fringe Benefit Funds

c/o Wilson-McShane Corporation
3001 Metro Drive Suite 500
Bloomington, MN 55425

Sec.2.

a. The employer hereby irrevocable designates as its representative on the Board ofTrustees of
the Pension Fund such Trustees as are now serving, or who will in the future serve, as Employer
Trustees, together with their successors, as provided for in the aforesaid trust lndentures.
The Union hereby irrevocable designates as its representative on the Board ofTrustees ofthe
Pension Fund such Trustees as are now serving, or who will in the future serve, as Employer
Trustees, together with their successors, as provided for in the aforesaid trust indentures.
The parties hereto further agree to be bound by all actions taken by the Trustees ofthe Pension
Fund pursuant to the said Agreements and Declarations of Trust.

Sec.3. All contributionstotheFundsdescribedinSec.thereofshall be madeatsuchtime and insuch
manner as the Trustees of the Fund may require, and the Trustees shall have the authority to have a

certified public accountant audit the payroll, wage, and other relevant records ofthe Employer for the
purpose of determininB the accuracy of contributions to the Pension Fund.

Sec. 4. lf the Employer fails to make contributions to the Pension Fund within twenty (20) days after the
date required by the Trustees, such failure shall be deemed a violation of this Agreement and the Union
shall have the right to take whatever steps are necessary to secure compliance with this Agreement, any
other provision hereof to the contrary notwithsta nding, and the Employer shall be liable for all costs of
collecting the payments due, together with attorney's fees and such penalties as may be assessed by the
Trustees of the Fund. The Employer's liability for payment u nder this provision shall not be subject to or
covered by any "no-strike" clause which may be provided or set forth elsewhere in this Agreement and
such provisions shall not apply in the event of a violation of this clause.

Step. 5. The Pension Plan described in Sec. t hereof, shall at all times conform with the requirements of
the lnternal Revenue Code and other applicable laws and regulations so as to enable the Employer, at all

times, to treat contributions to the Pension Fund as a deduction for income tax purposes.

b

c
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oeTOOt REIMBURSEMENT Machinist Car nters

1. The employer shall provide a safe place for storage of all tools.
2. Employees shall furnish their own set of tools on the attached schedule.
3. Reimbursement for broken tools shall be made in accordance with the following procedures:

. Replacement of a broken tool, which is under warranty, and is not owned by the County; is

the employee's responsibility. All other tools shall be turned in to the Foreman and a new
tool,ofequal value,shall be purchased by the employee. The purchase receiptforthe
replacement tool must be submitted with a written request for reimbursement. The written
requestwlll include an explanation delineating how the tool wasbroken. lf thePublic
Works Director or designee determines the destruction of the tool was a result of misuse or
improper use of the tool, then replacement of the tool will not be at the County's expense.

. All tools shall be locked up when not in use.

cascade County will supply and maintain ownership of all tools not on the attached schedule as

determined by the Public Works Director or designee, in order to perform Machinist/Carpenter

duties in an efficient and effective manner. Replacement of any of these tools due to breakage or
loss shall be at the sole discretion of the Public Works Director or designee.

lf the above rules are followed, the County shall reimburse the mechanics/ carpenters for broken

tools. The County will pay fifty dollars ($50.00) per month to each person who is required to have

their own tools.

EMPTOYEE REQUIRED TOOLS LIST

(reference NAPA master tool set item #NHT 6688 less scratched items)

Drive tools

universal joint %", 3/8",%" drive

drive adapter %" ,Yz" F,3/8' M

3/8 drive extensions: 3",6", 10"

% drive extension: 1%"

Sockets

6 pt spark plug LE skt 3/8 DR: 13/16

6 pt 3/8 DR std: 318,7 /16, %,9h6, s/8, tU76,%,

6 pt 3/8 DR metric: 10mm, 12mm, 13mm, 14mm, 15mm, 17mm, 19mm

6pt Dp LE l.lzDR: %,9176, s/8, tt/16, %,73116,718,7s/L6, L

Special Sockets

Hex Bit 3/8 Dr. std: 3/L6,7 132, %, slL6, 318, r/8,9/64, sl32

Hex Bit 3/8 Dr. Metric: 4mm, Smm, 6mm,7mm, 8mm, 10mm

External Torx % Dr: E6, E7, E8

ExternalTorx 3/8 Dr: E10, E12, E14, E16

lnternal Torx % Dr: T10, T15, T20, T25,f27,f3O

lnternal Torx 3/8 Dr: T40, T45, T47, T50
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Wrenches

12 Pt combo wrench Std: %, 15/L6,318,7/L6,y,,9116,518, U16,%,73/76,7 /8, 15/16, \ r !L6, !
t/8, t L/4

12 Pt combo wrench Metrlc: 7mm, 8mm, gmm, 10mm, llmm, 12mm, 13mm, 14mm, 15mm,
16mm, 17mm, 18mm, 19mm, 20mm, 21mm, 22mm

flare nut wrench Stdl.3/8 x7 /L6,% xglL6

flare nut wrench metric: 11mm x 12mm, 13mm x 14mm, 15mm x 17mm, 16mm x 18mm

10" adjustable wrench

Screwdrivers

5 pc general purpose screwdriver set

slotted screwdrivers:% x 4",% x6", x5/L6 x6",3/16 x a"

Phillips screwdrivers: #1 x 3", fr7 x 6", fl2 x 4", fl3 x 6"

Pliers

slip joint pliers: 6",8" ,10"

6" diagonal cutting pliers

6" curved long nose pliers

6 %" long nose pliers

10" water pump pliers

Punches and chisels

cold chisels:7/16 x5Y,x3/8,5/8 x6%xh,% x7 x 5/8,718 x 7 %x3/4

Pin punch: L/8 x5 x 5/t6,5/32 x 8la x%,3/76 x5% x5/L6,% x7 x 318,51L6 x7 x%

center punch 3/8 hex

long taper punch:5/l2x 8% x%,3lLG x9 x%,5/76 x tL x 518,% x 7t x 5/8

Miscellaneous

16 oz. ball-peen hammer

12 oz. soft face hammer

Rubber mallet

Deluxe adjustable hack saw

Pry bar: 15" & 18"

8" mill bastard file

8" round bastard file

7" taper file

High/low voltage tester

32 blade deluxe feeler gauge
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Battery terminal puller

Drum brake adjusting tool

Point set for snap ring pliers

Round telescoping mirror

Electric pliers stripper/cutter

Slotted and phillips screw starter

lnternal and external snap ring pliers

Magnetic telescoping pick up tool

U niversal brake spring tool

Spark plug gap gauge

%" Dr. torque wrench, 30 - 200 ft/lb

Gasket scra per

Swivoll filter wrench:2%" - 3" ,3%" - 3 7 /8"

The employer shall furnish and maintain all other tools necessary to perform job duties.
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SCHEDULE D

Maintenance Palnter

The following job descriptions shall be used for painters covered by this Agreement

MAINTENANCE PAINTER

Estimates materials for jobs; estimates time for job completion; purchase material for.

Maintain current knowledge of tools and equipment.

Does maintenance painting on all buildings, bridges and structures including the following (this
contract excludes the facilities at ExpoPark and work under the DOC contract with the Sheriff's
Office):

. Scraping, sanding, priming and finish coats of paint, varnish, epoxy and other materials used

in the painting trade.
. Taping, texturing, and patching all surfaces.
. Applying ofvarious wall coverings to walls and ceilings.
. Sand blasting of various structures and buildings.
. Maintenance and working operation of scaffolding, ladders, and other types of riggings.
o Workin8 knowledge of air compressors and related equipment.
. Working knowledge of all types of spray equipment, including conventional and airless

sprayers.
o Finishing and refinishing of furniture.
. Painting of roofs.
. Refinishing of floors.
. Tiling of floors and rubber baseboard.
. Assist with the application of traffic markings and signs and the operation of the traffic

striping machine.
o Maintenance of the gu ns and equipment of the traffic striping machine. Paintingand layout

of traffic lanes and markings, including railroad crossings, stop bard, curbs and crosswalks.
o Painting of parking lots.
. Lead abatement removal.
. Lead abatement and encapsulation.

Maintenance work shall be defined as follows;

Maintenance is the routine recurring work required to keep a facility, plant, building, structure, etc.
in such condition that it may be continuously utilized as its original or designed capacity and
efficiency for its intended purpose. An exception to this definition would be signs. All other work
such as remodeling and/or new construction that is under contract shall not be performed by
maintenance painters. All remodeling and/or new construction work that is not under contract may
be performed by Maintenance Painters. All work that is not performed by maintenance painters
shall be contracted on a competitive bid basis.

Craft J urisdiction

A. All painting, lead abatement removal and encapsulation of work area, including
paperhangers. as incidental hereto, of residences, buildings, structures, industrial plants,
tanks, vats, pipes vessels, bridges; light poles, high-tension poles, traffic and parking lines on
highway, parking lots, playgrounds, factories and airline strips; all signs, pictorial, coach, car,
automobile,. carriage, aircraft, machinery, ship and railroad equipment, mural and scenic
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painters; spackling of all surfaces where adhesive materials are used; and all dry wall
paintinB taping, and finishing.

B. All decorators, paperhangers, hardwood finisher, grainers, glaziers, varnishers, enamellers
and gliders.

C. Paperhangers work shall be all material of whateverkind of quality applied to walls or
ceilings with paste or adhesive; all tacking on of muslin or other material which is used as

well as wall or ceilinB coverings or covered with material pasted on.
D. Theyshall have control overthescrapingoffofoldpaper,preparingofwalls,etc.,for

paperhangers work. Preparatory work shall be performed.
E. All painters engaged in applying or removing paints, pigments, extenders, ,metal primers

and metal pigments, clear, pigments, binders, thinners and dryers, primers and sealers, oil
paints and enamels, watercolors and emulsions, clear coatings, waxes, coatings and sheet
rubber and other linings, oils, varnishes, watercolors, wallpaper, wall coverings, seamless

floor or other materials used in the various branches of the trade, and the cleaning and

bleaching of all interior and exterior walls and surfaces with liquid, steam sandblast or any
other process.

F. The operations and care of all tools and equipment used by all trades coming under our
Union's jurisdiction including brushes, rollers, spray painting equipment, miscellaneous
hand and power driven tools including sandblasting equipment, ladder/s scaffolding and

other riggings, the operation and maintenance of all types of compressors.
G. Any and all new types of materials and new method of application that may come in the

future pertaining to painting work as mentioned above.
H. All preparatory work of any of the work outlined in this Article. All signworkshall be the

making of signs and servicing of same, designing, lettering, and pictorial work of any kind
and the preparing for and finishing of the same, be it by hand, brush, roller, spray, or by any
other method or process of any material used as a background. They shall have control of
all branches, methods, and processes of screen process work and display work such as

creating, designing, building and finishing of all display mater and its related operations used

for advertising purposes, including all art work and lettering whether this done by hand or
by any other method or process pertaining to same. Their jurisdiction shall include the
application of scotch like or other adhesive materials of reflective nature used in sign field
for advertising or decorative purposes, all operations involving cutting, bending, trimming,
and adhesion of plastic or other transparent, translucent or any other material used as a

sign face or background, also porcelain, enamel or forced dried objects when used for
identification or advertising purposes and control of all sign handling, erecting and other
necessary operation pertaining to same; theatrlcal and lobby displays.

Maintain inventory ofTraffic Signs and order faces, aluminum blanks, sign posts and letters.
Fabricate finished signs from blank and faces, letter street signs and miscellaneous signs.

Maintain inventory of barricades and construction signs. Manufacture new signs as needed.

Erect and replace traffic signs, street signs and delineators. Conduct speed studies, sight

distance studies, advisory speed studies and passing zone studies

Mark centerline and passing zones for striping. Assist maintenance painter with layout and
painting of railroad crossings, crosswalks, curbs and islands.

l. Employees in the Craft Council may replace broken down signs, posts, and bolts, as needed

when the Maintenance Painter is not available to perform the work.

S ra Re ulatio ns

ln the event that the Employer wishes to use a spray 8un it shall furnish to the operator of such

spray equipment suitable protective dress for the protection of the respiratory systems and exposed

skin surfaces.
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IN WI SS TH EREO f, this _ day of _ 2019, the parties hereto acting by and th rou8h their
respective d uly authorized officers or re p re se ntatives, have here to set thei r hands and seals on

CONTRACTthe day and yea above.

t9-89
P IC EMPLOYEES CRAFT COUNCIL

By: Operating Engineers, Local400

By: Construction & General Laborers, Local 1686

By: Teamsters Unio n, Local2

By: I ational Union of Painters and

llied Trades, Local S1922

By: Carpenters Union, Lo 82bk^c,h.IBy: Machinists Union, Local 88

?\ts. sca

BOARD OF COUNTY COMMISSIONERS,

CASCADE COUNTY. MONTANA

Joe Briggs, Chairman

Ja mes L. Larson, Commissioner

Jane Weber, Commissioner

On this _ day of , 2019, I hereby attest the above-written signatures of .,oe

the Cascade County

Rina Fontana Moore, Cascade County Clerk & Recorder

Commissioners.
and
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COUNTY

Passed and adopted at Commission Meeting held on this _ day of , 2019.

Attest



rN wtTNEss THEREo r, *i, 3 ouv A.IUE201J the panies hereto acting by and throuth their
resp€ctive and duly authori:ed officers or representatlves, have here to s€t their hands and seals o0

the day and year first above, 
CONTRACT\_,

pu,Lrc €MpLovEEs .RAFT couNcrt l9-89:

R,

3 pera Engrneers, Local 400 eam5ters Union, Local 2

ll r. Jlr" r-

,1

By: lnternational Union of Painters and

Allled Trades, Local fl1922

By: Carpenters Unlon, Local 82

A.rtio A".r t l.<-z-

By: Construction & General Laborers, Local 1686

B,rrlrtrJ 8"lnuo

M achin nion, Local 88
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Rehab tion Plan: umA

ADDENDUM TO COLLECTIVE BARCAINING AGREEMENT BETWEEN

LiUNA LOCAL I686 & CASCADE COUNTY PUBLIC WORKS

Whereas the undersigned Union and Employer are parties to a collective bargaining

agreement that provides for contributions to the Laborers' National (lndusuial) Pension Fund; and

whereas, the Pension Fund's Board ofTrustees has adopted a Fundrng Rehabilitation

Plan ("Plan"), dated July 26,2010, to improve the Fund's funding status over a period of
years as required by the Pension Protection Act of2006 ("PPA");and

Whereas, a copy oflhe Plan has been provided to the Union and the Employer; and

Whereas, the Plan, in accordance with the PPA, requiies that the signatories to every collective

bargaining agreement providing for contributions to the Pension Fund adopt one ofthe
Schedules included in the Plan; and

Whereas, the Union and the Employer have agreed to adopt the Plan's Prefened

Schedule and wish to document that agreement;

It is hereby agreed by the undersigned Union and Employer as follows:

l. This Addendum shall be considered as part ofthe cotlective bargaining agreement. The

provisions ofthis Addendum supersede any inconsistenl provision ofthe collective

bargaining agreement.

2. The current contribution rate to the Pension Fund ofM.97 per compensable hour shall be

increased by l0% to $5.47 effective January Ist,2020. On each anniversary ofthat

effective date for the term of the collectivc bargaining agreement, the contribution rate

then in effect shall be increased by another l0% (rounded to the next highest penny).

l. With regard to bencfits under the Pension Fund, the Plan's Preferred Schedule

providei that the Pension Fund's current plan olbenefits for the group will remain

unchanged with the following exceptions:

(a) Benefit accruals for periods after adoption ofthe Preferred Schedule will be based on

the contribution rate in effect immediately before the Preferred Schedule goes into

effect for the group, not on the increased rates' required by this Schedule'

(b) Effective April 30, 2010 and until the Rehabilitation Plan succeeds, the Pension Fund

is not permitted by the PPA to pay any lump sum benefits or pay any other benefit in

excesJ of the monthly amount that would be payable to the pensioner under a single

life annuity. This means that the Fund must suspend its Partial Lump Sum option,

Social Security Level Income option, and Widow/Widower Lump Sum option'

Exceptions aro made for a lump sum cash-out ofa participant or beneficiary rvhose

entiri benefit entitlement has an actuarial value of 55,000 or less and for the Fund's



$5,000 death benefit

(c) The Board ofTrustees continues to have discretionary authority to amend the

Rules & Regulations ofthe Pension Fund, including the Rehabilitation Plan, within the

bounds of applicable larv.

The Plan as a whole is deemed to be a part ofthe Prelerred Schedule'

This Addendum shall be effective as of January 1, 2019, which date is the same date

on which the contribution rate increasc under paragraph 2 is first effective'

To acknowledge their agreement to this Addendum, the Union and the Employer have caused

their authorized representatives to place their signatures below:

FOR THE UNION:

4
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Signature:

Nam e: AiAN 8.1,+rtO
,sciTftT) t- Date:Position:

FOR THE EMPLO

Signature:

Name: -) 01

Position: C.Dr.r/,tt/.4 C/,,,+ Date: z/zlr



IA'M NATIONAL PENSION FI.IND
STANDARD CONTRACT LANGUAGE

CBA INSERT

\./ ARTICLE C - PENSIONS

A. The Employer shall contribute to the IAM National Pension Fund (the "Fund') for each hour/dayt for rvhich
employees in the job classifications listed below are covered by this Ageement are entitled to receive pay under this
Agreement as follows:

$ $3.50 For Each Hour July 1

S

s

S

For Each Hour

For Each Hour

effective

effective

effective

effective

201s

20_

20-

20-For Each I lour

*All groups shall negotiate either an HOURLY or ry\llY contribution rate as follows:
Hourly gg daily rate - standard work rveek is at least 40 hours based on 5 rvork days.

Hourly rate - standard work week is at least 40 hours but less than 5 days.

Daily nte - standard work rveek is 5 days but less than 40 hours.

lfthe emplovee is paid onlv for a oortion ofan hour/day. contributions will be made bv the Employer for the ftrll hour/dav

The contribution rates above apply to the followingjob classifications:

Alljob classifications covered by this Agreement

Only the following job classifications*r;

*'Note: Any excluded job classifications above must be covered under a separate Standard Contract Language
specif, ing their applicable cortribution rate.

The parties have negotiated to limit contributions to a ma\inrum contribution for each employee as follows (please mark
gfly one):

40 hours per week

2080 hou6 per year (rvith no rveekly marimum)

No weekly or annual ma,rimum

B

c

The Enrployer shall continue contributions for all contractually obligated time paid.

Ifthe parties agree to any exceptions to Section B, they must be listed below:

None

2

4

Page 1of 3

A For Each Day !
tr For Each Day !
tr ForEachDayI

tr ForEachDay !



D. The parties may negotiate that contributions rvill contirue based on a forty (40) hour rvork week when an employee is

on unpaid leave for union business; Yes E No E

Ifyes, indicate horv long

E. Contributions for a new, temporary, probationary, pan-time and full-time enrployee are payable from the first day

of employment. The panies may negotiate that contributions rvill begin at the completion of the employee's probationary

period, but no later than slrty (60) calendar days after date of hire. Ifcontributions are to begin later than 60 calendar

days after date ofhire, the exclusion may require approval by the Trustees.

l) will contributions begin liom date of hire? \'es Q r.*-o !
2) Ifno, rvill contributions begin at the completion ofthe probationary period but not later than 60 calendar days after

date of hire? Yes E No fl
Ifno, indicate length of time contributions will be excluded (speciI calendar or rvorking days)

lndicate the lengh ofthe probationary period six monlhs

Does the company hire temporary employees? Yes fi No !
Will contributions for temporary employees begin from date ofhire? Yes E No E
If no, $ill contributions for temporary employees begin at 90 calendar days? Yes E No E
In no, indicate the length of time contributions will be excluded for temporary employees (speci! calendar or

rvorking days)

F. The Employer adopts and agrees to be bound by, and hereby assents to, the IAM National Pension Fund Amended

and Restated Trust Agreement, including all amendments thereto, whether adopted before or after the date of this
Ageement ("Trust Agreement"), which is incorporated into this Agreement and made a part hereol and the PIan rules

adopted by the Trustees of the Fund (the "Tntstees") in establishing and administering the foregoing Plan pursuant to the

Trust Agrcement, as currently in effect and as the Trust and Plan may be amended fiom time to time.

G. This Agreement shall remain in effect until the Employer is no longer required to make contributions to the Plan.

Subsequent rate increases may be implemented through a separate Lener of Agreement or renerval Collective Bargaining

Agreement between the bargaining parties.

H. The parties may increase the Contribution Rate and/or add job classifications or categories of hours for rvhich

contributions are payable. The parties acknowledge that the Trustees may terminate the participation ofthe employees and

the Employer in the Plan for reasons including, but not linrited to, ifthe successor collective bargaining agreenrent fails to

renerv the provisions ofthis pension Article or reduces the Contribution Rate.

I. This Article contains the entire agreement between tlre parties regarding pensions and retirement under this Plan

and any contrary provisions in this Ageement shall be void. No oral or rwinen modification of this Agreement shall be

binding upon the Fund unless agreed to in uriting by an authorized representative ofthe Fund. No grievance procedure,

settlement or arbitration decision with respect to the employer's obligation to contribute shall be binding upon the Fund,

unless the Fund has agreed to be a party to such proceeding.

- END OF STAI.DARD CONTRACT LANGUAGE _

lThe rernflinder of this pagc is intcntionrlly lcft blank.l

3)

4)

5)

6)

7)

8)

Page 2 of 3



FOR THE TJMON:

IAMAW Districl Lodge W24, Local 88

Printed Name of Union Representative

Business Representative

FOR THE COMPANY:

Cascade County

Name and ir-umber of Lodge

lJnion Signarure

Troy Buhl

Name ofCompany

Emplo)'er Signature

Printed Name of Employer Representati! e

Title

Date

Title

Date:

Email Address: troy@iamw24.org EmailAddress:

EMPLOYER'S IRS IDEn-T1FICATION NUMBER: 81 6001343

Company mailing

For plants or terminals located at:
279 Vaughn Frontage Road, Great Falls, MT MT 5940'1

(Street) (City) (State) (.zip)

(Stree0 (City)

R.ECEIvtD AND .\CKNO\\'LEDCEI) IJ\':

Authorized Officer Signature

Date:

Authorized Officer: Ryk Tierney, Executive Director

(State) (zipl

Page 3 of 3

Revised 2/1612018

address.325 Second Avenue North, Great Falls, MT 59401



This Supplemental Agreement between hr*nirirur &.cllo., or Mao*u, !, 
^!,o!dcascaae Lotrnty - - -----r w*",t oltrict !!24 ("Union") and

(,,Employer,,) supplemenb the parlies,collective bargaining. agreement (the "CBA)-dareal;m J.4,'zors'' throuqh J,J.. r.202.the Employer's panicipation agreement with the rAM Mt""rr p*,.i"" 'rri"1,6; 
"gr*, 

",;
tr^ For this Suppremental Agreemenr, fu.ther rerer"ic"s to trre cea inctuoe piirlip"r""agreements.

IAM NATIoNAL
PENSIoN FUND

NIODEL LAi\CUAGE FOR ADOPTI.T'C Rf,HABILITATIOI.i PLAN
PREFERRED SCHEDULE

SUPPLENIENTAT, AGREE }lENT BET\\TEN
I tAM&Aw Oisrrict y,/24 I

AI\iD
I Cascade Counly I

E1lectivc Ja r. 201! [Date the Preferred Schedule is adopted by the bargalningprrtiesl (,,Adoption Date"), Employer will contribute to the Fund under the schedule of additionalcontribution rates requked under the Prefcned Schcdulc of the Rehabil itation PIan adopted by the Board ofTrustecs of the Fund on April 17, 2019 (the.,2019 Rehabititation plan"), which is incorporatcd by referencelnlo this Supp lemental Agreement.

The Employer's current contribution obligations under the CBA are

AGREED TO rhis

Effective on the Adoption Date, and on each Adoption Dare anniversary, the Employer's contribution rate
otherwise obligated under tbe cBA wil increase by a compounding i.!% whili the Rehabilitation plan
rcmains in effect.
Additional Employer contributions per paflicipant wil be rounded to the nearest cent as fo ows: when
rounding, one % cent and grcatff will bc roundcd up, less than one % cent will be rounded down.

All rcmaining provisions of the CBA remain in effcct to thc extent they are consistent wilh the 2019
Rehabilitation PIan.

, 20.f by ond betwccn

YEAR CONTRACTUAL CONTRI BUTION RATE

s 3.s hour
Year 2: 2020 S 3.so

Ycar 3'. 2021 S 3.so

Ycat 4'. 2022 S s.so
Year 5: 2023 S 3.so

Union ployer

I

Year Supplemeotal
Agreonent is adopted:
Year l: 2019

day of



July 18,2019 Contract 19-90

Agenda Action Report
Preparedfor the

Cascade County Commission

ITEM: Identisys Amag Software Contract (2019-2020)

INITIATED & PRESENTED BY: Records Manager Lisa Mosley
Cascade County Sherilf s Office

ACTION UESTED: roval of Contract l9-90

BACKGROUND:
Identisys Amag Software Support Contract is for technical phone support on Symmetry Software.
This premium does not include replacement ofany keys, discs or upgrades on you ID Core Software.

TERM 06/29 t20 l9 - 06t28/2020

AMOUNT: $604.00 ifsigned after 06129/2019

RECOMMENDATION: Approval of Contract l9-90

TWO MOTIONS PROVIDED FOR CONSIDERATION:

MOTION TO APPROVE:
Mr. Chairman, I move that the Commission APPROVE Contract 19-90, Contract 2 019-ZO2O
Identisys Amag Software and the CCSO.

MOTION TO DISAPPROVE:
Mr. Chairman, I move that the Commission DISAPPROVE Contract 19-90, Contract 2019-
2020 Identisys Amag Software and the CCSO.



Ident fSys
\-/ 

-

ld.rttltv3 ln3.
76tO Cdn rrrEa Wau Cdan paalala, Mia t5t4a
i.rnll to: Po. !d 106, Mtan€aoak , Mia s53zl:i-(xl6
pdrlt2.zta. Iz@ -Ibl-ti..rtal.a37.9713 f :9:'2.97t.OG.O
t.d tor al-1934567 olar, (xaoa5t

Cascade County Sheriffs ffice
Usa Mosley
38m Ulm North Frontage Rd

Great Falls, MT 59u104

CONTRACT PROPOSAL

Proposal Number:
Proposal Date:

Account Numb€r:
Balance Due:

Cu3bof,n Oscade County Sherifis Ofhce
38m Ulm tlorth Frontage Rd

Great Falls, MT 59404

P115139

6124120t9

ccL67

$s79.m

CONTRACT

l9-e0

Balanc8 Du€Propo.ll Tot lDuc DatePayncnt TcrmtAc@unt No

$ 579.006124l2Ot9 $ s79.00Due upon receiptcc167
hvolaa Rcrnlrt!

D!t!Strrt D.tConEact Amount P.O, umb..ContactContnact ]lumbcr
Usa Modey* 406-454-6840 612912019t 579.00sMA- l r.,rA 196 r 0'02 6t2812020

Cortract Rer rkt

D€AR VALUED OJSTOIi{ER:

YOIIR C1'RREI{T SOFTWARE TEC}IIiICIL PHONE SUPPORT WARRANTY 15 EOIRING S@N IDEIJTISYS UNDERSTANDS TH€ IMPORTANCE OF YOUR

A,SI]IESS NEEDS WITH UNINTERRUPTED SERWCE AND MINIMIZED OOWMNME. THIS PROPOSAL IS SEING SEI{T TO OFFEI, A SERWCE CONTR.ACT ON YOJR
rELOW EQUIPMENT. TO ACTIVATE THIS @NTRAC' PTEASE R€VIEW THI5 Otrt,,MENT. SIGIVDATE ANO SEI'IO B^CK ALO{G WTTH ANY NECESSqRY FORMS.

'I nvolcr s cene*e TD WHEN THE SIGNED PRoPoSAL IS RECEIVED. I LOO( FORWARO IN HEARING FROM YO{J. AiID ANS]WERING ANY QUESTIONS

MIGHT HAVE.

LAT.|ISSA JEt'tSEN, @NTRACT ADMINISTRATOR, P: 952-294-1206, F: 952-97t0650, E}INL: LAMISSA-JENSEI{@IOENTISYS.COH

THIS AGREEMENT IS FOR TECHNICAL PHONE S{,PPORT. THIS PREI{IUM DOES NOT INCLUO€ REPTACEI'IENT Of ANY KEYS, OISCS OR UPGRADES OT{ YOUR

ID CORE SOFTWARE USTED 8€LOW.

PRICES QUOTED ARE GOOD FOR 50 DAYS FROM PROPOSAL CREATE DATE ANO MAY 8E SUBJECT TO GIANGE

PLEASE EVERGREEN ATTACHED'AMENDED

Sumtnary:
Co.tract b6e rate dDrge fo.lhe 6/2912019 to q28l2020 ulliry petid 1579.00'

*Sum of equipment base charges

D€t il:
EqulFr.rt hdudd udcr ttl o.ttract

ID Core/301
Lumbor Sarlll llumbGr 8a.€ Cha.ge Locauon

E133907

E133908

cc-0F13-7C88-8r5F

cc-0F1A-7C88-81CF

i 193.00

$193.00

cc-0f1D7caB-818F 1193,00

Page 1 of 2

Bill To:

$579.00

C@de Co6ty Sheritrs Offce S00 Ulm Nor$ Frontage

Rd

Ge.t Falb, l.lT sg{{X
Cascad€ cotrnty StErift Ofi€e 3800 ulm tlorti froobge
Rd
Gre.t F lb, tr(T 59404
Cede Coufty Sherifis Oftce 3800 Ulm North Frortage
Rd

G.eat Falb, li{T 59404

E133909
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Identi Sys
\-/ \r/

ldantl3yt lnc.
76ilo cdrrrrrE w.y, a&.t P..1.1., Mia 553raa
i.mn ra: P.o. !d !6, Mlnlr€tont , Mr{ 3!3rr5_qra5
P:5'2-Z9a-12@ Tbll-lr .:!aa..l!7.97a3 F:952-9?li.o6co
a.d rrr, ar-r9r!567 l,43, Oa40.Oal6t

CONTRACT PROPOSAL

Proposal Number:
Proposal Date:

Account llumber:
Balance Due:

Customen Gscade County Sheriffs Office
3800 Ulm North Froatage Rd

Great Falls, MT 59491

P115139

612412019

ccl67
$579.00

Bill To: cascade County Sheriffs Office
Lisa Mosley
3800 Ulm North Frontage Rd

GEat Falls, MT 59404

.1.IF APPUCASIE, PRINTHEADS ARE o(CLUOEO FROI.i THIS AGREEMEIT.*'

.tr ld€rtists E\,lrgr€ei T€drs dld Cood$oos apply to !6 ag.eefiE lt unless othentise noted

by ldenuSys Inc.**r
'Cov€ragE tlou.s: M-F 8am - 5pm; gllirE Freqcncy:Annual in advaice; SIJBIECT TO THE

TERr.rS, @ DmO{s,
AI{D UXITANO S N@RPORAIED AY REIEREI,ICE As SHO\ ol. TH€ EACX HEREOF. OR

ATIAC}IED IF A FAXED @FY''
.{rHrs @NTucr cor/ERs ALL sr NoLRD LASO& TRAVEL, A D P RTS I{E€DED TO REPAIR

THIS EQUTFI,IENT* '
PleGe dgn and fax Otb, dq€ with yorr hadcopy PO:

Auttsized ggnature:-
D.O.lt:-

DAE'-

Propo6al SubTotal

Ta(l

koposal Total

Balsncs duc b€fot€ st rt date:

B.bncG duc after st rt date:

$579.00

ls79.rxl
l6{14.0o

$0.00

$579

Printed

Pe{,e2of2



IDENTISYS MAINTENANCE AGREEMENT
TERMS AND CONDITIONS WITH CASCADE COUNTY SHERIFFS OFFICE

I!& Ihc Agr..lllc shrll bc sipcd by $c CNlonrr rnd will
comnEmc on the $rn dat. sbtcd on lhc Agrccmcn( and shrll
co.liruc for an inrtisl otre-ycs. (crm. Ihis !8rc.rrnl will
rulornaticdly arnc* for sn rdditaond onc^ycar t?rm on the
&nivcrsary data ard cacb sub'scqucnt &nivcrs!ry drtc unlcss
Cuslorra provi&s wrincn [otic. of intcnl to not rcncw to
ldcntisys .t lclsl60 drys prmr to thc cxpirdion drtc ofthc thcn
cur.lll cotltrtl lctm.

t3

9

A$f$ Cuslomcr shall pcrmtt ldcnnsys Fcc s.ccss to thc
.quiFrcnl to b. scrviccd h.rEundc..nd shill pmvrdc to ldcntisys
d.qurte stonSc ap!c€, worling sprcc .rd sll neccsslry uljliti.s

2 D.*riolior ofCov..!d S.rvi..r" Durhg thc t.rmof this
Agrccl,trnl ldcnlisys.8rc!s lo provid. tllc prcvcnlt(ivc aM
rE n dirl rnrinLnrncc scrviccs rccomnandcd by thc
lrr.nuf&turtr ldcnflSys trchoicirns will p.rform mrmr.r.nce
scrviccr. !t thc sch.dulcd firqucncy, sufticEnt to lecp cquitri.nt
in good oF.lin8 cordition. M.intqr&cc scraiccs includ.
ncccasary replacarFal of strndud parls, snd hbor ncccssary lo
rcplacc such p.Its, lo rrsle tcchnirl sdjustrrtnts. and lo clcrn
urd lubric.t. thc rquiFll ! at rhc sch.dul.d frtrqucncy

Cllllllt-Eltff, Unlcss othcHrs. notcd oo the f.ont sile of this
fonc scwic. $ill bG provid.d Mondry $rough Fndry. E 00.m to
5:00pm locrl tilrt. cxcludinS holidrys obs.rvcd by ldcotisys .

locluding bul nol limitcd lo:(N.w Ycrr's D.y, Mcmorid Day.
July 46, L.bor D.y. Think.grvrng & TharksgivanS Fridsy.
Ci.kts[s Evc Dsy. rod Christrus Dsy)

Drr..iotior of Ulcov.yld Straic.!, Ihis Agrccmcnt and lhc
facs for maintcnsncc do not covcr lsbor, p€rts. and axpanscs
neclrsrry to: (t) rEpsir dunrSe caused by Customcr's ncgltSencc:
(b) rcconfigu.! o. rclocarc dl. cquipri.nli (c) s.r up or pmvdc
Esiniog for pcrsonalizcd foft ts, (d) rcp{ir probl.nts which snsr
Iiom the usc b CuslonEr ofnon-ldcntisys appmv€d Fns,
rttlchmcnrs, dcvic.s or supplics - U!_0[llidr!.d_s.Edi$
Id tuoplicrctrdt roa rporov.d br ldcnlisvr. miv r8rlt i.
tl.l.rEinrtior oftlir.rrftm.rt: (.) rcpdir drm.gc cruscd by
cuslomcr fi.ililv/syst.m: (O rccovcr lost drtr duc lo th€ rbs.ncc
ofrn accur.t. b!.k-up: (8) 1.(!rvc rpplic.blc up8rsdcs.lh)
rcDlecc Drinthc.ds.

P?iairs- Priccs foa (ha mrinlcntncc sawiccs sIc sct follh on lhc
6lc.l side ofthis Agr.nrnl. Priccs mry irrcludc rddition.l
chrr86 for CosrofiE sil6 $.t rrc loc.lrd nlor! thln fifty- (50)
mrl6 from m ldcnlrsys scrrrca pornt Thc nuintcnocc pflc6
ruy not bc incr.sscd durio8 thc firsl ye{r of lhis A8r!.rncnr.
Thctcrfi€r. thc pnccs of thc Scrvrcc Conmct nu' ncrcss.. up to
a mximum of.rShl pc.ccnl (E%) pcr year.

Ov.nir. Chrft! rld Trrr.L All oyenrlrlc ch.r8.s rrd trrv.l
cxpcolcs of ldcntisys pcrronncl noi includcd in thc contEctcd
iuintrnsncc scwiccs will ba chlrBed to thc Cuslorra !t lta 61cs
in ldcfilisys' mrintcolncc pricc list in etfccl at thc lirr of
oc4uranca. Any ruinlcnancc scryicr stancd dunng lhc
cootrictad covcngc hours rnd collplcl.d uiilhin oDc-hal f hout
allcr such pcnod sh.ll oot bc trcrlod .s ovcnirr Sclicc
r.qucst d ouBidc ofthc contnclcd covcoSc pcnod shall bc
tratcd as ovcnim.. A lninimum onc-hour chriSc shall rpp:y ro

tttltt]L CuslonEr shall Fy all non-disput€d invoiccs lri*in
6irry (30) &ys ofdc drtc of invoicc. Ary Dasl duc invoicqsl lo
ldantisys mry. at lha sole dilcElion ofldcnlisys. crllsc your
rccount to ba put on hold. Ifyou.account is on hold, scrvic.s
undcr lhb Mdntadica Agrccmcnl *ill not be pcrfonEd unlil sll
Fst duc rnounts rlt claattd or rrrurScmctr!! mtde lo llrc
s.tisfaclon of ldcnaisys. lnkrEsl shrll accru. on lll ov.'d|E
snEunts rt thc ntc ofterlve p.rccn! ( l2'l.) pcr yc!r. or lhc
nu.xrmum unounl Frmincd udcr lo€l hw. whichcvcr is lcss.

Unlca6 irx axcmpr. Cu$oincr shsll p6y rll municipal, slrtc or
fcdcEl irxcs lcvicd or bascd on chrrg€s psyibl. undcr this

A8'lrnlctrl, cxcluding incoltE l&\cs Fyablc by I&ntisys. ln lhc
avcnt dul C$tonEa doas nol m*c tnrly payntnl of &munts
dua lErcunda. ldcntisys may lc.mhrtc thiJ Agt!.nEnl upon lco
( l0) d.ys ldvlncc \xti$cn notic. ..ld]d.rtist+#lHill.+lo
m66Ytr tb arFn u (fu
@

Prrlrcorm&rt R.oar.Go..a. Idcnlisys r.s.rv6 thc righl st
its opfion lo rcplrcc or rEDair rny p.n or comlDr|cnt wbich frils to
Frform its function und.r nonrEl us. ldcrtisys funh.r r.scrv6
lhc nSht lo usc. !! tB ogtion. rEw. rrbuilt. comp![blc or
rccondirion.d plntcomponcntior improycd Fnrcompoll€ots
which sl. cap.blc of parfonning fuoctions simihr to tholc of rhe
rcpllcd pon compo.Ents.

l0 P.dJcoEpo..ia! Avril.bllltv In thc evall lhd pons ot
conponcnts Equircd !o rrpaaa or mrintrin covcrrd product rrc no
longcr svsilablc, ldantisy ruy Enninslr covcnS. for all or pan
of lhc specifi.d produc( rnd will issuc ti,€ C:rs(onrr r proited
crcdil for th. unuscd ponion of lhc tcrm chrgc

I l. Wrrrrty. l&nlisys wrrr&rs rhlr lll srrviccs pmvtdcd
halludar shrll ba pcrfornrcd ir a nc3t. woahtlrnlilc nrrnnaa E d
3htll c.mply wilh indlstty st ndrrds rnd ,r!ctic6. ln $a evcnr
thd rny ldcntisys scwicas do nol nEl lhcsc rrsrtnly
sFcifcatrons. ldandsys shdl conlct such &fcclivc rc.vices d
its clpcnsc. EXCETT AS SET FORTH HEREIN.IDENTISYS
MAKES NO WARRANTIES. E)ORESS OR IMPLIED.
INCLUDINC WARRANTIES OT MERCHANTABIT,ITY ANT)
FI'TNESS FOR A PARTICULAR PURPOSE.

12. Upitrtilr of Urbilltv. lN NO EVENT SHALL IDEN r:SYS
BE LIABLE FOR SPECIAL, INCIDENTAL,
CONSEQUENTIAL OR PTJNITIVE DAMAGES, IN NO
EVENT SHALL IDSNTISYS' TOTAL LIASILITY UNDER
THIS AGREEMENT EXCEED THE SUM OF ALL AMOLINTS
PAID BY CUSTOMER TO IDENTISYS T,'NDER THIS
ACR"EEMENT UP TO THE TIME THE CAUSE OF ACTION
AROSE

ll &E$_!{fitIIt. N.ithcr p.ny shrll b. ti.bl. ro th. othcr
hcrru[d6 for flilurc to p.rform ifsuch frilu,l is du. to rcts oI
God. sEiles, labor displncs, failul! ofsupplicr!. *ers. orjudicirl
rction !fr.{tin8 $c t mls ofpcrfoin nc. ofthb Agr!.ncnt.

14. Glltnllf![Eoll Ttis A8rc.ns r.prlscots tbc conpla.
sSrccmart bclwccr lhc F .|s with r.rpocr to thc subj!'ct ma{cr
halaof rnd supcrccdca rny contmponncous or Fior enttcn or
orll und€Rtandings or ag.lcircat3 with rcsFct hcrsto Th$
A8rccE|€ol rttty nor ba alErcd or mdifi.d exc.pa by a wntins
siSncd ry both p.d6. Th. t rtrrs ind conditiod of this
Agrc.nEnr shrll pr.vril ilt th. cvcnt of y conflicts lxith tcnr6
rnd condilionr conlsiocd on s CustonEr pureh$c ordcr. Thc
Agrllmc shsll bc govfir.d by rnd conrtrued in accordlnce
*ilh fir :!ws of thc Stia. of Mont n!.

15 lrlrI&EiLA!&IlrI. whcr thc Co].rrd EquiFn€nr
includcs cquipfi.nt pricad for b.t h r!p.ir. th. follo$rnB lenns
and cordition3 !r. nr.d. pin ofrhis Scrvrce ASrccmcnl l&ntisys
sh.llFovidc on call rcncdi.l mrinlco.Dcc for listad cquiprEnt.
Hcrcin at lE&sl four picccs of.quipria must bc in nccd of
rcrrdial iuintan&c. bafoc r rcwix rcqucsl is phcad Thc
svcrrgc rlsponsc time to sard aaq(Esl is witlt:n 24 hours. h ls

rccomncndcd thar tha cuslofiEa haya rdcquatc sFlrs ot| hrnd.
whilc wsiting for thc dcfcctivc units lo bc r.prircd

16 C[ttB*If. lf lhc crrslomcr purchBs new cquipmcnl. tom
ldcntisys thc curtorEr mly choosc to bc rcfund. in c.sh.lhe
rcm.iri.B ponion oftltc c rrrnl FEmirm or lppty n towtds tha
$.lr.rlty on a ncq, pirc ofcquiFncnl.

I 7 lftlChliItll|Ilf. This contrscl ruy b€ c.hc.lled sr any linlt
with l0 dlys noncc. Pcndti6 u/ill lpply: thc.lrDuol oflh€
pc.elty will bc two-months prcmiums h.sed on pocrnS for lh€
cuarrnt scrvicc rgrc.tnant.

l

I

tMA- l6{12



July 18,2019

ITEM:

INITIATED AND PRESENTED BY:

Contract 19-91

Agenda Action Report
Prepared for the

Cascade County Commission

Robots and Cars Entertainment, Inc.

Susan Shannon, Director - Montana ExpoPark

ACTIONRE UESTED: A roval of Contract l9-91

BACKGROUND:
The purpose of this agreement is to contract with the Robots and cars Entertainment, Inc. to
provide strolling entertainment to include RoboCar vehicles that can be seen transforming into a
square Fire Truck, Police car, John Deere Tractor, and VW Bug. The creation ofthe Robocar
was developed by Drew Beaumier, artist, engineer, and performer, in an effort to compete with
high prize costume contest. Since RoboCars first exhibition, Drew Beaumier has madi several
national rv appearances to include Shark rank, American Idol, Let's Make A Deal, and other
televised programs. RoboCars have performed in eight different countries. The unique strolling,
converting Robocar is a crowd pleaser and draws considerable attention. Robots and cars
Entertainment, Inc. will provide up to 3 hours per Robocar per day. Total strolling hours per
day for four RoboCars is 12 hours ofstrolling entertainment daily for the duration ofthe
Montana State Fair from July 26 through August 3.

RECOMMENDATION: Approval of Contract l9-91

COMPENSATION:
$25,000 for 108 hours ofperformance time during the 9-day duration ofthe Montana State Fair.
Payment is due after the final performance on Saturday, August 3, 2019. Two hotel rooms for
Artist(s) beginning July 25,2019 through August 3,2019.

TWO MOTIONS PROVIDED FOR CONSIDERATION:

MOTION TO APPROVE:
Mr. Chairman, I move that the Commission APPROVE Contract l9-91, Agreement with Robots
and Cars Entertainment, Inc. for the purpose ofproviding strolling entertainment where vehicles
can be seen transforming into RoboCars at the 2019 Montana State Fair betweenT 126/19 -
8/3/19. Compensation is $25,000 due after the final performanc e on8l3l19. Two hotel rooms
will be provided for the Artist(s) beginning July 25, 2019 through August 3,2019.

MOTION TO DISAPPROVE:
Mr. Chairman, I move that the Commission DISAPPROVE Contract 19-91, Agreement with
Robots and Cars Entertainment, Inc. for the purpose ofproviding strolling entertainment where
vehicles can be seen transforming into RoboCars at the 2019 Montana State Fair between
7126l19 - 8/3/19. Compensation is $25,000 due after the final performance on 8/3/19. Two
hotel rooms will be provided for the Artist(s) beginning July 25, 2019 through August 3, 2019.



Robots and Cars Entertainment, Inc.
P.O. Box 94o592

Maitland, FL. 32794

This agreement is entered on this _ day of _, 2O19, by aud between
ROBOTS & CARS ENTERTAIITIMENT, Inc. (Artistl, and Cascade County (Client).

Artist and Clleut herebv agree to the following:
Per request ofthe Montana State Fair, the Artist wlll provide: Up to 3 hours per
Robocar unit (4 unitsf/strolling/day with scheduling TBD by the Montana State
Fair.

Performance Info:
Artist(sf will commence work on: 07126l L9 (times to be provided prior to first
scheduled showl and will perform daily July 26, July 27, Jtrly 28, Juty 29, July
3(), July 31, August 1, August 2, and August 3.

Pavment Info:
Clieut will pay A(ist(sl: $25,OOO for 1O8 hours of performance time for the 9-day
duration ofthe Montana State Fair. Paid no later than after the final
performance on Saturdey, August 3.

** ITOTE: CHECK MUST BE MADE PAYABLE TO ROBOTS & CARS
ENTERTAINMENT. Inc.**

CLIENT will provide the following:

Two HOTEL rooms (Double Occupancyf for Artist(sl for the full duration of the
performance, including evening prior to scheduled first show.

Artist(s) and Client(sl intend that this agreement to be an Independent
Contractor relationship. Accordingly, Artist(sl retain the sole right to control
the manner in which the services descrlbed herein are to be performed. Subject
to the foregoing, Client retair.s the right to revlew, to prescrlbe alterations, and
generally supervise the work, to insure its conformity with that specified in this
agreement. Performance may be vldeotaped or otherwise photographed and
recorded by the general public. Artist(sl and Ctient understand that it is the
Arttst(s) sole responslbility to provide for all employment taxes, lncluding
withholding and social security insurance. 1099 forms should be sent to the
above address. (UNLESS A NEW ADDRESS IS SEIYT TO YOU FOR FORWARDIITG
PURPOSESI.

CANCELLATIOIT: There are no cancellatloa privileges for this cottract by either
party unless such cancellatlon is due to a material breach of the contract, force
maJeure, or inclement weather.

FORCE MAJEURE: If elther Party's obligations under this agreement are
reldered lmpossible, hazardous or ls otherwlse prevctrted or lmpalred for
reaaoas beyond a Party's control lacludlog, tpithout limitation, a v€nue accld€ttt,

CONTRAC'I

t9-91



INDEMNIFICATION. client does hereby indemnify the ARTIST and shall hold the
ARTIST harmless from Client negligence in performance of the agreement.
Artist shall indemnify cascade county and Montana state Fair for its negligence
and that of its employees and agents in the Performance of this agreement and
shall hold Cascade County and Montana State Fair harmless from such
negligence.

LODGING INDEMNIFICATION: Artist shall indemnify and hold Cascade County
and Montana State Ealr harmless for all damage whether intentionally,
accidentally, or negligently caused by Artist, its agents, employees, guests,
invitees and other third parties.

a venue interruption, or failure as related to the venue, act(sf of God, riots,
strikes, labor difficulties, epidemics, earthquakes, any act or order of any public
authority, and/or any other cause or event including, but not limited to, acts of
terrorism, similar or dissimilar, beyond either party,s control, then both party,s
obligation with respect to the performance of the contract shall be excused and
neither Party shall have any liability to the other in connection therewith.

GOVERNING LAW. This is agreement is deemed to be made in Montana, to be
interpreted under Montana Law and the venue of all disputes shall be ln the
District Court of Cascade County. In the event of litigation to enforce or
interpret the terms of this agreement, the parties shall bear their own costs and
attorney fees.

Client:
Cascade County
Joe Briggs, Cascade County Commissioner

Artist(s) ROBOTS & CARS ENTERTAINMENT, Inc.

Slgnature: Date:

Date:



July 18,2019 Contract 19-92

Agenda Action Report
Prepared for the

Cascade County Commission

ITEM 2018 Great Falls Area Long Range
Transportation Plan l\{inor Amendment #l

INITIATED BY

ACTION REQUESTED Approve Contract l9-92
Amendment #l to the 2018 Great Falls Area
Long Range Transportation Plan

PRESENTED BY Andrew Finch, Transportation Planner

BACKGROUND: The Long Range Transportation Plan (LRTP) for the Great Falls area
occasionally requires updating - usually to ensure compliance with Federal or State of Montana
procedures, processes or regulations. To ensure the LRTP is compliant, a minor Amendment is
being proposed to shift a project priority and to add a Transit-related Performance Measure. A
summary olthe Amendment is attached, with a brief overview of the changes given below:

Great Falls Area Transportation
Planning Process

| ) Watson Coulee Rd. Reconstruction Project
The Technical Advisory Committee (TAC), the technical body charged with analyzing
transportation needs in the community, has recommended moving two new projects forward for
use of Surface Transportation Program-Urban (STPU) funds. Both projects are in the same
general area, allowing efficiency in designing and implementing the improvements. The projects
are: l) Reconstruction of Watson Coulee Rd. between the Northwest Bypass and Vaughn Rd.;
and 2) Reconstruction of 9th Street NW between the Northwest Bypass and Central Avenue West.

Both ofthe reconstruction projects are listed in the LRTP, but only the 9th Street NW project is
on the "Recommended List." The Watson Coulee Rd. project is on what's known as the Plan's
"lllustrative List" ofprojects. Illustrative projects are desired by the community to address
transportation needs, but cannot yet be considered for the "Recommended" category because their
added cost exceeds the amount ofanticipated available funding. The LRTP is required to be
"fiscally constrained" which causes transportation projects to be grouped in these two categories.
As a result, even though the Watson Coulee Rd. project addresses a transportation need and is in
the same area as the 9th Street NW project, it requires an amendment to the Plan to shift it to the
Recommended Projects list and demonstrate it fits within the Plan's fiscal constraint.



The current Demonstration ofthe Plan's Fiscal Constraint shows an anticipated surplus ofnearly
$5.8 million in the STP-Urban funding category in the first five years olthe LRTP. The Watson
Coulee Rd. Project is anticipated to cost around $2.1 million, so there are no concems with
amending the Plan and shifting the project to the Recommended Projects list.

Transit Performance M
In October 2018, the Great Falls Transit District adopted the Federally-mandated "Performance
Measures and Targets for State ofGood Repair" of their assets. Federal planning guidance also
requires inclusion of this new performance measure in the LRTP. Additionally, the LRTP
currently has language stating that the Plan will be updated to incorporate such measures when
they became available. Therefore, this Amendment formally incorporates the Great Falls Transit
District's adopted measures and targets into the LRTP, as shown on the attached "Summary of
Amendment #l to the 2018 Creat Falls Area Long Range Transportation Plan."

CONCLUSION: The minor Amendment # I meets Federal Transportation Planning
requirements, and the Plan remains fiscally constrained and in compliance in all respects

MOTION TO APPROVE:
Mr. Chairman, I move that the Commissioners APPROVE Contract l9-92, Amendment #l to the
2018 Great Falls Area Long Range Transportation Plan.

MOTION TO NOT APPROVE:
Mr. Chairman, I move that the Commissioners DISAPPROVE Contract l9-92, Amendment #l
to the 2018 Great Falls Area Long Range Transportation Plan.

TWO MOTIONS PROVIDED FOR CONSIDERATION:



Pages 59/60: Tables 13 & 14 - Remove lllustrative Project 115 from Table 14 and add it to Table
13 as new Recommended Project R14.

Page 51: Revise Total lllustrative Projects to reflect elimination of lllustrative Project 115 (reduce
by S3,039,000).
Page 62: Figure 20 - Facility Recommendations: Change project label of 115 to R14, change
color.
Page 106: Revise Table 18 Comparison of LRTP Estimated Costs and Available Revenue
(Planning Year 2038). Add 52,052,396 to STPU Expenditures (2018-22), and adjust totals
accordingly.
Appendix F, Page 15: Add Watson Coulee Rd. project as "R-14" to Recommended Projects, and
adjust total cost estimate to reflect most recent estimate (52,052,396). Adjust Recommended
Projects total on same page.

Appendix F,PagelT: Remove lllustrative Project l-15 (Watson Coulee Rd.) and add itto
Recommended projects as R-14 (see above item).
Appendix F, Page 21: Adjust lllustrative Projects total accordingly.
Appendix F Figures: Adjust Figures, same as indicated above.

ln compliance with Federal requirements, the Great Falls Transit District has adopted a Transit
Asset Management Plan that includes Transit Performance Measures and Targets. By reference,
the Transit Performance Measures and Targets included in the latest Asset Management Plan

are incorporated into the Long Range Transportation Plan. For informational purposes, those
Measures and Targets are shown in Table 16b.

The City of Great Falls, the State of Montana, and the Great Falls Transit District will all

work cooperatively towards meeting or exceeding the adopted targets.

CONTRACT

l9-92
Summary of Amendment fl1 to the 2018 Great Falls Area long Rante Transportation Plan

Edits to reflect movins Watson Coulee Rd. reconstruction proiect from lllustrative Proiects list
to Recommended Proiect list:

Edits to add Transit Performance Measures/Ta rgets:

Reploce Transit Performonce Meosure/Torgets languoge on Poge 98 with the below longuage
ond new Toble. Add new Toble to index of Tobles.

The FAST Act requires MPO Transit agencies to have transit asset management plans with
transit performance targets in place by October 1, 2018. MPOs have 180 days from the time
the Transit District sets their targets to adopt transit asset management performance targets.



Asset Category -
Performance Measure

Asset Class 2019
Target

2020
Target

2021
Target

2022
Target

2023
Target

REVENUE VEHICTES

BU - Bus to% 10% 10vo 70% 20%

A8e - % of revenue vehicles
withan a particular asset class

that have met or exceeded
their Useful Life Benchmark
(uLB)

o% 50% 50% o%

EQUIPMENT

Non-Revenue/Service 25% 25% 2s% 25% 25%

Ttucks ond othet Rubber Tte 67% 67% 67% 33% 33%

Veh i cle Mointe no n ce E qu i pme nt 2s% 25% 2s% 50% 75%

Age - % ofvehicles that have
met or exceeded their Useful

tife Benchmark {ULB)

Foci I iti e s M o i n le no n ce
Equiphent

0v6 o% o% 0%

FAC[.rTtES

Possenqer Focilities o% o% o% o%

Condltlon - %of facilities
with a condition rating below
3.0 on the FTA Transit
Economic RequirementS
Model (TERM)Scale

Adm i nist tdtion & M oi nte no nce 0% 0% o% o%

\-/ Table 16b: Transit Performance Measures & Ta ts



July 18, 2019 Contract 19-93

Agenda Action Report
Prepared for the

Cascade County Commission

ITEM: Jeff Martin
Sleightly Amazing - Seriously Funny
Entertainment

INITIATED AND PRESENTED BY: Susan Shannon, Director - Montana ExpoPark

ACTION RE UESTED: A roval of Contract 19-93

RECOMMENDATION: Approval of Contract l9-93

COMPENSATION:
$6,300 for 36 hours ofperformance time during the 9-day duration ofthe Montana State Fair.
Payment is due after the final performance on Saturday, August 3, 2019. One hotel room for
Artist beginning J:uly 25,2019 through August 3, 2019.

TWO MOTIONS PROVIDED FOR CONSIDERATION:

MOTION TO APPROVE:
Mr. Chairman, I move that the Commission APPROVE Contract 19-93, Agreement with Jeff
Martin, Sleightly Amazing - Seriously Funny Entertainment for the purpose of providing
entertainment at the 2019 Montana State Fair betweenT/26/19 -8/3/19. Compensation is
$6,300 due after the final performance on 8/3/18. One hotel room will be provided to entertainer
beginning J:uly 25,2019 through August 3,2019.

MOTION TO DISAPPROVE:
Mr. Chairman, I move that the Commission DISAPPROVE Contract 19-93, Agreement with
Jeff Martin, Sleightly Amazing - Seriously Funny Entertainment for the purpose of providing
entertainment at the 2019 Montana State Fair between 7126/19 - 8/3i 19. Compensation is
$6,300 due after the final performance on 8/3/ 18. One hotel room will be provided to enterrainer
beginning luly 25,2019 through August 3,2019.

BACKGROUND:
The purpose of this agreement is to contract with JeffMartin for "sleightly Amazing - Seriously
Funny Entertainment" that will provide entertainment a strolling act throughout the grounds.
JeffMartin provides a strolling magic show on the stage as well as a strolling magic show that
entertains guests throughout the duration ofthe Montana State Fair. Jeff Martin will provide
four hours of strolling entertainment per day.



CONTRACT

l9-gl
JEFF MARTIN

Sleightly Amazing - Seriously Funny Entertainment
47465 OR HWY 58 7t4lA25-5,399-cell
Oakridge, OR. 97463 wt'r .com 8OO /33O-6244-mess

Artist and Cllent herebv aEree to the followinE:
Per request ofthe Moatana State Fair, the Artist will provlde: Up to 4 hours
walk around/strolllng magic/day with scheduling TBD by the Montana State
Fair.

Performance Info:
Artist(sf will commence work on: 07126lL9 (times to be provided prior to first
scheduled showf and will perform daily July 26, July 27, Jttly 28, July 29, Jtlly
3O, July 31, August 1, August 2, and August 3.

Payment Info:
Client will pay Artist(s): $6,300 for 36 hours of performance time for the 9-day
duratioa of the Montana State Fair. Paid no later than after the final
performance on Saturday, August 3.

** NOTE: CHECK MUST BE MADE PAYABLE TO JEFF MARTIN.

CLIENT will provide the followinE:

One HOTEL room (1 King or 1 Queen - Non-smokingl for Artist(sl (spouse
includedl for the full duration ofthe performance, including evenlng prior to
scheduled first show.

One parking space - close by performance area,

Artist(sf and Cllent(s) intend that this agreement to be an Independent
Contractor relatlonship. Accordingly, Arttst(sf retain the sole right to control
the manner ln which the services described herein are to be performed. Subject
to the foregolng, Client retains the right to revlew, to prescrlbc altcratlotrs, and
geoerally supervise the work, to iusure its conformlty with that specified ln this
egreement. Performance may be videotaped or otherwise photographed and
recorded by the general public. Artist(s) and Client understand that it is the
Artistlsf sole tesponsibility to provide for all employment tax€s, including
withholdiag and social security insurance. 1O99 forms should be sent to the
above address. (UNLESS A NEW ADDRESS IS SEIT TO yOU FOR FORWARDING
PURPOSESI.

CANCELLATION: There are qo cancellation privlleges for this contract by either
party unless such cancellation is due to a material breach of the contract, force
majeure, or inclement weather,

CONTRACT - FAIRS & FESTIVALS
This agreement is entered on this _ day of _, 2OL9, by and between
JelI Martin (Artist), and Cascade County (Clientf .



FORCE MAJEURT: If either Party's obligatiotrs under this agreemeDt are
rendered imposslble, hazardous or ls otherwise prevented or impaired for
teason3 beyond a Party's control includlng, without limitatlo!, a venue accldent,
a veaue lnternrptlon, or failure as relatcd to the verrue, act(sl of God, riots,
atrikes, labor diflicultles, epidemice, earthquakes, any act or order of any public
authority, and/or any other cause or event lncluding, but not limited to, acts of
terrorlsm, simllar or dissimilar, beyond elther Party's control, then both Party's
obligatlo! wlth respect to the performance of the Contract shall be excused and
nelther Party shall have any ltabiltty to the other in conrection therewlth.

INDEMNIFICATION. Client does hereby indemnify the ARTIST and shall hold the
ARTIST harmless from Client negligence in performance of the agreement.
Artist shall indemnify Cascade County and Montana State Fair for its negligence
and that of its employees and agents in the Performance of this agreement and
shall hold Cascade County and Montana State Fair harmless from such
negligence.

LODGING INDEMNIFICATION: Artist shall indemnify and hold Cascade County
and Montana State Fair harmless for all damage whether intentionally,
accidentally, or negligently caused by Artist, its agents, employees, guests,
invitees and other third parties.

GOVERNING LAW. This is agreement is deemed to be made in Montana, to be
interpreted under Montana Law and the venue of all disputes shall be in the
District Court of Cascade County. In the event of litlgation to enforce or
interpret the terms of this agreement, the parties shall bear their own costs and
attorney fees.

Client: Date:
Cascade County
Joe Briggs, Cascade County Commissioner

Artist(sf Jeff Martin
560-33-7955
Signature: Date:



July 18,2019 Contract 19-94

Agenda Action Report

Prepared for the
Cascade County Commission

ITEM: Kelly McDonald Band

INITIATED AND PRESENTED BY: Susan Shannon, Director - Montana ExpoPark

ACTION REQUESTED: A roval of Contract 19-91

BACKGROUND:
The purpose of this agreement is to contract with the Kelly McDonald Band that will provide
traditional country and country rock musical entertainment on the 3 Rivers Stage. Kelty
McDonald's career in the music business began when he was l5 years old. He sat in with a
house band four nights each week after he was done with school. After a period of time, he
started to record music in the studio. The band has released several albums to include "The
Nighf'which included the popular song "l Keep Calting". Ketly has written over 3,000 songs.
The band is popular among State and County Fairs, weddings, and rodeos. They have played
many concert venues across the country to include Tennessee, Califomia, Wyoming, Montana,
and many others. The Kelly McDonald Band can be heard on FM, AM and intemet radio. The
Kelly McDonald Band will provide two (2) one-hour stage performances for the duration of the
9-day fair.

RECOMMENDATION: Approval of Contract l9-94

COMPENSATION:
$13,500 for l8 hours ofperformance time during the 9-day duration ofthe Montana State Fair
Payment is due after the final performance on Saturday, August 3, 2019. Two hotel rooms for
Artist(s) beginning July 25,2019 through August 3,2019.

TWO MOTIONS PROVIDED FOR CONSIDERATION:

MOTION TO APPROVE:
Mr. Chairman, I move that the Commission APPROVE Contract 19-94, Agreement with the
Kelly McDonald Band for the purpose of providing country music entertainment at the 2019
Montana State Fair between 7126/19 - 8l3ll9. Compensation is $13,500 due after the final
perlormance on 8/3i 18. Two hotel rooms will be provided to Artist(s) beginning July 25,2019
through August 3,2019.

MOTION TO DISAPPROVE:
Mr. Chairman, I move that the Commission DISAPPROVE Contract l9-94, Agreement with the
Kelly McDonald Band for the purpose of providing country music entertainment at the 2019
Montana State Fair betweenT/26119 -8/3119.



CONTRACT - FAIRS

Thls agreeaeat le eatered orr this 

- 

day of , 2OL9, by and betweea
Kelly McDonald (Artistl, and Cascade County (Client|.

Artist and Client herebv aqree to the following:
Per request of the Montana State Fair, the Artist will provide: (21 one-hour stage
performances for the duration ofthe 9-day fair. Scheduling TBD by the Montana
State Fair.

Performance Info:
Artist(s) will commence work on: 07126119 (times to be provided prior to first
scheduled showf and will perform dally July 26, Jrtly 27, Ju,ly 28, July 29, July
3O, July 31, August 1, August 2, and August 3.

Paymeat Info:
Cllent wlll pay Artist(sl: $f 3,5OO for l8 hours of performance time for the 9-day
duratlon of the Montana State Falr. Paid tro let€r thaa after the fiaal
performance on Saturday, August 3.

/frttat(rf and Clientlal lntend that thls agreement to bc en Iadepeldent
Contrector relationship. Accordlngly, Arttrtlsl retain the sole right to control
the mauaer ln which the servicer descrlbed herein are to be performed. SubJect
to the foregolng, Clieat retalns the right to reylew, to prescribe elter.tloas, and
generally euperviee the rork, to iarure its coaformlty wlth that specllled la thls
agreement. Performance may be vldeotaped or otherrise photographed and
recorded by the general public. Artlst(sl aad Clleat understard that it is the
Artttt(sl tole responsibility to provlde for all emploSrment taxes, includlng
withholdtag and soclal securlty lasuraace. 1O99 forms should be sert to the
above addrees. (UNLESS A l{EW ADDRESS IS SEIYT TO YOU FOR FORWARITING
PURPOSESI.

CAI{CELLATION: There are no cancellatlon prlvlleges for this contract by elther
party urrless such cancellatioa is due to a materlal breach of the contract, force
maJeure, or inclement weathcr.

FORCE MAJEIJRE: If either Party's obllgatloas under this agreement are
rendered imposslble, hazardous or is othercrlse prevented or impaired for
reaEons beyond a Perty's control includlng, wlthout limitation, a venue accldent,

CONtRecr

l9-9r
KELLY MCDONALD BAND

** NOTE: CHECK MUST BE MADE PAYABLE TO KELLY MCDONALD.

CLIENT wlll provide the following:

Two HOTEL rooms (Double Occupancyl for Artlstlsf for the full duratlon of the
performance, lncluding evening prior to scheduled first show.

One parklag space - close by performance area.



LODGING INDEMNIFICATION: Artist shall indemnify and hold Cascade County
and Montana State Fair harmless for all damage whether intentionally,
accidentally, or negligently caused by Artist, its agents, employees, guests,
invitees and other third parties.

GOVERNING LAW. This is agreement is deemed to be made in Montana, to be
interpreted under Montana Law and the venue of all disputes shall be in the
District Court of Cascade County. In the event of titigation to enforce or
interpret the terms of this agreement, the parties shall bear their own costs and
attorney fees.

Client: Date:
Cascade County
Joe Brlggs, Cascade County Commissioner

Artist(sl Kelly McDonald
Date:

a venue interruption, or failure as related to the venue, act(sl of God, riots,
strikes, labor difficulties, epidemics, earthquakes, any act or order of any public
authority, and/or any other cause or event including, but not llmited to, acts of
terrorism, similar or dissimilar, beyond either Party,s control, then both party,s
obligation with respect to the performance of the Contract shall be excused and
neither Party shall have any liability to the other in connection therewlth.

INDEMNIFICATION. Client does hereby indemnify the ARTIST and shall hold the
ARTIST harmless from Client negligence in performance of the agreement.
Artist shall indemnify Cascade County and Montana State Fair for its negllgence
and that of its employees and agents ln the Performance of this agreement and
shall hold Cascade County and Montana State Fair harmless from such
negligence.

Signature:



July 18,2019 Contract 19-95

Agenda Action Report

Prepared for the

Cascade County Commission

ITEM: Nerdy Noah Show

INITIATED AND PRESENTED BY: Susan Shannon, Director - Montana ExpoPark

ACTION RE UESTED: A roval of Contract l9-95

BACKGROT]ND:
The purpose of this agreement is to contract with the Noah Royak to provide strolling
entertainment to include comedy, juggling, fire eating, balloon twisting entertainment. A crowd
pleaser and all-around family entertainer. Nerdy Noah will engage and draw crowds for a fun
time. Noah Royak has worked many major events including events at the Capitol Building in
Florida, numerous state fairs, and countless birthday parties. The Nerdy Noah Show will provide
up to four (4) hours of walk around/strolling entertainment per day beginning on July 26 through
August 3.

RECOMMENDATION: Approval of Contract 19-95

COMPENSATION:
$6,000 for 36 hours ofperformance time during the 9-day duration ofthe Montana State Fair.
Payment is due after the final performance on Saturday, August 3, 2019. One hotel room for
entertainer beginning July 25, 2019 through August 3, 2019.

TWO MOTIONS PROVIDED FOR CONSIDERATION:

MOTION TO APPROVE:
Mr. Chairman, I move that the Commission APPROVE Contract 19-95, Agreement with the
Nerdy Noah Show for the purpose ofproviding strolling comedy, juggling, fire eating, balloon
twisting entertainment at the 2019 Montana State Fair betwe en 7 /26119 - 8/3/19. Compensation
is $6,000 due after the final performance on 8/3/18. One hotel room will be provided for the
entertainer beginning July 25,2019 through August 3, 2019.

MOTION TO DISAPPROVE:
Mr. Chairman, I move that the Commission DISAPPROVE Contract 19-95, Agreement with the
Nerdy Noah Show for the purpose of providing strolling comedy, juggling, fire eating, balloon
twisting entertainment at the 2019 Montana State Fair betweenT126llg - 8/3/19. Compensation
is $6,000 due after the final performance on 8/3/18. One hotel room will be provided for the
entertainer beginning July 25,2019 through August 3,2019.



CONTRACT

l9-95
NERDY NOAH SHOW

CONTRACT - FAIRS & FESTIVALS

This agreement is entered on this _ day of _, 2019, by and between
Noah Royak (Artist), and Cascade County (Client).

Artist and Client hereby agree to the followinE:
Per request ofthe Montena State Fair, the Artist wlll provlde: Up to 4 hours
walk around/strolling comedy & lire juggllag/day wtth schedullng TBD by the
Montana State Fair.

Performance Info:
Artist(s) will commence work on: 07l26l19 (tlmes to be provided prior to lirst
scheduled showf and wlll perform daily July 26, July 27, Jttly 28, July 29, July
3O, July 31, August 1, August 2, and August 3.

Payment Iafo:
Client will pay Artist(sl: $6,000 for 36 hours of performance tlme for the 9-day
duration of the Montana State Fair. Paid no latet then after the Ilnal
performaace ou Saturday, August 3.

CLIENT will provide the following:

One HOTEL room (1 Klng or I Queen - Noa-Smokingl for Artistlsl for the full
duration of the performance, lncluding evening prior to scheduled flrst show.

One parking space - close by perforrnance area.

Artist(s) and Client(sf intend that this agreement to be an Indepeadent
Contrector relationship. Accordingly, Arttst(s) retaln the sole right to control
the manner in which the services described herein are to be performed. Subject
to the foregoing, Client retaltrs the rlght to revlew, to prescribe elteratious, and
generally superwise the work, to lnsurc its conformity trith that speclfied in thls
agreement. Performance may be videotaped or otherwise photographed and
recorded by the general public, Artist(sf and Client uaderstand that it is the
Arttst(s) sole responsibility to provide for all employment taxes, including
withholdlng and social security insurance. 1O99 forms should be sent to the
above address. (UNLESS A NEW ADDRESS IS SENT TO YOU FOR FORWARDIIIG
PURPOSESI.

CANCELLATIOII: There are no cancellatlon privileges for this cotrtract by either
party unless such cancellation is due to a materlal breach of the contract, force
majeure, or lnclement weather.

FORCE MAJEURE: If elther Party's obllgatlons under thls agreement are
rendered impossible, hazardous or ls otherwlse prevented or impaired for
reasons beyond a Party's control lncludlng, without llmitatioa, a venue accident,

** NOTE: CHECK MUST BE MADE PAYABLE TO NOAH ROYAK.



INDEMNIFICATION. cllent does hereby lndemnify the ARTIST and shall hold the
ARTIST harmless from Client negligence ln performance of the agreement.
Artiet shall indemnify cascade county erd Montena state Fair for lts negligence
and that of lts employees and agents ln the performance of this agreement and
shall hold Cascade County and Montana State Falr harmless from such
negllgence.

LODGING INDEMNIFICATION: Artist shall indemnify and hold Cascade County
and Montana State Fair harmless for all damage whether intentionally,
accidentally, or negligently caused by Artist, its agents, employees, guests,
invitees and other third parties.

a venue interruption, or failure as related to the venue, act(s) of God, riots,
strikes, labor difficutties, epidemics, earthquakes, any act or order of any public
authority, and/or any other cause or event including, but not limited to, atts of
terrorism, similar or dissimilar, beyond either party's control, then both party's
obligation with respect to the performance of the contract shall be excused and
neither Party shall have any liability to the other in connection therewith.

GOVERNING LAW. This is agreement is deemed to be made in Montana, to be
interpreted under Montana Law and the venue ofall disputes shall be in the
District Court of Cascade County. In the event of litigation to enforce or
interpret the terms of this agreement, the parties shall bear their own costs and
attorney fees.

Client:
Cascade County
Joe Briggs, Cascade County Commissioner

Artist(sl Noah Royak
Signature: Date:

Date:
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AGENDA #I

Agenda Action Report
Prepared for the

Cascade County Commission

Puhlic Hearing
Staff Report for Preliminary Plat Approval an
Amended Plat of Lot 1B of The Amended Plat of
The Amended Plat of Lot l, Block 3, Riverrvood
Villas No.l Subsequent Minor Subdivision.

Lervis & Sasha Card

Proposed Subsequent Minor Preliminary Plat
referenced above, located in the SIY %,NW %,oI
Section 2, Torvnship l9 North, Range 3 East,
P,M.M. Cascade County, Montana, Parcel
Numbcr: 0002019025 and Geocode: 02-2892-02-
3-01-27-0000.

Suburban Residential 2

Subdivision Revierv

North: Residential
South: Residential
East: Residcntial
We st: Residential

Preliminary Plat Approval of An Amended Plat
of Lot 1B of The Amended Plat of The Amended
Plat of Lot 1, Block 3, Rivenvood Villas No.l
subsequent minor subdivision.

Anna Ehnes, Planner

July 18,2019

To crcate trvo (2) lots



REGARDING:

GENERAL INFORMATION

ApplicanUOwners: Lewis & Sasha Card

Property Location:

CASCADE COUNTY PLA

Report and Recommendations

Cascade County Commission Public Hearing on July 18, 2019

Preliminary plat of An Amended Plat of Lot 1B of The Amended
Plat of The Amended Plat of Lot 1, Block 3, Riverwood Villas
No.1 subsequent minor subdivision.

Existing Zoning:

Requested Action:

Purpose:

Existing Land Use:

Surrounding Use:

This proposed subdivision is located in the SW %, NtN %, ot
Section 2, Township 19 North, Range 3 East, P.M.M. Cascade
County, Montana. Parcel Number: 0002019025 and Geocode:
02-2892-02-3 -01 -27-0000.

Suburban Residential 2

Subdivision Review

To create two (2) lots

Single-family residential

Single-family residential

1

2

The Cascade County Commissioners are in receipt of an application from Lewis &
Sasha Card for approval of a subsequent minor subdivision preliminary plat.

Attached is a copy of the subsequent minor plat application and supplemental
materials, which will subdivide 10.009 acres into two (2) lots. Lot 2 being 5.006 acres
and Lot 3 being 5.003 acres.

The subdivision is taking place within an active Rural Special lmprovement District
(RSrD).

Access to the two (2) proposed lots will be granted via separate approaches off
Highwood Dr. The applicant has obtained approach permits for both lots from the
Cascade County Road and Bridge Division.

PLANNING STAFF:

SUBJECT:

SPECIAL INFORMATION

4.

I



12.

13.

14.

15

lf)

5

6

7

Based on trip generation factors available from the lnstitute of Transportation
Engineers, the one (1 ) additional residential lot will generate approximately 1 0 trips
per day to the County's road system.

The parkland requirement is waived due to the land being subdivided into parcels over
five (5) acres and only one (1) additional lot being created; pursuant to 76-3-621(3)(a)
and (d), Montana Code Annotated.

The proposed subdivision will receive law enforcement services from the Cascade
County Sheriff's Office and fire protection services from the Gore Hill Volunteer Fire
Department. Response time will be dictated by weather and road conditions. The
subdivision is in close proximity to the Fox Farm station located at the intersection of
Fox Farm Road and Dune Drive.

There are no delinquent taxes on this property.

An Environmental Assessment was submitted in accordance with Part lll,
Administrative Materials "A", of the Cascade County Subdivision Regulations.

10. The property is not located in a regulated floodplain

11 The project is exempt from onsite flre cistern requirements per 10-15(2)(5) of the
Cascade County Subdivision Regulations, as fire protection measures are only
needed when creating four (4) or more lots, or in subsequent minor subdivisions of
three (3) or more lots. This subdivision would only be creating one (1) additional lot.

I
o

Pursuant to 76-3-605 Montana Code Annotated, a public hearing is required for this
subsequent minor subdivision.

Legal notice of this proposed subdivision was sent to surrounding property owners on
June 7, 2019 and appeared in the Great Falls Tribune July 7 ,2019 and July 14,2019.

lnterested Agencies were provided with notification letters and a request for comments
on June 7,2019. The only comment received was from the Great Falls Public School
District saying Meadowlark Elementary School, North Middle School, and Charles M.
Russell Highschool can accommodate the additional students this development could
bring but may have to add a bus route or adjust an exlsting route.

The project is located within the Wild Land Urban lnterface as determined by the
Community Fire Plan Wild Land-Urban lnterface for Cascade County.

The Cascade County Planning Board held a public hearing on June 25, 2019 and
recommended approval of this subdivision on a vote of 5-0.

2



This proposed subdivision meets the requirements of the Cascade County Subdivision
Regulations, as well as Montana's Subdivision and Surveying Laws and Regulations.

The following motions are provided for the Board's consideration

"l move that the Cascade County Commission, after consideration of the Staff Report and
Findings of Fact that the Subsequent Minor Subdivision oreliminarv plat of An Amended Plat
of Lot '1 B of The Amended Plat of The Amended Plat of Lot '1 Block 3 Riverwood Villa No.1
be denied;

or

"l move that the Cascade County Commission, after consideration of the Staff Report and
Findings of Fact adopt said Staff Report and Findings of Fact and approve the Subsequent
Minor Subdivision preliminary plat of An Amended Plat of Lot 1B of The Amended Plat of The
Amended Plat of Lot 1 Block 3 Riverurood Villas No.1 subject to the following conditions

1. Having the developer's surveyor correct any errors or omissions on the preliminary
plat;

2. Causing to be prepared certificates of title of the land in the subdivision to be recorded
in conjunction with the final plat;

3. Submitting with the plat a certificate of a title abstracter showing the names of the
owners of record of the land and the names of lien holders or claimants of record
against the land (76-3-612 Montana Code Annotated (2017)).

4. Causing to be recorded in conjunction with the final plat the covenants of the
Subsequent Minor Plat that contain, at a minimum, a noxious weed control program
and an erosion control program.

5. Causing to be recorded in conjunction with the final plat, an agreement requiring
property owners of each subdivision tract to take part in any Rural Special
lmprovement District (RSID) for the reconstruction, improvement or perpetual
maintenance of Fox Farm Road, Highwood Drive or any other road that can be used
to access these lots as determined by Cascade County, provided that all other
property owners served by said road share equitably in such an RSID. This waiver
will expire 20 years after the date the final plat is filed with Cascade County. This
statement of waiver shall be placed on the final plat.

CONCLUSION

RECOMMENDATIONS

6. Causing to be recorded on the plat a statement concerning limited public services.

7. Causing to be recorded on the plat an Agricultural Notification Statement.

3



8. Pursuant to 7 -22-2152 Montana Code Annotated (2017), submitting a written plan to
the Cascade County Weed and Mosquito Board specifying the methods for weed
management procedures with regards to this development.

9. Obtaining approval for the proposed water and sewage disposal systems from state
and/or local health departments.

10. Obtaining any necessary approach permits from the Road and Bridge Division of the
Cascade County Public Works Department for the new approach onto Highwood
Drive.

Attachments: Findings of Fact
Subdivision - Preliminary Plat Application
Letter from the Great Falls Public School District

Lewis and Sasha Card
Kevin May, BSCE

4



FINDINGS OF FACT FOR THE PRELIMINARY PLAT OF THE AMENDED PLAT OF LOT 1B
OF THE AMENDED PLAT OF THE AMENDED PLAT OF LOT ,I, BLOCK 3, RIVERWOOD
VILLAS NO.1 SUBSEQUENT MINOR SUBDIVISION PLAT LOCATED IN THE SW IN, NW '/"
OF SECTION 2, TOWNSHIP 19 N, RANGE 3 E, P.M.M. CASCADE COUNTY, MONTANA.

The application requesting preliminary plat approval for, An Amended Plat of Lot 1B of The
Amended Plat of The Amended Plat of Lot 1, Block 3, Riverwood Villas No.1, subsequent minor
subdivision was received on May'1,2019. The submittal was determined to contain all required
components sufficient for adequate public review on June 6, 2019 and scheduled for public
hearing for the Cascade County Planning Board on June 25, 2019 pursuant to statutory
requirements. Notice of the public hearing was sent to ad.iacent property owners on June 7,
2019 and published in the Great Falls Tribune on June 16, 201 9 and June 23, 2019.

Lewis and Sasha Card (Owners and Subdividers) request preliminary plat approval for An
Amended Plat of Lot 1 B of The Amended Plat of The Amended Plat of Lot 1 , Block 3,
Riverwood Villas No.1 consisting of two (2) lots, Lot 2 consisting of 5.006 acres and Lot 3
consisting of 5.003 acres. The total acreage of the project site is 10.009 acres. The parcel
number is 0002019025 and the geocode is 02-2892-02-3-01-27-0000.

I. PRIMARY REVIEW CRITERIA

Effect on Aqriculture

The proposed subdivision presently consists of one (1) parcel of land (10.009 cumulative acres)
wilhin the suburban residential two (SR2) zoning district. To the north, east and south of the
project site is residential development in a suburban residential two (SR2) zoning district. To the
west across Fox Farm Rd is vacant agricultural land located in a suburban residential two (SR2)
district. The area to be subdivided is made up of one hundred percent (100%) lpano-Hillon
complex, with four (4) to ten (10) percent slopes, and is not classified as farmland of state-wide
importance.

A letter requesting comments was sent to the Gore Hill Volunteer Fire Department Chief by
ce(ified mail on June 7,2019 and any response received from them will be forwarded to the
Planning Board and the County Commissioners. No comments have been received at the time
of writing this report.

The project lies within the outer, least restrictive Height Military Overlay District MOD-F (Outer
Horizontal Surface). This district has a height restriction of five hundred feet (500ft.).

Effect on Local Services

The proposed subdivision will receive law enforcement services from the Cascade County
Sheriff Office and fire protection services from the Gore Hill Volunteer Fire Department. The
project is exempt from onsite fire cistern requirements per 10-1 5(2X5) of the Cascade County
Subdivision Regulations, as fire protection measures are only needed when creating four (4) or
more lots, or in subsequent minor subdivisions of three (3) or more lots. This subdivision would
only result in two (2) lots.

I



The parkland requirement is waived due to the land being subdivided into parcels over five (5)
acres and the subdivision only resulting in two (2) lots being created; pursuant to 76-3-621(3)(a)
and (d), Montana Code Annotated.
Based on trip generation factors available from the lnstitute of Transportation Engineers, the
one ( 1 ) additional residential lot will generate approximately 1 0 trips per day to the County's
road system. This will not represent a significant degradation of level of service or safety.

Letters requesting comments were sent to the Montana Department of Transportalion and the
Cascade County Road and Bridge Division on June 7, 2019. No comments have been received
at the time of writing this report.

Effect on the Natural Environment

Subdivision of the site is not expected to create significant surface run-off problems. The
proposed development is outside of any regulated floodplains, will not alter any lakebeds or
stream channels. The Department of Environmental Quality will review the subdivision plan as
part of the Sanitation in Subdivisions Act.

The area to be subdivided is made up of one hundred percent ('100%) lpano-Hillon complex,
with four (4) to ten (1 0) percent slopes, and is not classified as farmland of state-wide
importance. The project was sent to the Cascade Conservation District for review, any
comments received will be foruvarded to the Planning Board and Commissioners. No comments
have been provided at the time of writing this report.

The subdivision is nol expected to adversely affect native vegetalion, soils, water quality, or the
quantity of surface or ground waters. Disturbed areas during development will be re-seeded and
the weed management plan will be followed to reduce the spread of noxious weeds.

Effect on Wildlife and Wildlife Habitat

This location is in an area that has been developed residentially. There are no important
habitats, wildlife areas, migration routes, wetlands, or habitat for sensitive or endangered
species. Letters requesting comment have been submitted to the Department of Fish, Wildlife,
and Parks. No comments have been received at the time of writing this report. The subdivision
will not result in closure of public access to hunting or fishing areas, nor to public lands.

Based on available information, this subdivision does not appear to be subject to potential
natural hazards such as flooding and rock slides; nor potential man-made hazards such as
nearby heavy industrial or mining activity. Wildfires are always a possibility in subdivisions
adjacent to vacant or pasture land when located within the wildland urban interface. Fire and
emergency services have been addressed. Vehicle access to the subdivision will be off
Highwood Dr.

REQUIREMENTS OF MONTANA SUBDIVISION AND PLATTING ACT, UNIFORM
STANDARDS FOR MONUMENTATION, AND LOCAL SUBDIVISION REGULATION

2
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The subdivision meets the requiremenls of the Monlana Subdivision and Platting Act and the
surveying requirements specified in the Uniform Standards for Monumentation and conforms to
the design standards specified in the local subdivision regulations. The subdivider and the local
government have complied with the subdivision review and approval procedures set forth in the
local subdivision regulations.

III. COMPLIANCE WITH THE CASCADE COUNry GROWTH POLICY

The proposed subdivision is in general compliance with the Cascade County Growth Policy to
preserve and enhance the rural, friendly and independent lifestyle currently enjoyed by Cascade
County's citizens and by ensuring that all new roads be built to county specifications, designing
subdivisions so as to minimize the risk of fire, promoting adequate ingresses and egresses,
adequate water supply systems, requiring local review of subdivisions meet DEQ regulations,
and by complying with the weed district's weed management plans. The area is not located in a
designated Resource Protection Area, Prohibitive Development Area or Conditional
Development Area; therefore, those standards are not applicable to the proposed subdivision.

The minimum standards must comply with the Cascade County Zoning Regulations

SLOPE STANDARDS

Development on slopes exceeding twenty-five (25%) percent is prohibited except where a
licensed engineer, with demonstrated experience in the field of slope stabilization certifies that
the development will create no slope failure or erosion hazards.

OFF-STREET PARKING STANDARD

All parking in the proposed subdivision will be accommodated on the premises and entirely off
street.

RESIDENTIAL DEVELOPMENT STANDARD

Only residential uses are proposed, the minimum standards must comply with the Cascade
County Zoning Regulations.

SOIL EROSION STANDARD

The proposed subdivision should not cause soil erosion or other adverse impacts of runoff on
neighboring properties, roads, or watercourses.

SOILS LIIVITATIONS STANDARD

Soils that have moderate or severe limitations for lhe proposed subdivision will be identified and
measures to mitigate such limitations will be implemented.

ROAD ACCEPTANCE AND MAINTENANCE POLICY
J

SETBACK STANDARDS



A waiver of the developer's right to protest an RSID is required by Cascade County to
allow the county to impose an RSID on the individual lots of the subdivision for future
deterioration and improvements to the roadway if it becomes necessary. A letter has
been sent to the County Road Supervisor asking for comments on the proposed
subdivision, no comments have been received at the time of writing this report.

FIRE PROTECTION STANDARD

This development lies within and receives fire protection services from the Gore Hill Volunteer
Fire District. Response time will be dictated by weather and road conditions. A letter has been
sent to the Gore Hill Fire Chief, by certified mail, asking for comments on the proposed
subdivision. No comments have been received at the time of writing this report. Any comments
received after the publication of this report will be sent to the Planning Board and the County
Commissioners.

Letters were sent to the Cascade County Superintendent of Schools and the Great Falls Public
Schools. The only comment received was from the Great Falls Public School District saying
Meadowlark Elementary School, North Middle School, and Charles M. Russell Highschool can
accommodate the additional students this development could bring but may have to add a bus
roule or adjust an existing route.

Any comments received by staff will be forwarded to the Planning Board and Counly
Commissioners. All easements will be shown on the final plat.

1 Legal access will be provided to both lots by approaches off Highwood Dr., the approach to
Lot 3 is already created and in use.

IV. OPTIONS AND RECOMMENDATIONS

ln making their recommendations and decisions, the Cascade County Planning Board and the
Cascade County Commission shall consider the following:

1) relevant evidence relating to the public health, safety, and welfare;
2) the Summary of Probable lmpacts;
3) the Cascade County Growth Policy; and
4) the provisions outlined in lhe Cascade County Subdivision Regulations and the Montana

Subdivision and Platting Act.

V. DECISION ALTERNATIVES

4

1) Approve the proposed subdivision

SCHOOL SYSTEM'S CAPACITY STANDARD

EASEMENTS FOR UTILITIES

LEGAL AND PHYSICAL ACCESS



2) Approve the proposed subdivision with conditions.
3) Table the proposed subdivision for further study.
4) Deny the proposed subdivision.

PROCESS UPDATES

a) The subsequent minor subdivision in question received a recommendation from the
Planning Board on June 25, 2019. RECOMMENDATION:

The Cascade County Planning Board voted unanimously, 5-0, to recommend that the Cascade
County Commissioners approve the Preliminary plat of An Amended Plat of Lot 1B of The
Amended Plat of The Amended Plat of Lot 1, Block 3, Riverwood Villas No.1 subsequent minor
subdivision subject to the ten (10) conditions.

)



Great Falls Public SchooJs
Distfict Adntinstration Offices . ltoo 4th Street Sorlth . p.O. Box 2.429
Grear Falls, lvtontana 594o3 . 406.p68.60oo . Fax 406.269.6oo2 . !,v.w.w.gfps.k12.mt.rls

June 18,2019

Cascade County Public Works Department, Planning Division
'121 4th St. N, Suite 2Hlt
Great Falls, MT 59401

Dear Anna Eitnes, Planner,

Great Falls Public schools has received your letter requesting input on the Riverurood
Villas No. '1 subdivision located within our school district boundaries. The information
indicates that the subdivision has the potential to impact our district as it subdivides a
10,009 acre parcel into two separate lots. The following is a response to the information
sent to the Great Falls Public School District. we have formulated the questions below
to comment on the proposed subdivision.

1. Will the existing school facilities be able to accommodate the additional students?
The addition of the development will have an impact on the Great Falls Public Schoot District. The
additional students fall within the Meadow Lark Elementary, Nodh Middle and cM Russelt High school
attendance areas. Ihese schools will be able to accommodate the additional sludents.

2. Do you have any other comments or requirements on the proposed subdivision as it affects the
public school system?

The school district may have to add an additional bus route or adjust an existing route to seye students
from this new subdivision. We currently have bus sevice to the area.

Sincerely,

6^,-GkL
Brian Patrick
Director of Business Operations
Great Falls Public Schools



July 18,2019

ITENI

INITIATED BY

SUBJECT

EXISTING ZONING

ACTION REQUESTED

RECON,INIENDATION

Agenda Action Report
Preparecl for the

Cascade County Commission

AGENDA #2

Public Meeting
Staff Report for Preliminary Plat Approval of
the Moore Minor subdivision.

Anzarina l\Ioore

Proposed Minor Preliminary Plat, Moore Minor,
located in the SE % of Section 24, T. 20 N., R. 4
E., P.M.M. Cascade County, Montana. Parcel
Number: 000264577 5 and Geocode:02 -3016-24-
4-01-01-0000.

Rural Residential 5 (RR5) District

To remove an agricultural coy€nant on a 20.45-
acre lot. No additional lots tvould be created
rvith the approval of the N{oore Nlinor
Subdivision.

North: Residential and undeveloped lots rvithin
the Foothills Ranch Phase III Subdivision
South: AgriculturaUundeveloped
East: AgriculturaVundeveloped
West: Residential and undeveloped lots rvithin
the Foothills Ranch Phase III Subdivision

Preliminary Plat Approval of the Moore Minor
subdivision.

Anna Ehnes, Planner

PURPOSE

SURROUNDING LAND USES:

PRESENTED BY

Subdivision Revierv



CASCADE COUNTY PLANNING BOARD

Report and Recommendations

Cascade County Commission Public Meeting on July 1 8, 2019

Moore Minor Preliminary Plat

PLANNING STAFF

REGARDING:

SUBJECT:

GENERAL INFORMATION

ApplicanUOwner:

Property Location

Existing Zoning:

Requested Action:

Purpose:

Anzarina Moore

SE % of Section 24,f .20 N., R.4 E., P.M.M. Cascade County, Montana
Parcel Number: 0002645775 and Geocode:02-3016-24-4-01-01-0000.

Rural Residential 5 (RR5) District

Subdivision Review

To remove an agricultural covenant on a 20.45-acre lot. No additional
lots would be created with the approval of the Moore Minor Subdivision.

The parcel is currently used as agricultural land.Existing Land Use

-7 SURROUNDING LAND USES

North: Residential and undeveloped lots within the Foothills Ranch Phase lll Subdivision

East: Agricultural/undeveloped

South: Agricultural/undeveloped

West: Residential and undeveloped lots within the Foothills Ranch Phase lll Subdivision

SPECIAL INFORMATION

The Cascade County Commissioners are in receipt of a preliminary plat application from

Anzarina Moore to remove an agricultural covenant and approve the Moore Minor

subdivision preliminary plat. This proposed subdivision is located in the SE % of Section

24,T.20 N., R.4 E., P.M.M. Cascade County, Monlana.

2. Attached is a copy of the subdivision preliminary plat application and supplemental

materials, which will remove the agricultural covenant on a 20.45-acre parcel.

3. Access to lhe parcel was granled via an approach off Stockett Road, a road maintained

by the Montana Department of Transportation.

1



4. The parkland requirement is waived pursuant to 76-3-621(3)(a) Montana Code
Annotated (2017), as the parcel is greater than five (5) acres and 76-3-621(3)(e)
Montana Code Annotated (2017), as it is being reviewed as a minor subdivision.

5. The proposed subdivision will receive law enforcement services from the Cascade
County Sheriff's Department and fire protection services from the Sand Coulee Fire
Department. Response time will be dictated by weather and road conditions.

6. Pursuant to 76-3-609 (2) (e), Montana Code Annotated (2017), a public hearing is not
required for this minor subdivision.

7. There are no delinquent taxes on this property.

8. An Environmental Assessment is not required pursuant to 76-3-609 (2) (d)(i), Montana
Code Annotated (2017) as it is a first-time minor subdivision.

9. The property is not in a regulated floodplain

1 0. The project is exempt from onsite fire cistern requirements per 10-1 5(2)(5) of the Cascade
County Subdivision Regulations, as fire protection measures are only needed when
creating four (4) or more lots, or in subsequent minor subdivisions of three (3) or more
lots. This subdivision review would not be creating any new lots.

11. The property is not located in the Wild Land Urban lnterface as determined by the
Community Fire Plan Wild Land-Urban lnterface for Cascade County.

12. Legal notice of this proposed subdivision was sent to surrounding property owners on
June 7, 2019 and appeared in the Great Falls Tribune July 7,2019 and July 14,2019.

13. lnterested Agencies were provided with notification letters and a request for comments on
June 7, 2019. The only comment received was from the Great Falls Public School
District saying Mountain View Elementary School, East Middle School, and Great Falls
High can accommodate the additional students this development could bring but may
have to add a bus route or adjust an existing route.

14. The Cascade County Planning Board held a public hearing on June 25,2019 and
recommended approval of this subdivision on a vote of 5-0.

CONCLUSION

This proposed subdivision meets the requirements of the Cascade County Subdivision
Regulations, as well as Montana's Subdivision and Surveying Laws and Regulations.

2



or:

"l move that the Cascade County Commission after consideralion of the Staff Report and
Findings of Fact that the Preliminarv Plat of the Moore Minor, be approved, subject to the
following conditions:

1. Having the developer's surveyor correct any errors or omissions on the preliminary plat;

2. Causing to be prepared certificates of title of the land in the subdivision to be recorded in
conjunction with the final plat;

3. Submitting with the plat a certificate of a title abstracter showing the names of the
owners of record of the land and the names of any lien holders or claimants of record
against the land (76-3-612 Montana Code Annotated (2017)).

4. Pursuant to 7 -22-2152, Montana Code Annotated (2017), submitting a written plan to the
Cascade County Weed Board specifying the methods for weed management procedures
with regards to this development to then be filed in conjunction with the final plat.

6. Causing to be recorded on the plat an Agricultural Notification Statement

7. Obtaining approval for the proposed water and sewage disposal systems from state
and/or local health departments.

8. Causing to be recorded in conjunction with the final plat, an agreement requiring
property owners of each subdivision tract to take part in any Rural Special lmprovement
Diskict (RSID) for the reconstruction, improvement or perpetual maintenance of any
road that can be used to access these lots as determined by Cascade County, provided
that all other property owners served by said road share equitably in such an RSID. This
waiver will expire 20 years after the date the final plat is filed with Cascade County. This
statement of waiver shall be placed on the final plat.

9. Obtaining any necessary approach permits from the Montana Department of
Transportation for an approach onto Stockett Road or verification of an approach onto
Granite Hill Lane and that it meets county standards.

Atlachments: Findings of Fact
Subdivision - Preliminary Plat Application
Letter from Great Falls Public Schools
Montana Department of Transportation Approach Permit

3

Anzarina Moore

RECOMMENDATIONS

The following recommendations are provided for the Board's consideration:

"l move that the Cascade County Commission after consideration of the Staff Report and
Findings of Fact that the Preliminary Plat of the Moore Minor be denied;

5. Causing to be recorded on the plat a slatement concerning limited public services.

C:



FINDINGS OF FACT FOR THE PRELIMINARY PLAT OF THE MOORE MINOR SUBDIVISION
APPLICATION LOCATED IN SECTION 24, TOWNSHIP 20 NORTH, RANGE 4 EAST, P.M.M.,
CASCADE COUNTY, MONTANA

The Moore Minor subdivision application requesting preliminary plat approval for the Moore
Minor subdivision was received on May 3, 2019. lt was delermined to contain all required
components sufficient for adequate review on June 1'1, 2019 and scheduled for a public meeting
for the Cascade County Planning Board on June 25, 2019 pursuant to statutory requirements.

Anzarina Moore, requests the removal of the agricultural covenant and preliminary plat approval
for a single lot. The exemption restricts future use of the property to agricultural purposes and is
revocable "only by mutual consent of the governing body and the property owner. . . (76-3-201
(1 ) (f) (Montana Code Annotated (2017))". This subdivision application will remove the
agricultural use restriction on the property. The total acreage of the project site is 20.45-acres.
The parcel number is 000264577 5 and the geocode is 02-3016-24-4-01-01-0000.

I. PRIMARY REVIEW CRITERIA

Effect on Aqriculture

The proposed subdivision is presently undeveloped and used as agricultural land. lt is currently
zoned Rural Residential Five (RRs) and borders Suburban Residential Two (SR2) zoned
properties to the North that are used for residential purposes, a large RRS parcel used for
agricultural purposes to the East, two properties zoned SR2 used for residential purposes to the
West, and agricultural uses on the one property zoned RR5 that borders it to the South. The lot
is currently accessed from an existing private road, Barnwood Lane.

The soil is Gerber-Lawther silty clays, zero (0) to four (4) percent slopes, Gerber-LaMher silty
clays, four (4) to eight (8) percent slops, and is considered farmland of statewide importance.

Effect on Local Services

The proposed subdivision receives law enforcement services from the Cascade County Sheriff's
Department and fire protection from the Sand Coulee Fire Department. The project is exempt
from onsite fire cistern requirements per 10-15(2)(5) of the Cascade County Subdivision
Regulations, as fire protection measures are only needed when creating four (4) or more lots, or
in subsequent minor subdivisions of three (3) or more lots. This subdivision would not create
any new lots.

A letter requesting comments was sent to the Sand Coulee Volunteer Fire Department Chief by
certified mail on June 7 , 2019 and any response received from them will be forwarded to the
Planning Board and the County Commissioners. No comments have been received at the time
of writing this report.

The parkland requirement is waived due to the land being subdivided into parcels over five (5)
acres and the subdivision only resulting in two (2) lots being created, pursuant to 76-3-621(3)(a)
and (d), Montana Code Annotated (2017).
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Letters requesting comments were sent to the Montana Department of Transportation and the
Cascade County Road and Bridge Division on June 7 , 2019. No commenls have been received
at the time of writing this report.

The pro.ject lies within the Height Military Overlay District MOD-D (Conical Surface). This district
has a height restriction of one hundred fifty feet (150ft.).

Effects on the Natural Environment

Subdivision of the site is not expected to create significant surface run-off problems. The
proposed development is outside of any regulated floodplains, will not alter any lakebeds or
slream channels. The Department of Environmental Quality will review the subdivision plan as
part of the Sanitation in Subdivisions Act.

The area to be subdivided is made up of Gerber-Lawther silty clays, zero (0) to four (4) percent
slopes, Gerber-Lawther silty clays, four (4) to eight (8) percent slops, and is considered
farmland of statewide importance. The project was sent lo the Cascade Conservation District for
review, any comments received will be forwarded to the Planning Board and Commissioners.
No comments have been provided at the time of writing this report.

The subdivision is not expected to adversely affect native vegetation, soils, water quality, or the
quantity of surface or ground waters. No new parcels are being crealed and the parcel is
currently undeveloped and being used as agricultural land.

Effect on Wildlife and Wildlife Habitat

This location is in an area that has been and is conlinuing to be developed residentially. There
are no important habitats, wildlife areas, migration routes, wetlands, or habitat for sensitive or
endangered species. Letters requesting comment have been submitted lo the Department of
Fish, wildlife, and Parks. No commenls have been received at the time of writing this report.
The subdivision will not result in closure of public access to hunting or fishing areas, nor to
public lands.

Effect on Public Health and Safet

Based on available information, this subdivision does not appear to be subject to potential
natural hazards such as flooding and rock slides; nor potential man-made hazards such as
nearby heavy industrial or mining activity. wildfires are always a possibility in subdivisions
adjacent to vacant or pasture land when located within the wildland urban interface. Fire and
emergency services have been addressed. Vehicle access to the subdivision will be off
Highwood Dr.

II. REQUIREMENTS OF MONTANA SUBDIVISION AND PLATTING ACT, UNIFORM
STANDARDS FOR MONUMENTATION, AND LOCAL SUBDIVISION REGULATION

The subdivision meets requirements of the Montana Subdivision and Platting Act and the
surveying requirements specified in the local subdivision regulatlons. The subdivider and the

2



local government have complied with the subdivision review and approval procedures set forth
in the local subdivision regulations.

III. COMPLIANCE WITH THE CASCADE COUNW GROWTH POLICY

The proposed subdivision is in general compliance with the Cascade County Growth Policy to
preserve and enhance the rural, friendly, and independent lifestyle currently enjoyed by
Cascade County's citizens, designing subdivisions so as to minimize the risk of fire, promoting
adequate ingresses and egresses, adequate water supply systems, requiring local review of
subdivisions to meet DEQ regulations, and by complying with a weed management plan. The
area is not located in a designated Resource Protection Area, Prohibitive Development Area or
Conditional Development Area; therefore, those standards are not applicable to the proposed
subdivision.

SETBA KSTANDARDS

The minimum standards must comply with the Cascade County Zoning Regulations

SLOPE STANDARDS

Development on slopes exceeding twenty-five percent (25%) is prohibited except where a
licensed engineer, with demonstrated experience in the field of slope stabilization certifies that
the development will create no slope failure or erosion hazards.

OFF-ST REET PARKING STANDARD

All parking in the proposed subdivision will be accommodated on the premises and entirely off
street.

RESIDENTIAL DEVELOPMENT STANDARD

The minimum standards must comply with the Cascade County Zoning Regulations

SOIL EROSION STANDARD

The proposed subdivision should not cause soil erosion or other adverse impacts of runoff on
neighboring properties or roads.

SOILS LIMITATIONS STANDARD

Soils that have moderate or severe limitations for the proposed subdivision will be identified and
measures to mitigate such limitations will be implemented.

ROAD ACCEPTANCE AND MAINTENANCE POLI

A waiver of the developer's right to prolest an RSID is required by Cascade County to allow the
county to impose an RSID on the individual lots of the subdivision for future deterioration and

3



FIRE PROTECTION STANDARD

The proposed subdivision receives law enforcement services from the Cascade County Sheriff's
Department. lt lies within and receives fire protection services from the Sand Coulee Volunteer
Fire District. Response time will be dictated by weather and road conditions. A letter has been
sent to the Sand Coulee Fire Chief, by certified mail, asking for comments on the proposed
subdivision. No comments have been received at the time of writing this report. Any comments
received after the publication of this report will be sent to the Planning Board and the County
Commissioners. Additional fire protection standards such as a fire prevention cistern is not
required for subdivisions of under three (3) lots.

SCHOOL SYSTEM'S CAPACITY STANDARD

Letters were senl to the Cascade County Superintendent of Schools as well as the Great Falls
Superintendent of Schools asking for comments about the proposed subdivision, any comments
will be sent to the Planning Board and County Commissioners. The only comment received was
from the Great Falls Public School District saying fvlountain View Elementary School, East
Middle School, and Great Falls High can accommodate the additional students this
development could bring but may have to add a bus route or adjust an existing route.

EASEMENT FOR UTILITIES

There are no new proposed utilities at this time

LEGAL AND PHYSICAL A CESS

There is an existing approach off Barnwood Drive. Staff recommended a condition of approval
that states "9. Causing to be recorded in conjunction with the final plat, a notarized agreement
requiring properly owners, current and future, of this tract of land to provide access
documentation proving the access would be onto a road that is up to county standards if future
developmenl of this tract of land should occur. This agreement must be referenced on the Plat."

UPDATE: During the Planning Board meeting on June 25, 2019 the applicant provided the
information that she was granted an approach permit from the Montana Department of
Transportation off Stockett Road. This makes condition number nine unnecessary and was
removed from the motion. The approach permit is attached.

IV. OPTIONS AND RECOMMENDATIONS

4

improvements to the roadway if it becomes necessary. A letter has been sent to the County
Road Supervisor asking for comments on the proposed subdivision.

ln making their recommendations and decisions, the Cascade County Planning Board and the
Cascade County Commission shall consider the following:

'l) relevant evidence relating to the public health, safety, and welfare;



2) the Summary of Probable lmpacts;
3) the Cascade County Growth Policy; and
4) the provisions outlined in the Cascade County Subdivision Regulations and the Montana

Subdivision and Platting Act.

DECISION ALTERNATIVES

1) Approve the proposed subdivision.
2) Approve the proposed subdivision with conditions.
3) Table the proposed subdivision for further study.
4) Deny the proposed subdivision.

a) The Moore Minor subdivision in question received a recommendation from the
Planning Board on June 25, 2019. RECOMMENDATION:

The Cascade County Planning Board voted unanimously, 5-0, to recommend that the Cascade
County Commissioners approve the Preliminary plat of the Moore Minor subdivision subject to
the ten (10) conditions.

5
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Great Falls Public Schoo]s
Distdct Adminstration Offices ' 11oo 4th Sheet South ' P.O. Box 2.429
Great falls, Montana 59403 . 406.268.60oo . Fax 406.268.6002 . www.gfps.kE.mt.lrs

June 18, 20'19

Cascade County Public Works Department, Planning Division
121 4th St. N, Suite 2Hll
Great Falls, MT 5940'l

Dear Anna Ehnes, Planner,

Great Falls Public Schools has received your letter requesting input on the removal of
the Agricultural Covenant on the property owned by Anzarina Moore located within our
school district boundaries. The following is a response to the information sent to the
Great Falls Public School District. We have formulated the questions below to
comment on the proposed subdivision.

1. Will the existing school facilities be able to accommodate the additional students?
The addition of the development mayl have an impact on the Great Falls Public School Distict. Any
additional students would fall within the Mountain View Elementary, East Middle and Great Falls High
School attendance areas. Ihese schools wi be able to accommadate the additional students.

2. Do you have any other comments or requirements on the proposed subdivision as it affects
the public school system?

ln the tuture, the school district may have to add an additional bus route or adjust an existing route to
seNe students from this area if it is developed. We currently have bus sevice to the area.

Sincerely,

Brian Patrick
Director of Business Operations
Great Falls Public Schools

6*@h



Attachment for Anzarina F Moore approach:

c000227N MM- 0.7

This permit is for a nerv approach for a single family residence. Any change of
use will rcquire a nerv approach permit. Ifthis property sells to a nelv owner of
becomes part ofa subdivision this permit rvill be revierved, and rve may require
the removal of this approach.

Pcrmittee or their contractors are required to locate and movc or protect all
utilities and encroacllnents currently buried on MDT right of rvay.

Permittee or thcir contractors are required to meet minimum signing and trai'fic
control requirernents rvhile rvorking on MDT right of way.

Permittee is responsible for any rocks, gravel, or dirt that is carried onto the
roadway by this construction. Sweeping and cleaning will be done daily at the
permittee's expense.

All side slopes rvill be at a 6 to 1 slope, covered with dirt, and seeded rvith
certified rveed fiee seed.

It is understood and agreed that thc landing zone for this approach rvill slope
arvay tiom the highivay at lo/o to 2Yo fiom shoulder of highrvay to bottom center
ofditch.

The rvidth of this approacl cannol exceed the recommended rvidth of24 ft. rvith
l5 ft. Ilares.

Contact MDT Superintendent Scott Wcstem at (406)-454-5891 ifyou havc any
questions regarding the construction.

For pormit to be valid, all work must be completed, inspected, and signed rvithin
six months. Contact Scott Westem (406) 454-5891 lbr linal inspection and

approval signature.

c000227N MM 0.7
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July 18,2019

ITEM

INITIATED BY

SUBJECT

EXISTING ZONING

ACTION REQUESTED

PURPOSE

SURROUNDING LAND USES:

RECOMMENDATION

PRESENTED BY

Agenda Action Report
Preparedfor the

Cascade County Commission

AGENDA #3

Public Hearins
Staff Report for Preliminary Plat Approval for
Hunter's Hideaway Estates Minor Subdivision

Kevin Dow

Minor Subdivision Preliminary Plat, Hunter's
Hideaway f,states, located in Section 13,
Township 20 North, Range 2 East

Rural Residential 5 (RRs)

Preliminary Plat Approval of Hunter's
Hideaway Estates Minor Subdivision

To create three (3) lots

North: Agricultural land
South: Tri View Estates Subdivision
East: Single Family Residence, Ag land
West: Single Family Residences

Preliminary Plat Approval of Hunter's
Hideaway Estates Minor Subdivision

Sandor Hopkins, Interim Planning Director



BOARD OF CASCADE CO

PLANNING STAFF: Report and Recommendations

REGARDING: Commission Public Meeting on July'18,2019

SUBJECT Minor Subdivision Preliminary Plat of Hunter's Hideaway
Estates

APPLICANT Kevin Dow

PROPERTY LOCATION This proposed subdivision is located in the W lz StN % ol
Section 13, Township 20 North, Range 2 East, P.M.M.
Cascade County, Montana. Parcel # 0002338600
Geocode 02-301 4-1 3-3-01 -03-0000

The Cascade County Commission is in receipt of an application from Kevin Dow
to approve a minor subdlvision preliminary plat.

Attached is a copy of the minor plat, which will subdivide 65.070 acres into three
(3) lots ranging in size from 6.54 acres to 52.77 acres

Access to the three (3) proposed lots will be granted via separate approaches off
Airport Bench Road and an internal cul-de-sac. These approaches are intended to
serve as part of a future loop road to serve further subdivision, but are not required
to be installed at this time.

1

2

3

Based on trip generation factors available from the lnstitute of rransportation
Engineers, the three (3) additional residential lots will generate approximately 30
trips per day to the County's road system.

GENERAL INFORMATION

EXISTING ZONING: Rural Residential 5

REQUESTED ACTION: Review of Minor Subdivision Preliminary Plat

PURPOSE: To create three (3) lots

EXISTING LAND USE: Single-family residential

SURROUNDING USE: Single-familyresidential and Agricultural

SPECIAL INFORMATION

4.
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A

b The proposed subdivision will receive law enforcement services from the Cascade
County Sheriffs Office and fire protection services from the Gore Hill Volunteer
Fire Department. Response time will be dictated by weather and road conditions.

There are no delinquent taxes on this property

An Environmental Assessment is not required for a first-time minor subdivision
pursuant to 76-3-609 (2XdXi) MCA.

9. The property is not located in a regulated floodplain

10. The project is exempt from onsite fire cistern requirements per 10-15(E) of the
Cascade County Subdivision Regulations, as fire protection measures are only
needed when creating four (4) or more lots, or in subsequent minor subdivisions
of three (3) or more lots.

11. Pursuant to 76-3-605, MCA a public hearing is not required for this first minor
subdivision.

12. Legal notice of this proposed subdivision was sent to surrounding property owners
on June 7,2019.

13. lnterested Agencies were provided with notification letters and a request for
comments on June 7,2019. The Cascade County Road and Bridge Division has
provided comment stating thatthere were no concerns about an approach orfuture
road at the intersection of Airport Bench Rd and Briggs Rd. Great Falls Public
Schools provided comment stating that the schools would be able to accommodate
the additional students and has existing bus service to the area.

14. The project is not located in the Wild Land Urban lnterface as determined by the
Community Fire Plan Wild Land-Urban lnterface for Cascade County.

15. The project lies outside of the Height Military Overlay District. (HMOD)

This proposed subdivision will be required to obtain a Certificate of Subdivision
Approval from the Montana Department of Environmental Quality for water and

wastewater approvals, as well as the grading and drainage plan. This must be

obtained before the subdivision can be filed.

16.

17 The cascade county Planning Board recommended approval of this subdivision

on June 25,2019, with a vote of 5-0.

7
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The parkland requirement is waived due to the land being subdivided into parcels
over five (5) acres pursuant to 76-3-621(3)(a) MCA.

CONCLUSION



This proposed subdivision meets the requirements of the Cascade County Subdivision
Regulations, as well as Montana's Subdivision and Surveying Laws and Regulations.

The following motions are provided for the Board's consideration:

"l move that the Cascade County Commission, after consideration of the Staff Report and
Findings of Fact, deny the Minor Subdivision Prelim ina Plat of Hunter's Hideawav
Estates;

or

"l move that the Cascade County Commission, after consideration of the Staff Report and
Findings of Fact, adopt said Staff Report and Findings of Fact, and approve the Minor
Subdivision Prelimina Plat of Hunter's Hideawa E subject to the following
conditions:

1 . Having the developer's surveyor correct any errors or omissions on the preliminary
plat;

2. Causing to be prepared certificates of title of the land in the subdivision to be
recorded in conjunction with the final plat;

3. Design, construction, inspection, and certification, by a licensed professional
engineer, of all roads used for physical and legal access as well as the proposed
cul-de-sac to Cascade County Subdivision Road Specification, as well as the
purchase and installation of all required street signs and stop signs. All of the above
is to be completed prior to the approval of the final plat.

4. Submitting with the plat a certificate of a title abstracter showing the names of the
owners of record of the land and the names of lien holders or claimants of record
against the land (MCA 76-3-612).

5. Causing to be recorded in conjunction with the final plat the covenants of the
Minor Plat that contain, at a minimum, a noxious weed control program and an
erosion control program.

6. Causing to be recorded in conjunction with the final plat, an agreement requiring
property owners of each subdivision tract to take part in any Rural Special
lmprovement District (RSID) for the reconstruction, improvement or perpetual
maintenance of Airport Bench Road or any other road that can be used to access
these lots as determined by Cascade County, provided that all other property
owners served by said road share equitably in such an RSID. This waiver will
expire 20 years after the date the final plat is filed with Cascade County. This

J
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statement of waiver shall be placed on the final plat.

7. Causing to be recorded on the plat a statement concerning limited public
services.

B. Causing to be recorded on the plat a statement concerning proximity to
agricultural activities.

9. Causing to be recorded on the plat a statement of close proximity of a military
and civilian airport.

l0.Pursuant lo 7-22-2152 M.C.A., submitting a written plan to the Cascade County
Weed and Mosquito Board specifying the methods for weed management
procedures with regards to this development.

11. Obtain Certificate of Subdivision Approval from Montana Department of
Environmental Quality.

l2.Obtaining any necessary approach permits from the Road and Bridge Division of
the Cascade County Public Works Department forthe new approach onto Airport
Bench Road.

13.A copy of the MDEQ General Discharge Permit for Stormwater associated with
construction activity shall be submitted prior to final plat approval, if applicable.

14. Cause to be recorded a 1 00' buffer restricting structures to protect from adverse
impacts along the prime farmland on the western edge of the subdivision in
accordance with Section 10-2(AX1 ) of the Cascade County Subdivision
Regulations.

Attachments: Findings of Fact
Subdivision - Preliminary Plat Application
Road and Bridge Division Letter
GFPS Letter

cc Kevin Dow
Bruce Beecher, NECI
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FII\IDINGS OF FACT FOR HUNTER'S HIDEAWAY ESTATES MINOR SUBDIVISION
LOCATED AT 28I AIRPORT BENCH ROAD, PARCEL # 0002338600 GEOCODE 02.3014.
13.3.0I.03-OOOO, SITUATED IN SECTION I3, TOWNSHIP 20 NORTH, RANGE 02 EAST,

P.M.M., CASCADE COUNTY, MONTANA

The application requesting preliminary plat approval for Hunter's Hideaway Estates Minor
Subdivision was received on April 10,2019 and was determined to contain all required

components sufficient for adequate review on June 6, 2019. This subdivision was scheduled

for a public meeting for the Cascade County Planning Board on Tuesday June 25, 2019 and
the Cascade Board ofCounty Commissioners on July 18, 2019 pursuant to statutory

requirements.

Kevin Dow (land owner) and Bruce Beecher, NECI (consultant) request preliminary plat

approval for the Hunter's Hideaway Estates Subdivision (minor) consisting ofthree lots. The

three proposed residential lots will be 6.54 (Lot I ), 6.56 (Lot 2), and 52.77 (Lot 3- l ) acres.

The total acreage ofthe project site is 65.070 acres.

PRJMARY REVIEW CRITERJA

The proposed subdivision presently consists ofone (l ) parcel ofland consisting of65.070 acres that

has a recently permitted single-family residence located on what will be Lot 3-1. It is currently zoned

Rural Residential 5 (RR5) and is located west of the Great Falls Intemational Airport along Airport
Bench Road. The properties to the east and west are residential parcels. The parcels to the north,

northeast, and northwest are agriculhral lands. There are two parcels located directly to the south

that are in the Tri View Estates subdivision. Subdividing this property will take land out of
agricultural production.

According to the US Department of Agriculture Custom Soil Resource Report, approxim ately 71.2%o

of the soil is Marmarth clay loam, and,4.2%o is Ethridge silty clay loam, which is considered farmland
of statewide importance and prime farmland if irrigated, respectively. The remaining soils are not

classified as prime farmland or farmland of statewide importance.

Effect on Local Services

The proposed subdivision receives law enforcement services from the Cascade County Sherills
Department and fire protection from the Gore Hill Fire Department.

The roadway to the south ofthe subdivision is Airport Bench Road, which is maintained by Cascade
County. To the southwest is Briggs Road, which will be intersected with by the applicant's approach
and future planned intemal roadway. Due to potential hazards created by the new intersection, the
cascade county Road and Bridge Division was contacted and expressed no concems about an
approach or future intersection with the proposed Delany Loop or an approach to Lot l.

I.

Effect on Asriculture



Letters requesting comments were sent to the Montana Department of Transportation (MDT) and the

Cascade County Road Division. No comments of concem have been received at the time ol
publishing this report.

Effects on the Natural Enrrironment

The applicant will obtain storm-water and sanitation approvals from the City County Health
Department and/or the Department of Environmental Quality.

Effect on Wildlife and Wildlife Habitat

This subdivision is not expected to have an adverse impact to wildlife or wildlife habitat. A letter

requesting comments has been submitted to the Department of Fish, Wildlife, and Parks.

Effcct on Public Health and Safetv

This subdivision does not appear to be subject to potential natural hazards such as rockslides.

Vehicular access to the subdivision will be granted from Airport Bench Road, and a proposed cul-de-

sac.

II. REQUIREMENTS OF MONTANA SUBDIVISION AND PLATTING ACT,
UNIFOR}T STANDARDS FOR MONUMENTATION, AND LOCAL SUBDIVISION
REGULATION

The subdivision meets requirements ofthe Montana Subdivision and Platting Act and the surveying

requirements specified in the local subdivision regulations. The subdivider and the local govemment

have complied with the subdivision review and approval procedures set forth in the local subdivision
regulations.

III. COMPLIANCE WITH THE CASCADE COUNTY GROWTH POLICY

The proposed subdivision is in general compliance with the Cascade County Growth Policy to

preserve and enhance the rural, friendly, and independent lifestyle currently enjoyed by Cascade

County's citizens, designing subdivisions so as to minimize the risk ofhre, promoting adequate

ingresses and egresses, adequate water supply systems, requiring local review of subdivisions to meet

DEQ regulations, and by complying with weed management plans. The property is not located in a

designated Prohibitive Development Area or Conditional Development Area; therefore those

standards are not applicable to the proposed subdivision. The property is considered a Resource

Protection Area based on the coverage of Prime Agricultural Soils. There are four non-regulatory

requirements laid out in Section 8.6 ofthe Cascade County Growth Policy intended to address this.

They are as follows:

The subdivision will not result in closure ofpublic access to hunting or fishing areas, nor to public

lands.



. The applicant can realize a reasonable return on the fair market value ofhis land only by
devoting the resource protection areas to uses that will significantly reduce their defined area

function.
. The applicant has no other land reasonably suited for the subdivision.
. The subdivision has been designed to minimize the reduction ofthe Resource Protrection

Area's functions.

. The subdivision must not significantly interfere with orjeopardize the continuation of
agriculture or forestry on adjoining lands or significantly reduce their functions.

These standards are not regulatory but should be considered when considering the subdivision as a

whole.

The minimum standards must comply with the Cascade County Zoning Regulations.

SLOPE STANDARDS

Development on slopes exceeding twenty-five percent is prohibited except where a licensed

engineer, with demonstrated experience in the field ofslope stabilization certifies that the

development will create no slope failure or erosion hazards.

OFF.STREET PARKING STANDARD

All parking in the proposed subdivision will be accommodated on the premises and entirely off
street

RESIDENTIAL DEVELOPMENT STANDARD

The minimum standards must comply with the Cascade County Zoning Regulations

SOIL EROSION STANDARD

The proposed subdivision should not cause soiI erosion or other adverse impacts ofrunoffon
neighboring properties, road, or watercourses.

SOILS LIMITATIONS STANDARD

Soils that have moderate or severe limitations for the proposed subdivision will be identified and

measures to mitigate such limitations will be implemented.

ROAD ACCEPTANCE AN D MAINTENANCE POLICY

A waiver ofthe developer's right to protest an RSID is required by Cascade County to allow the
county to impose an RSID on the individual lots of the subdivision for future deterioration and
improvements to the roadway if it becomes necessary. A letter has been sent to the county Road
Supervisor asking for comments on the proposed subdivision.

SETBACK STANDARDS



There will be a proposed cul-de-sac within lots 2 and3-l ofthe proposed subdivision that will be

privately maintained.

FIRE PROTECTION STANDARD

The proposed subdivision receives law enforcement services from the Cascade County Sheriffs
Department and fire protection services from the Gore Hill Fire Department.

SCHOOL SYSTEM'S CAPACITY STANDARD

Letters were sent to the Cascade County Superintendent ofSchools as well as the Great Falls

Superintendent ofSchools asking for comments about the proposed subdivision. No comments have

been received at the time ofpublishing this report.

IV. EASENIENTFORUTILITIES

The preliminary plat proposes a l0 foot utility easement along the shared property line of lots I and

2. Additionally a 60 foot easement will be established along the edges ofthe property for utilities and

a future roadway.

v. LEGAL AND PHYSICAL ACCESS

Access to the proposed subdivision will be via Airport Bench Road, as well as a public access and

utility easement created by the proposed plat. Access to Lot I and Lot 2 will be directly offof
Airport Bench Road and Lot 3-l will be served by an intemal road.

VI. OPTIOn-S AN'D RECOMMENDATIONS

In making their recommendations and decisions, the Cascade County Planning Board and the

Cascade County Commission shall consider the following:

A. relevant evidence relating to the public health, safety, and welfare;

B. the Cascade County Growth Policy; and

C. the provisions outlined in the Cascade County Subdivision Regulations and the Montana

Subdivision and Platting Act.

VII. DECISIONALTERNATIVES

Approve the proposed subdivision.

Approve the proposed subdivision with conditions.

Table the proposed subdivision for further study.

Deny the proposed subdivision.



Cascade County Public Works
*WORKING TOGETHER TO PROVIDE EFFICIENT AND EFFECTIVE PUBLIC SERVICE'

6/2/2019

RE: Tract No. 3 SWI/4 SWI/4, Section 13, T20N, R02E; Roadway Approach Permit (#1393)

To whom it may concem,

The CCPW Road Division has no issues with location ofapproach at intersection of Airport Bench road and
Briggs road. This is a controlled intersection.

Regards,

Road & Bddge Weed & Mosquito

Rick Schuts Josh Blystone
279 vaughn S Frcolage Rd

Gcat Falb, iil 59101
Phone: 40&,4546920

Fax: 406454$922

Planning CIS
Tom i/ital

i2t 4!, st No, srE 2Hlt
6real Falb, lv{I 59401

Phon€: 40M54{905
Far:406-454$919

Building Maintenance

Roy Cu.tis
415 2nA,leNo,*101
Gcat Falb, MI 59401

Phone: 406-454423

ExpoPark Maintenarce
Rick Cole

400 3,{ sT NW

Gea Fats, MT 59104
PtDne: 406.7r-8900

Communications

Joe Payne
Fleet Mainlenance

Bob Wilson

Rick Schutz
Cascade County Public Works
Road and Bridge Superintendent
279 Vaughn S Frontage Rd
Great Falls, MT 59404
ph 406-454-6920
fx 4O6-454-6919
rsc h utz(rrl ca sc ad eso u n t ymt. qo v

Brian K. Clifton, Director
[,es Payne & lan Payton, Dcptlty Directors
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District Admiustration Omces . 11oo 4th Street South . p.O. Box 2.129
Great Falls, Nlontana S94o3 . 406.268.6ooo . Fa-x 406.268.6002 . w$.rv.gfps.kt2.mt.us

June 18,2019

Cascade County Public Works Department, Planning Division
121 4th St. N, Suite 2Hll
Great Falls, MT 59401

Dear Sandor Hopkins, Planner, CFM,

Great Falls Public Schools has received your letter requesting input on the Hunter's
Hideaway Estates Minor Subdivision located within our school district boundaries. The
information indicates that the subdivision has the potential to impact our diskict as it
subdivides a 65.070 acre parcel into three separate lots. The following is a response to
the information sent to the Great Falls Public School District. We have formulated the
questions below to comment on the proposed subdivision.

1. Will the existing school facilities be able to accommodate the additional students?
The addition of the development will have an impact on the Great Falls Public School District. The
additional students fa within the West Elementary, Notth Middle and CM Russell High Schoot
attendance areas. Ihese sch ools will be able to accommodate the additional students.

2, Do you have any other comments or requi.ements on the proposed subdivision as it affects
the public school system?

The school district may have to add an additional bus route or adjust an existing route to serve students
from this new subdivision. We currently have bus serylce to the area.

Sincerely,

6^-@
Brian Patrick
Director of Business Operations
Great Falls Public Schools

Great Falls Public Schools



July 18,2019

ITEM

INITIATED BY

SUBJECT

EXISTING ZONING

ACTION REQUESTED

PURPOSE

RECOMMENDATION

PRESENTED BY

AGENDA #4

Agenda Action Report
Preparedfor the

Cascade County Commission

Puhlic Hearin s
Staff Report for Preliminary Plat Approval for
River Bend Estates Phase 2 Major Subdivision

Rick & Judy Higgins, Higgins Enterprises LTD

Major Subdivision Preliminary Plat, River Bend
Estates Phase 2, located in Section 34, Township
20 North, Range 3 East

Suburban Residential 2 (SR2)

Preliminary Plat Approval of River Bend Estates
Phase 2 Major Subdivision

To create fourteen (14) lots

North: Undeveloped
South: Missouri River
East: Undeveloped
West: Single Family Residential

Preliminary Plat Approval of River Bend Estates
Phase 2 Major Subdivision

Sandor Hopkins, Interim Planning Director

SURROUNDING LAND USES:



BOARD OF CASCADE CO

PLANNING STAFF: Report and Recommendations

REGARDING: Commissioneds Public Hearing on July 18,2019

SUBJECT Major Subdivision Preliminary Plat, River Bend Estates Phase 2,
located in the SW % of Section 34,T.20 N., R. 3 E., P.M. Cascade
County, Montana

PRESENTED BY: Sandor Hopkins, lnterim Planning Director

GENERAL INFORMATION

Applicants/Owners: Rick and Judy Higgins, Higgins Enterprises LTD

Property Location: This proposed subdivision is River Bend Estates Phase 2,
Major Subdivision, Parcel #0002019'l 30, Geo Code 02-
3015-34-3-01-01-0000 in the SW 1/4, Section 34, Township
20 N., Range 3 E., P.M. Cascade County, Montana.

Existing Zoning Suburban Residential 2

Requested Action Subdivision Review

Purpose:

Existing Land Use: The existing lot is undeveloped

Surrounding Land Uses: Residential, Vacant, Missouri River

SPECIAL INFORMATION

The Board of Cascade County Commissioners is in receipt of an application from
Rick and Judy Higgins, Higgins Enterprises LTD, to approve a major subdivision
preliminary plat. This proposed subdivision, is located in the SW 1/4, Section 34,
Township 20 N., Range 3 E., P.M.M. Cascade County, Montana

1

To create twelve (12) residential lots, one (1) parkland lot,
one ('l) lot in the Special Flood Hazard Area to be rezoned
Open Space, and one remaining tract of land.

2. Attached is a copy of the major plat, which will subdivide '143.02 acres into fifteen
(15) lots. The new residential lots will be sized from 2.00 acres to 2.70 acres, one
parkland lot of 1.425 acres, one Open Space lot of 0.34 acres, and a remaining
tract of 1 1 5.56 acres.
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There are no delinquent taxes on this property

An Environmental Assessment is required pursuant to 76-3-603(1)(a), MCA
(2017).

The project lies inside of the Outer Horizontal Surface Military Overlay District,
which prohibits development of structures over 500 feet above the helicopter
runway at Malmstrom, 3,526 feet. The highest elevation point of this
development is approximately 3435 feet.

One lot will be created in the Special Flood Hazard Area. An established Base
Flood Elevation of 3334.7 has been used to delineate the boundary of the
floodplain and the lot in this area. This lot is required to be rezoned to Open
Space pursuant to Section 10-14 (A) of the Cascade County Subdivision
Regulations. The map amendment petition has been attached to this packet.

Legal notice of this proposed subdivision Planning Board hearing scheduled for
June 4, 2019 was sent to surrounding property owners on May 1 6, 2019 and
appeared in the Great Falls Tribune on May 19,2019 & May 26, 2019.

The Cascade County Planning Board recommended approval of this subdivision
application and associated map amendment petition on a vote of 6-0 on June 4,
2019.

Legal notice of this proposed subdivision Commission hearing was sent to
surrounding property owners on July 1, 2019 and appeared in the Great Falls
Tribune on June 30, 2019 and July 7,20'19.

lnterested Agencies were provided with notification letters and a request for
comments on May 15,2019. Cascade County GIS Division provided comment
recommending that the road names for River Bend Road West and River Bend
Road East be re-named using either Lane or Drive. A copy of the
correspondence is attached to this staff report.

Access to the proposed subdivision will be granted by two new approaches from
Flood Road. Access to the lots will be provided by an internal road system.

The applicant's Traffic lmpact Study estimates that when fully developed, this
subdivision will generate an additional 118 trips per day along Flood Road.
According to the 2014 Great Falls Area Long Range Transportation Plan, the
theoretical roadway capacity of Flood Road is 12,000 vehicles per day and the
average annual daily traffic is 1,405 trips. Based on these numbers Flood Road
has adequate capacity to handle the traffic generated from this subdivision.
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Pursuant to 76-3-605, MCA a public hearing is required for this major
subdivision.
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Parkland dedication is a requirement of this proposed subdivision. The '12

proposed residential lots will cover 26.20 acres, and the developer is required to
dedicate parkland to 5% of the residential area, 1.31 acres. The applicant
proposes a 1 .425 acre park lot.

The proposed subdivision will receive law enforcement services from the
Cascade County Sheriff's Department and fire protection services from the Gore
Hill Volunteer Fire Department. Response time will be dictated by weather and
road conditions.

According to the Community Fire Plan Wildland-Urban lnterface for Cascade
County and Dearborn Fire District, Lewis and Clark County, the property is
designated as Low to Moderate Terrain/Fuel Hazard. The proposed subdivision
will include the installation of a Fire Suppression cistern on site that will serye as
the fire protection source. The developer has proposed a 32,000 gallon storage
tank and a dedicated easement for the cistern, well, and gravel turn-around, to
accommodate the previous River Bend Estates major subdivision and the
currently proposed subdivision.

At the Planning Board hearing the developer raised questions about the Rural
Special lmprovement District waiver (Condition 10) and wanted the language
stating "or any other road that can be used to access these lots as determined by
Cascade County" removed from the conditions of approval. The Planning Board
did not recommend altering the condition of approval to that effect, and Planning
staff is opposed to this change as it restricts the application of RSIDs in the future
to just one road, when future development could connect through other
properties or subdivisions to other roads such as Fox Farm, or Dick Rd.

At the Planning Board hearing the developer requested that condition 16 be
altered to pre-approve a fire suppression cistern for a larger capacity (64,000 gal)
than the required minimum (16,000 gal) so that it may service future subdivision
in that area. Planning Board recommended this change, however staff has a few
concerns with this proposal. First, should the developer not continue with two
similar additional phases of development they will have installed a fire-
suppression cistern double the necessary size, incurring unnecessary costs.
Second, should the developer decide to increase the number of lots, or should
regulations change, the developer may find that the fire-suppression system no

longer meets the regulatory requirements and a pre-approval for an oversized
system to serve speculative future development could place the county in a

regulatory conundrum where the county has granted pre-approval to a system
that does not meet regulatory capacity. For the second reason, staff disagrees
with this change.

3

CONCLUSION



This proposed subdivision will meet the requirements of the Cascade County Subdivision
Regulations, as well as Montana's Subdivision and Surveying Laws and Regulations.

The following motions are provided for the Board's consideration:

"l move that the Cascade County Commission after consideration of the Staff Report and
Findings of Fact, adopt said Staff Report and Findings of Fact and approve, a major
subdivision, a Preliminary Plat of River Bend Estates Phase 2, and associated map
amendment petition pursuant to Section 10-14(1) of the Cascade County Subdivision
Regulations, Resolution 19-43, subject to the following conditions:

Having the developer's surveyor correct any errors or omissions on the preliminary
plat;

3. Submitting with the plat a certificate of a title abstracter showing the names of the
owners of record of the land and the names of lien holders or claimants of record
against the land (M.C.A. 76-3-612,2017).

4. Causing to be recorded in conjunction with the final plat the covenants of the
Major Plat that contain, at a minimum, a noxious weed control program, an
erosion control program, a limit to livestock and pets, a provision prohibiting
commercial or industrial uses, and that impose upon all landowners the exclusive
responsibility to improve and maintain the public rights of way created by and
indicated on the subdivision plat.

5. Causing to be recorded in conjunction with the final plat homeowners'
association documents with sufficient authority and procedural mechanisms to
administer, enforce, and fund the perpetual maintenance and discretionary
improvement of the public rights of way created by and indicated on the
subdivision plat.

6. Causing to be recorded on the plat a statement concerning limited public
services.
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RECOMMENDATIONS

"l move that the Cascade County Commission after consideration of the Staff Report and
Findings of Fact, deny, a major subdivision, a Preliminary Plat of River Bend Estates
Phase 2 and associated map amendment petition;

or

2. Causing to be prepared certificates of title of the land in the subdivision to be

recorded in conjunction with the final plat;

7. Pursuant to 7-22-2152 M.C.A. (2017), submitting a written plan to the Cascade



County Weed Board specifying the methods for weed management procedures
with regards to this development.

8. Causing to be recorded on the plat an Agriculture Notification statement.

9. A lot dedicated to parkland and the homeowner's association, no smaller than
1.3'1 acres, or 1.425 acres as shown on the preliminary plat.

10. Causing to be recorded in conjunction with the final plat, an agreement requiring
property owners of each subdivision tract to take part in any Rural Special
lmprovement District (RSID) for the reconstruction, improvement or perpetual
maintenance of Flood Road, or any county road in the vicinity used to access the
major subdivision, River Bend Estates Phase 2, or any other road that can be
used to access these lots as determined by Cascade County, provided that all
other property owners seryed by said road share equitably in such an RSID. This
waiver shall expire 20 years after the date the final plat is filed with Cascade
County. This statement of waiver shall be placed on the final plat.

11. Design, construction, inspection, and certification, by a licensed professional
engineer, of all internal private roads and cul-de-sacs to Cascade County
Subdivision Road Specifications, as well as the purchase and installation of all
required street signs and stop signs. All of the above items to be at the
developer's expense and to be completed prior to the approval of the final plat.

12.The inclusion on the major plat a statement provided by Cascade County
certifying the status of the internal subdivision roads.

'14. Montana Department of Environmental Quality (MDEO) Certificate of Subdivision
Approval (COSA) shall be submitted with the final plat.

15. Cause to be filed with final plat a Declaration of Covenant that declares that all of
the properties described shall be held, sold, and conveyed subject to the
following covenant which shall run with the real property and be binding on all
parties having any heirs, successors and assigns, and shall bind each owner
thereof. The covenant may be revoked for any or all parcels within the
subdivision by mutual consent of the owners of the parcels in question and the
governing body of Cascade County.

1 6. A fire suppression cistern with a capacity of 64,000 installed on-site, properly

maintained and equipped with the proper appurtenances for the Gore Hill
Volunteer Fire Department to use for firefighting at all times, for Phases 1

through 4, provided approval of Gore Hill Fire Chief is obtained. Provide the
developers install and the homeowners association maintain an accessible
approach for access to the cistern at all times.
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1 3. The inclusion of setbacks in the covenants as required by the Cascade County
Zoning Regulations.



1 7. The homeowners association shall be responsible for the continual maintenance
of the equipment subject to adequate inspections by the Fire Chief of the Gore
Hill Volunteer Fire Department to insure the equipment is being properly
maintained.

18. MDEQ approval for the proposed site grading and drainage and stormwater
conveyance system shall be submitted prior to final plat approval. Additionally,
final engineering plans, stamped by a professional engineer in the State of
Montana, shall be submitted to the Cascade County Planning Division with the
final plat submittal.

19.A copy of the MDEQ General Discharge Permit for Stormwater associated with
construction activity shall be submitted prior to final plat approval, if applicable.

Attachments: Findings of Fact
Reduced Copy of Preliminary Plat
Map Amendment Petition
GIS Division Comment

cc Rick and Judy Higgins, Higgins Enterprises LTD
Jason Crawford and Brad Koon, Triple Tree Engineering
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FINDINGS OF FACT FOR A PRELIMINARY PLAT OF RIVER BEND ESTATES PHASE 2
MAJOR SUBDIVISION LOCATED IN THE SW I/4, SECTION 34, TOWNSHIP 20 N., RANGE
3 E., P.M. CASCADE COUNTY, MONTANA

The application requesting preliminary plat approval for River Bend Estates Phase 2 major
subdivision was received on March 28,2019. The submittal was determined to contain all
required components sufficient for adequate public review on May 15, 2019. Notice of the June
4, 2019 Planning Board public hearing was sent to adjacent property owners on May 16, 2019
and published in the Great Falls Tribune on May 19, 2019 and May 26,2019. The Planning
Board recommended approval of this subdivision on June 4, 20'19 with a vote of 6-0. Notice of
the July 1 8, 20"19 Commission public hearing was sent to adjacent property owners on July 1 ,

2019 and published in the Great Falls Tribune on June 30, 2019 and July 7,2019.

Triple Tree Engineering (subdivider) and Rick and Judy Higgins, Higgins Enterprises LTD
(Owners) request preliminary plat approval for River Bend Estates Phase 2 major subdivision
consisting of twelve (12) residential lots ranging in size from 2.00 acres to 2.70 acres, a
parkland lot of 1.425 acres, and an Open Space lot in the Special Flood Hazard Area of 0.34
acres. The total acreage of the project site is 28.435 acres.

I. PRIMARY REVIEW CRITERIA

Effect on Aqriculture

The proposed subdivision presently consists of one (1) parcel of land (143.02 acres) within the
Suburban Residential 2 (SR2) Zoning District. To the north and east of the project site is
residential vacant land in the Suburban Residential 2 Zoning District associated with the
previously approved preliminary plat for River Bend Estates. To the south is the Missouri River
and more undeveloped land, and to the west is a recently permitted single family residence on a
36.23 acre tract of land. The soil is made up largely of Big Timber-Castner complex, and lpano-
Hillon complex soils, neither of which are considered farmland of statewide importance. The
parcel is of a size that it could potentially be put into agricultural production, however the poor
viability of the soil would hinder sustainable agricultural operations and the pattern of
development for the area lends itself more appropriately to further residential development.

Parkland dedication is required as part of this subdivision. Per the subdivision regulations, 5% of
the acreage subdivided for residential use is required to be dedicated as parkland. Since 25.35
acres are being subdivided for residential purposes, 1.31 acres will be the minimum parkland

dedication (26.20 - .05 = 1 .31 ). The applicant has proposed a 1 .425 acre tract as parkland.

Based on trip generation factors available from the lnstitute of Transportation Engineers and the

Effect on Local Services

The proposed subdivision will receive law enforcement services from the Cascade County
Sheriff Department and fire protection services from the Gore Hill Volunteer Fire Department.
The developer will be required to install a fire suppression cistern with a capacity of 16,000
gallons, or 10,000 gallons minimum, plus an additional 500 gallons per residential lot.

A letter requesting comments was sent to the Gore Hill Volunteer Fire Department Chief and
any response received from them will be foruarded to the Planning Board and the County
Commissioners.



Great Falls Area Long Range Transportation Plan, the 12 new residences that feed onto Flood
Road will generate an additional 1 18 trips per day, on a road that estimates approximately 1 ,405
trips per day. The estimated capacity of Flood Road is 12,000 vehicles per day, and would be
well under the capacity of the road with the addition of this new subdivision.

Letters requesting comments were sent to the Montana Department of Transportation and the
Cascade County Road and Bridge Division. Any comment will be forwarded to the Planning
Board and the Cascade County Commission.

Subdivision of the site is not expected to create significant surface run-off problems. The
proposed development is outside of any regulated floodplains, will not alter any lakebeds or
stream channels, and is approximately a quarter mile north of the Missouri River. The
Department of Environmental Quality will review the subdivision plan as part of the Sanitation in
Subdivisions Act, and will include a review of the storm water design to mitigate runoff resulting
from development in the subdivision.

The soil is made up mostly of Big Timber-Castner complex and lpano-Hillon complex soils, and
are not classified as farmland of statewide importance. Additionally, the property has not been
put into agricultural production in recent history. The poect was sent to the Cascade
Conservation District for review, any comments received will be foMarded to the Planning
Board and Commissioners.

The subdivision is not expected to adversely affect native vegetation, soils, water quality, or the
quantity of surface or ground waters. Disturbed areas during development will be re-seeded and
the weed management plan will be followed to reduce the spread of noxious weeds.

Effect on Wildlife and Wildlife Habitat

This location is in an area that is experiencing progressive residential development as
development spreads south of Great Falls. The Montana Natural Heritage Program identified a
variety of species of concern whose habitat may extend into this area. Humans and pets are
likely to have a negative impact on wildlife in the area, however landscaping could provide more
habitat for wildlife. Letters requesting comment have been submitted to the Department of Fish,
Wildlife, and Parks, any comments received will be foMarded to the Planning Board and
Commissioners. The subdivision will not result in closure of public access to hunting or fishing
areas, nor to public lands.

Effect on Public Health and Safetv

Based on available information, this subdivision does not appear to be subject to potential
natural hazards such as flooding and rock slides; nor potential man-made hazards such as
nearby heavy industrial or mining activity. Wildfires are always a possibility in subdivisions
adjacent to crop or pasture land when located within the wildland urban interface. Fire and
emergency services have been addressed. Vehicle access to the subdivision will be from Flood
Road.

REQUIREMENTS OF MONTANA SUBDIVISION AND PLATTING ACT, UNIFORM
STANDARDS FOR MONUMENTATION, AND LOCAL SUBDIVISION REGULATION

il.

Effect on the Natural Environment



The subdivision meets the requirements of the Montana Subdivision and Platting Act and the
surveying requirements specified in the Uniform Standards for Monumentation, and conforms to
the design standards specified in the local subdivision regulations. The subdivider and the local
government have complied with the subdivision review and approval procedures set forth in the
local subdivision regulations.

III. COMPLIANCE WITH THE CASCADE COUNTY GROWTH POLICY

The minimum standards must comply with the Cascade County Zoning Regulations

Development on slopes exceeding twenty five percent is prohibited except where a
licensed engineer, with demonstrated experience in the field of slope stabilization
certifies that the development will create no slope failure or erosion hazards.

OFF-STREET PARKING STANDARD

RESIDENTIAL DEVELOPMENT STANDARD

Soils that have moderate or severe limitations for the proposed subdivision will be
identified and measures to mitigate such limitations will be implemented.

ROAD ACCEPTANCE AND MAINTENANCE POLICY

The proposed subdivision is in general compliance with the Cascade County Growth Policy to
preserve and enhance the rural, friendly and independent festyle currently enjoyed by Cascade
County's citizens and by ensuring that all new roads be built to county specifications, designing
subdivisions so as to minimize the risk of fire, promoting adequate ingresses and egresses,
adequate water supply systems, requiring local review of subdivisions meet DEQ regulations,
and by complying with the weed district's weed management plans. The area is not located in a
designated Resource Protection Area, Prohibitive Development Area or Conditional
Development Area; therefore, those standards are not applicable to the proposed subdivision.

SETBACK STANDARDS

SLOPE STANDARDS

All parking in the proposed subdivision will be accommodated on the premises and
entirely off street.

The minimum standards must comply with the Cascade County Zoning Regulations.

SOIL EROSION STANDARD

The proposed subdivision should not cause soil erosion or other adverse impacts of
runoff on neighboring properties, roads, or watercourses. There is no development
taking place on the lots remaining in the county.

SOILS LIMITATIONS STANDARD



Legal access, described as public street and utilily easement, to the lots will be provided
on the final plat. There are two private access roads that will be a privately maintained
by the HOA to access the subdivision. The County will not have responsibility for road
maintenance until such time as the County accepts the internal roads as County roads.

FIRE PROTECTION STANDARD

This development lies within and receives fire protection services from the Gore Hill
Volunteer Fire District. Response time will be dictated by weather and road conditions. A
letter has been sent to the Gore Hill Fire Chief asking for comments on the proposed
subdivision. Any comments received will be sent to the Planning Board and the County
Commissioners.

Letters were sent to the Cascade County Superintendent of Schools and the Great Falls
Public Schools Superintendent, and the Ulm Public Schools Principal. Great Falls Public
Schools responded on January 21, 2019 that the schools in their district would have the
capacity to service students from the proposed subdivision.

IV. EASEMENTS FOR UTILITIES

Any comments received by staff will be forwarded to the Planning Board and County
Commissioners. All easements will be shown on the final plat.

1 . Legal access will be provided to all lots through private street easements placed on the final
plat. The existing roads in this subdivision will not be county responsibility until such time as
the county accepts them.

VI. OPTIONS AND RECOMMENDATIONS

ln making their recommendations and decisions, the Cascade County Planning Board and the
Cascade County Commission shall consider the following:

relevant evidence relating to the public health, safety, and welfare;
the Summary of Probable lmpacts;
the Cascade County GroMh Policy; and
the provisions outlined in the Cascade County Subdivision Regulations and the
Montana Subdivision and Platting Act.

1. Approve the proposed subdivision.
2. Approve the proposed subdivision with conditions
3. Table the proposed subdivision for further study.
4. Deny the proposed subdivision.

SCHOOL SYSTEM'S CAPACITY STANDARD

V. LEGAL AND PHYSICAL ACCESS

VII. DECISIONALTERNATIVES

B,

D.



Jason

TRIPLE TBIE ENGIhlEERING

May 1, 2019

RE: Rlver Bend Estates Phase ll Subdivislon
Zonlng Chante Appllcation

Dear Sandor:

Mr. and Mrs. Higgins are proposing to develop a second subdivision on their property south of
Great Falls, Montana. The property is located south of and adjacent to the current River Bend
Estates (RBE) subdivision located ln the southwest comer of section 34, T 2O N, R 03 E. The
project is positioned east of Flood Road, south of Dick Road, and west of Fox Farm Road.

The property includes Missouri River frontate. ln accordance with the Cascade County
Subdivision Regulations and as descrlbed ln the April 15th Sufficiency Revlew Letter we have
extrapolated the Base Flood Elevation (BFE) from the upstream studied area across the
property along the waterway. The area below the BFE has been delineated as separate lot{s)
and we are requesting the area be rezoned as Open Space as required in Section 10-14 of the
Subdivision Regulations.

Please call me at (406)451-2115 if you have any questions.

Sincerely,

Tri Tree En ne lnc. Hig8rlrs Enterprises tTD

/ --/ //'
,\t. e- !/'a1 zz</

Ri& Higgins, orrner

Encl: Cascade County Zoning Change Application
Rezone Vicinitv Map
River Eend Estates Phase ll Plat

3102 Old Bmadvnter Lane // Hakna. MT 59601 // 106.161.0632

www.triplEtrsBmtcom

crawford, E

Sandor Hopkins
Cascade County Public Works Planning Division
121 40' St N., Ste 2Hlr
Great tall MT, 59401
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Cascade County Zoning Change Application
Cascade County Public Works Department

Planning Division
121 4th St No, sTE 2Hlt, Great Falls MT 594p1

Phone: 405-454-5905 Fax: 406*454-6919

750.00 Non Refurdable A li.ation fee ent; Check CashP

FOR OFFICE USE ONTY

Date Application Received: File No:

Planning Board Hearint Oate: _ Action:

County Commisslon Hearlng Date: 

-_ 

Action:

APPItCAnT/O$rilEe

Name.Higoins Enteryrlsos LTD - Rick Hlggins 406 - 788-4806
Phone:

PO Box 322
Malling Address:

Ulm, MT, 59485
Clty/Statezip Code:

Interest in property:

check whict appliee:

Full

Q uap Amendment

TEo{iilcilrrpRoHs oiaAt pAIIIOprWr.lk

,..". Triple Tree Enginaerlng - Jason Crawlord

3102 Old Broadwaler Lane

E Text Amendment, Zoning Regulations

Phone 
/t06-461'21 15

City, State, Zip:

Er.it, i"r"dod@plslroeml.com

IF THE REQUEST PERTAINS TO AN AMENDMENT TO THE TEXT OF THE ZONING REGUI.ATIONS, PLEASE
COMPTETE THE FOIJOWING:

A. What is the proposed zoning text/map amendment?

Updated.,anuary 30, 2017 Page 1

Mailing Address:

Helena, MT, 59601



IF THE REQUEST PERTAINS TO AN AMENDMET{TTO THE ZONII{G MAP PTEASE COMPTETE IHE FOTLOWII{G:

A. Addr€ss ofthe property: Flood Road

B. LeSal Description;
THACT OF BECORD 1A OF COS #5179 & TRACT OF RECORD 6 OF COS #51 19

(Lot/glock oI Subdivision, or Geocode/Porcel fr)

.. 34 /20N FE
Section Township Range

D. Totalacreage; 172.61

E. Zoning dist ict:
SR2

F. The pIECI! zoning of the above property is:
SR2

G. The proposed zoning ofthe above property i,, Open Space

APPTICATION QUIREMENTS

An applicant must notify the Planning Oivision and request a pre-application meeting with plannlng staff. The pre-
application meeting will be scheduled within thirty (30) days of the request. At this meeting, staff will indicate the
necessary information within the application, process, and timeline for the rezoning petitlon process. The application
for a rezoning petition must lnclude the following and any additional materlals requested by Planning Staffi

(11 A letter signed by at least one landowner within the area to be rezoned explaining the requested rezonin8.
Reference the attachcd cover letter signed by Jason Crawford and Rick Higgins.

(2) A vlclnlty map of the parcels and surrounding area clearly identitying the location ofthe property.
Re[er,,'nce lhe atlached vicinity map and thc plat.

(3) A legal descrlption of the boundaries of th€ proposed dlstrict.

(4) A lot layout plan may be required indicating some or all of the following:
Reference the attached plat and the preliminary plat application for River Bend Estares Phase II.

{a) ldentit any covenants, liens, easeoents or any other encumbrances upon the parcel. It a d$cription will
not suffice, provlde copies or exhibits when necessary.

(b) The land area of the parcel (found on deed, subdlvision plat or certificate of survey at the Office ofthe
County Clerk and Recorder or Planning Division).

(c) Oescribe the existing land use of the parcel and neighboring areas.

(d) Describe the anticipated impact upon neiShboring property.

(e) On a site plan, lndicate the dlmenslons of the proper:y under consideration, the size and placement of
existing structures, parking areas and landscaplng areas.

(f) On a site plan, indlcate the location of exlsting curb cuts or access points.

{g) On a site plan indicate the location of any existing utilities such as water, selr/er, gas, electricity, storm
sewer, rivers, creeks, streams, lrrigation ditches, easements, historical land marks, or any other items that
may affect the application.

Updat.d J.nuiry 30, 2017 p.g. z



(s) cite any previous request for a zone change or variance involving the parcel, as well as any action taken on
previous requests.

(6) Applkatlon Fee: All applicatlons for rezonlng must include an application fee of seven hundred fifty dollars
(s75o.ool.

THE FOttOwlNG ARE THE CRfTERI.A BY WHICH ZO'{ING AMENDMENTS ARE REVIEWED. PTEASE PROVIDE A RESPONSE
AND DErAnf,O EXPIANATION FOR tACfi CRITERIOT{ FOR CONSTOERATTON By rHE ptANNt G SIATF, prANil[{G
BOABD, AND COUNTY COMMtSStONERS.

Criterla 1: ls-the proPosed amendment in accordance with the Growth Policy's five prlmary Soals and assoclated
objectives? we are submitting this rezoning application as required by Cascadd Counif Suhdivision Regularions for

0.23 acres of propeny situated below the Base Flood Elevation, Reference attached map.
Goal t S6taln and strengthen the economic well{eing of Cstc.dc Coonvs dttsens,

ObJ.ctives:

a. Stimulate the retentlon and expansion of existing businesses, new businesses, value-added businesset
wholesale and retail businesset and industries inctudinB agriculture, mining, manufacturing,/processin& and
forest products.

b' Stabilize and diversifo the coun!y's tax base by encouraging the sustainable use of its natural resources.
c. ldentify and Pursue primary business development that complements exlsting business, which is compatible

with communities, and utillzes avallable assets. ldentiry and pursue ta.geted business development
opportunitles to lnclude, but not limited to, manufacturing,/heavy industry, telecommunications, and
youth/social services.

d. Piomote the development of cultural resources and tourism to broaden Cascade coun$s economic base.
e. Foster and stimulate well-planned entrepreneurship among the counvs citizenry.
f. Promote a strong local business environment. Encourag€ and strengthen business support mechanisms such

as chambers of commsrce, development organizatlons and business roundtable organizations.
3' lmprove local trade capture for cascade county businesses. Promote local shopping as well as well-planned

businesses and new businesses.
h. Network wilh and suPPort other economic development efforts in the retion and statewide, in recognition of

Gscade County's interdependence with other communities and to leverage available local resources-
l. Encourage the groMh olthe agricultural economy.
i. stimulate the growth of the eeonomy by encourating the use of alternative methods of energy production,

including wind energy.

Upd.H January 30,2017 pagc 3



Objectlves:

a. Protect the most productive soll types.
b, Continue to protect solls agalnst eroslon.
c. Protect the floodplain from non-agricultural development
d, Support the development of value-added agricultural industry in Cascade County utilizing the

products from the regional area.

Goal 4; Retain the presence of the US Military in Cascade County.

a. Encourage the federal congressional delegation to actively support maintainlngthe current
mission status at a minimum.

b. Promotethe locatlon ofadditional military missions in Cascade County.
c. Encourage the reactivation of the runway at Malmstrom Ai. Force Base for fixed wing

operations.
d, Refer to the loint Land Use Study for resolving conflicts and promoting mission compatible

development.

Goal 5: Preserve and enhance the rural, lriendly and lndependent lifesve currently enloyed by cascade
County's clthens.

Objectlves:

a. Malntain Cascade Counqy's citlzens lndependent lifestyle and minimlze local governmental
lntervention, to the extent possible, consistent with the requirements of a continuatly evolving
economy and constantly chanting population.

b. Preserve and promote Cascade County's rlch cultural herltage, rooted ln natural resource
development and reflected ln lts numerous cultura/historic sites and archaeological areas.

c. Promote flre preventlon measures throughout the county, glvlng special emphasis to the
extreme fire hazards present at the wild land/urban interface.

d. Encourage the contlnued development of educatlonal programs and faclllties, recreational
opportunitles and spaced and health servlces for all county residents.

-

Updatcd J.nu.ry 30,201, p.t.,l

Goal 2: Promote and maintaln Cascade Count!/s rural character and the communrys hlstorlc ralationshlp
wlth natural resource development.

Oblestlves:

a. Foster the contlnuance of agriculture and forestry in recognition of their economlc contribuflon and the
intrinsic natural beauty of grazing areas, farmlands, and forests.

b. Preserve Cascade Count/s scenic beauty and conserve its forests, rangelands and streams, with their
abundant wildlife and good fisheries.

c. Preserve Castade County's open space senlng by encouraging new developm€nt to locate near eisting towns
and rural settlements and by discouraging poorly designed, land subdlvisions and commercial development.

d. Assure clean air, clean water, a healthful environment and good community appearance.
e. SuPport the development of natural resources includlng but not limited to timber, mlnin& oll and gas

production, and renewable energy production.
f. Continue to work with federal and state agencies to redevelop properties within Gscade County which are

currently undergoing Superfund and Brownfield processes.

Goal 3: Malntain agricultural economy.

Obrectives:



ls the proposed amendment designed to;

criterla 2:
Crlteda 3:
Ofterl. 4:

Crlteda 5:
Cdleda 6:
Cdterla 7:

Crtteria 8l
Critarla 9:

Crlteria 10:

Secure safety from fire and other dangeoT Fke requirements hai.e l-.een addrcsscd with onsite lvalcr stofa
Promote public health, pub,ic safety, and the generdlwelfare?

:.:li:::"*,;trsr,"+?f.,".si'f[]31,t8ff"q9,8l3,!r.ya^t""Jr$!?l"&ir..Slffil8,Ks,?!t,TrLll,B1,bJi!, .aa,".,.
rtre reasonauterf,lBWidl""tBbJ"'dt'iSJfdB€Blt atr?)finrmum lot size ,rt rle subdivrsiorr is 2 acre,,.
The effect on motorized and non-motorlzed transportagon svstear?flS e x" prcpared th.!v rlre a small in;rcrrr
compauble urban trou^h ln the vkinity of ciUes and towns ttr.t .t . ',f,fil3tti##ri.,t{flrtlrd" th" 

"."",around municipalitiesTf he areas around ahe developmcnt are zoned SR I and SRZ
The draracter of the distrlct and lts peculiar suitability for particular uses?\ve ue rezoning as C)pcn Space
c.onserving the value of bulldin$ and encouraglng the most appropriate use of land throrighout the '
iurlsdictional area?We are proposing to rezone &s open space sdjacent to th(, River.
ls the proposed amendment, as nearly as possible, iompatible with the roning ordrnances of nearby
munidpalftles? Gleat Falls is lrcated 2 miles to the nonheasl with rhe clo-sesr piopenies inside the Ciry

limirs zoned as Rl and R2.
I herebv certify thot the lnformotion on ond ottoched to this opplicotion is true and correct, I understond the fees lor this
dpplicotion ore not refundoble. By signing of this applicotion t agree thot the Coscode County plonning Division staff to
be present on the propertyfor routine monitorlng and inspection durinq the oDollcotion Drocess.

Applicanfs SiBflature: .<J Date: .?-3 -zorq

Upd.bd rar rary !0,267 pag. s

Q-.-rr*
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BEFORE THE BOARD OF COUNTY COMMISSIONERS
CASCADE COUNTY, MT

WHEREAS, a Zoning District and Regulations therefore was created by Resolution passed by the Board ofCounty
Commissioners on Ap 26,2005, as documented on Resotution #05-018, on file in the Office of the Clerk and Recorder of Cascade
County; and

WHEREAS, since the passage of above-mentioned Resolution, a petition for change ofzoning district classification from
"SR2" Suburban Residential 2 District to "OS" Open Space District classification for a portion of parcel 0002019130 located in
Section 34, Township 20 North, Range 3 East P.M.M., Cascade County, Montana, or Lot l7A ofthe River Bend Estates Phase 2
Major Subdivision.

WHEREAS, in accordance with Section 76-2-204, Montana Code Affiotated, and Section 14 ofthe Zoning Regulations, the
Board ofCounty Commissioners shall require the County Planning Board to act as a zoning commission to recommend boundaries
and appropriate regulations for the various zoning districts; and

WHEREAS, legal notice ofpublic hearing regarding the requested county zoning change required by Section 10-14(A) ofthe
Cascade County Subdivision Regulations was published in the Great Falls Tribune onMay 19,2019,May 26,2019, June 30,2019,
and July 7,2019; and

WHEREAS, the Cascade County Planning Board on June 4, 2019 held a public hearing to allow any interested party to speak
for or against the requested change; and

WHEREAS the Cascade County Planning Board during the public hearing held June 4, 2019 discussed the above-mentioned
:zoning application and passed a motion, 6-0, recommending the County Commissioners approve said map amendment p€tition; and

WHEREAS, the Cascade County Planning Board is performing in an advisory capacity to the Board of County
Commissioners regarding zoning and has provided a written repon to the County Commissioners regarding the above-mentioned
rezoning application

NOW, THEREFORE, BE IT RESOLVED by the Board ofCounty Commissioners ofCascade County as follows:

There is hereby passed this Resolution oflntention to provide for the change ofzoning district classification from "SR2" Suburban
Residential 2 District to "OS" Open Space District classification for a portion ofparcel 0002019130 located in Section 34, Township
20 North, Range 3 East P.M.M., Cascade County, Montana, or Lot l7A ofthe River Bend Estates Phase 2 Major Subdivision as
shown on Exhibit A attached hereto and by this reference incorporated herein.

The proposed County Zoning Map Change is on file for public inspection at the office ofthe County Clerk and Recorder in
and for Cascade County, Montana.

Dated this _ day of _, 2019
BOARD OF COUNTY COMMISSIONERS

CASCADE COUNTY. MONTANA

Chair
Joe Briggs

James Larson
Commissioner

Clerk and Recorder

Jane Weber

.I.ESOLUTION OF INTENTION RESOLTITION #19-43

\/ O AMEND COUNTY ZONING DISTRICT MAP

WHEREAS, under the provision of Title 76, Chapter 2, Part 2, Montana Code Amotated, the Board of County
Commissioners is authorized to adopt zoning regulations; and

Commissioner
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Date: May 16, 2Ot9
To: Cascade County Planning Division
From: Tom Mital, Cascade County GIS Coordinator

Re; River Bend Estates Subdivision Phase 2 proposed road naming.

After reviewing the proposed Kendall Land Surveying, lnc - River Bend Estates Subdivision Phase 2 Preliminary
Plat Application, it is my recommendation that the following road names be re-named: River Bend Road West
and River Bend Road East.

To reduce public confusion, the Cascade County GIS Division reserves the street designation "Road" to only be
used for Cascade County or State of Montana maintained/owned roadways.

l'm requesting the identified roadways (River Bend Road West and River Bend Road East) be re-named using
either Lane or Drive.

Sincerely,

Tom Mital
Cascade County GIS Coordinator
121 4th Street North
Room 2H - 2l

Great Falls, MT 59401

Cascade County Public Works

Plarnino 615
Torn irila!

121 1} St I'lo, SIE til
GEal Fa& l,{T 59,101

Phonq {E.15,4{905
Far 10445+& 19

a c€

Roy Cunis
415 ts Are tlo. flol
Gleat FaEs, lifi aA{01

Phom:106-454.61"/3

&ooPart irainlenance
Rat Cole

lS3nSr t.lw
GteatFals, t{I 58104
PhorE: {0&m -890

Joe Payne
Rod & EridoeFleet Mainten$ce

8ob Wlson Rid(sdtua Josh Blyslooe
m Vaqlm S Fmnbge Rd

GreatFab. ifr59,401
Phme 4E-1!l$920
Far10 5'l$322

tlveedEu6quilq Cimmxnications

*WORXING TOGETHER TO PROVIDE EFFICIENT AND EFFECTIVE PUBLIC SERVICE'

Brian K. Clifton, Direcror
Les Pay-ne & Ian Payton, Depur!.. Direclors

Dn'lstolis



Cascade County Public Works
*WORKING TOGETHER TO PROVIDE EFFICIENT AND EFFECTIVE PUBLIC SERVICE

6t2t2019

RE: Tract No. 3 SWl/4 SWI/4, Section 13, T20N, R02E; Roadrvay Approach Permit (#1393)

To whom it may concern,

The CCPW Road Division has no issues with location of approach at intersection of Airport Bench road and
Briggs road. This is a controlled intersection.

Regards,

Rick Schutz
Cascade County Public Works
Road and Bridge Superintendent
279 Vaughn S Frontage Rd
Great Falls. MT 59404
ph 406-454-6920
fx 406-454-6919
rschntz@cascadecountvmt.qov

Road & Bridoe We€d & l\4osouito

Rict &huE Josh Blystofle
279 Valgtm S Frcntage Rd

Gr€6t Fafls. MT 59404
Phonei 40 544920
Fax:40 54-6922

Phnnino GIS
Tom Mital

12'l 4!' Sr No, SrE 2tUI

Grcd Fads, MI 53401
Pllclo:40645,[69{5
Fax 10645&69'19

dualdirrq ilaEtelanec

Briatr IC Clifton, Director
Les Payre & Ian PaloD, Deputy Directors

DIVISIONS

Roy C$tis
,lts F Ave Io, ltl01
Oed FaIs. MI Sgrl0'l
Phone: 40H544/,3

Fle€l Mdntenanc€
Bob Vliilson

EJ(mPa* Maintenance
Rick Cole

400 3,i ST NW
Seat F&, MI 59404
Phone:40S727-8900

CommunicatiorE
Jos Payne



Agenda #5

Agenda Action Report
Preparedfor the

Cascade County Commission

ITEIII: Presentation
List of Tax Delinquent Properties

INITIATED AND PRESENTED BY:

BACKGROUND: On Monday, June 3,2019, the Treasurer's office submitted delinquent lists for the
personal property taxes and real property taxes pursuant to MCA $ l5- l6-701 to the Board of county
Commissioner for review and any corrections.

Statute requires that the list contains personal property taxes that have been delinquent for 5 or more years
and provides the following information for each respective property: (1) the name and address of the
delinquent taxpayer; (2) the amount ofthe delinquent taxes, plus interest, penalties, and costs, ifany; and the
date the taxes became delinquent.

Statute further requires that the list may contain real property taxes that have been delinquent for 5 or more
years and have a tax lien attached within at least 3 years before the June 3, 2019. The list must contain the
following information for each respective property: ( I ) the name and address ofthe delinquent taxpayer; (2)
the amount of the delinquent taxes, plus interest, penalties, and costs, if any; (3)ihe real'propeny
identification number; (4) the legal description ofthe property; (5) the date the taxei became delinquent; and
(6) the date the county treasurer attached the tax lien to the property.

The Treasurer's office now requests that any corrections, ifany, to the tax deficiency list be made and
duly noted in the record.

In the event corrections are needed to the list, the Treasurer's OIfice will make such corrections within a
reasonable time period and present the corrected list to the Board of Commissioners. AI that time, the
Board "shall" make an order cancelling all personal property taxes and contractual obligations contained
in the list or lists, as conected. Further, the Board "may" cancel any real property taxei by order.

REC0MMENDATIoN: After review of the list of tax deficiency properties, make any necessary
corrections to said list.

TWO MOTIONS PROVIDED FOR CONSIDERATION:

MorIoN To APPRoVE: Mr. chairman, I move thar the Commission AppRovE, the list of tax
deficiency properties as meeting all statutory requirements set forth under the law.

MorloN To APPROVE: Mr. chairman, I move that the commission AppRovE, the list of tax
deficiency properties with the following corrections: ( I ) provide the date taxes became delinquent for all taxes
for both personal and real property, and (2) provide the date the county treasurer attached the tax lien to real
property to be presented to the Commission by September ofthis year.

July 18, 2019

Paige Smith, Property Tax Supervisor
Treasurer's Oflice



July I 8,2019 Agenda #6

Agenda Action Report
prepared for the

Cascade County Commission

ITEM:

INITIATED BY:

ACTION REQUESTED: Approval of Contract 19-96

PRESENTED BY: Les Payne, Public Works Deputy Director

SYNOPSIS:
The Cascade County Public Works Department went out to public bid for a 2018 or newer Komatsu
D65WX- I 8 or equivalent Dozer. Bid packet availability was published in the Great Falls Tribune on June
24s, and July lst, 2018, and posted on the Cascade County web site. Hard copies were available at the
Planning Division of the Public Works Department, and the Public Works Department facility located at
279 Vaughn S. Frontage Rd. Sealed bids were due on Monday July 8th, at l:15 pm in the Cascade County
Commissioners Office. Bids were then publicly opened and read aloud. Bids were provided by Modem
Machinery Company Inc. of Missoula MT, for a bid price of $ 178,000,00.

RECOMMENDATION:
Cascade County Staft after reviewing bid proposals for one 2018 Komatsu D65WX-18, staff recommends
awarding the contract to Modem Machinery, located in Missoula MT, for the total cost to Cascade County
of $ I 78.000.00.

TWO MOTIONS PROVIDED FOR CONSIDERATION

MOTION TO APPROVE:
"Mr. Chairman, I move the Cascade County Commission APPROVE Contract l9-96, bid proposal from
Modem Machinery for one 2018 Komatsu D65WX-18 Dozer, for a total purchase price of $178,000.00 and
instruct staff to complete the purchasing process."

MOTION TO DISAPPROVET
"Mr. Chairman, I move the Cascade County Commission DISAPPROVE Contract l9-96 bid proposal from
Modem Machinery for one 2018 Komatsu D65WX-18 Dozer for a total purchase price of $178,000.00."

Komatsu Dozer Bid Award

Cascade County Public Works Department



i\\ ITATIO\ TO BTDDERS

\OTICE lS HEREBY GIVE\. that thc C.ascade Clrunr} Board oiCr)mmissionlTs \\ rll
receir c sealed hids tirr the pwch!-.ie (1f a lolS (rrne$er. Krrmatsu D65\\'\-lS Drzr-r $ith Sir-zn.r
Blatle- \tulti-shank ripper. -i \ear.lt)iIlhr Frernter \l arrantv- Ktrmatsu Carc- ti'r -i ! !.ars :Of.f)
h(rurs. t\omtra\ tree for lite. and ha\e less than $01.t hours of opemtional time, Equiralent brands
ofdL)zers meeting or erceedinc ail ,rifie specilieatit,ns listetl above *'ill be considered. Brd
SF*cilication packcts ma-\ be obtained h\ contacrins Brian CIifton. Puhlic \\'r.rrlis Director. ll I
4d St \orth Suite lH l. Great Falls. \lT 59.11,{. ll(-16r -154-6905 L)r on rhe uebsirc ar

\{1i'\r1t .!'L5 ajldq!1(rultl\m t - g(r \ h l d s.

Bids will tre opored t,n rhr Sth day ol Julr'. ar the time oi I : I 5 o'cleck p.m. in rhc t'rtIce
ot'thc Board of Commissioncn- in rhe Cascade Counn Cl.lurthousc. -ll-i l"i -.\rc \ r.'rth. .\nner
Room II l. Great Falls. \lontana.

Each bid must bc aecornnanrcrj h1 a Certitied Check. Cashier'i Check. or Birj bt'nd
palable t,r Ca-stade Counlr in the amount of ten percert ( l0q;) olthe lotel amounl of the hid tirr
the pr,ryrsed fh'zcr Tle successful brddc'r shal! ti'rtbit ttr Cas!-;tdc Counl-\ thdr bid securitr ii
thev f:il or refuse t.t enrer !niL) i !-(antricl ir ithil ti:c tinre specilied. BiC -.ecufit-r r)t unsuidessful
bidden shrll be rc-runted uDon ac.cFti$cc oi'thr: -i:rcccs-sfirl hid.

-.\ll bids shall remain etlectir e ftrr a Feriod irf thirr-v I i(-r t dal s frrrrn the date olopcning,
Ca-sc:rde C tluntl rescr\ cs ihc :'ight tr. consrder t-rr reject an!. and all bids- and hrnhrr t() $'ai\ e an]
ilet'ect-< '.rr irregulariries. Ail 'rridder; rnusl usd thc bid fonn srrppli.rl riith Ihc spreitiertions. A,

cr'rntract * lll be ari rrded to rhe n](rjl rL5p(tnsiblc hldder.

All birldr:n lrc !'xpcr:ted l' he l$ lirc of and to abide b1 all itste and tbderal starur-s.
rules- and regulatit,ns soremins the solicitation end lcceptance oipublic contrarl;. rncludin*u any
Juch slatute. rule or rec,.rlatinn rel.rtilg to n(.ln-dlsar: mlnJtion.
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THE AMERICAN INSTITUTE OF ARCHITECTS

AIA Document A310

Bid Bond

KNOW ALL MEN 8Y THESE PRESENTS, tnat we Modern Machrn€ry Co rnc

'!01 ,ntematonai Way Ma3scula MT

as Principal, hcreinaftr callad die Pnncrpat, arE Federal lnsurance Company

15 Mountain View Road Warren NJ

a corporttion duv orgsnrzed und6( rha tawa of th8 Stats ol IN
as Surety, lr€.6inafta. clal.d ti1€ Surcty, a,o held and fi,mly bound unro Cascede County

279 Vaughn S Frontage Road Great Falts MT

as Obligee. herernafrer cEtlad the Obtrgee, in rhe surrr oi len Percent otAmount Brd

a-

Dollats {9 10o/a r.
iot the payment ol which sum well afld uuly lo be made. the said Princioal and the sard Surery. bind
ou,lalves, out heirs, exocuto.s, admrnrglratorg, succrgsorg and ass;gns, ilrntly and severallv rrnnly by
thgt€ Dresents.

WHEREAS. rhe Princrpal has subminad a btd fo.
Oneilt2ClAorneryer Komatsu O65WX-18 Doter or equivalent

lay oi

Seai:
L n

It
tTtda) CFA

(Sur"tyl

trtq
ts..f, Ar-Sl. . Atto.ney-in.tcct

'.a.4

,'1.*a ,ra,-,
/l,t rross,



Chubb
Surety

POTYER
OF

ATTORNEY

fu €ral Insurancc Company
Vigillnt Insuran€€ €ompany
Pa€ific Indcmnity Comp.ny

Attn: Surtty D.Frtm.d
15 Uountain VLu Road
Wrmn, NJ O7O59ct{rl

Ilg:lflll. bv..Th€c Pre.enrt ih, FEDERAL ,IiISURANCE COXPAITIY, an ivta a 
'p.porrrci. 

VrcrLAxT |XSURAIICEs( PAli Y a \* Y!r< :..Dc;fJon. ard PACIFIC IXDEf,NITY COXPAfly a vvrsccnsc ca.po.ar,cn do cacn he.efy :.nstlui! ano.c.or: Hcidi Amion. Aimee N. Cavilt, Elaine Gr.y, Ed H.in" .rrd Tlrry pavne o, Mtiduli, MonG;; - -

..dr .t :r.ir tra ..r ,r,, .d!E:E. .|- :-: ja i-:!cj,'! -ic. s-rr at5{iro6 f, e!- r3n.. tL to a_.tr !!-'}f, n:iF.ata ,.t a ic ra x!, t,ta ar ,!., *:lal
:]eer.r :i :.,ic-rr. :ar!! rla :.4.:at j}lr ir! :r.., fins 3.,Cagy :r ti. :{trt. inarrt '!FG F|! rd !6*i lrrr 7 araad :r th. ae:.!a , )_J*.a*
r.!rr_.srq drrer! , &.G9 ir Lrra ..,it i$:ra.! :r ra iJduc:n c-. fiVrts! , --l Fs.srr ;tJE.ia ! r rE EE, :. .*^-?1!
.. gbrrt lh.rd r- FED€ML lls{nlricE cO}If,Y. r4crrxI oG{rArCf OO}At(y rrl ptCEE nOEXtTy ao-lrfv r.!. rrcr "--(:r-. -3rn r.::rt rE r . rprrr rl.r:!r!.a rs.l.r:,.8 16-' *:r Flbnnry. 2016.

CN,

iGT"€Rh€ J Al'iEr lrnxo rv pugLc oF ,tEw J€,ISEY

- |{o. Z3tCSt5
'.cE.rrssb.! Exai.as Jllv .!6 2,1!s

srarE oF irEw]€isEY

3^a .te]:r 1- f{$ry, 2O't6 tt,l ar r r+.rr! }€.., r.. Jrr}. ,r.r*y :.nE si:l r. ois.ri.:B r. rl!.* rE ! ar.r-s: Jer*-y,FEleerr r{sn^rc: c4Plry \16u{T }lsl]furc€ ccar^xy .rq p aFc ioaa'ifly :o*.,./ rrE c.rE1E r.fr .'!r.* t'a t .F,{ po*, 7lF !r. t! tra t& ,s C\{]? Oc'ng t Jr itt r-. ,( ,!ED.. ,{, irt nll ra! 5 Ar3s,:t S.c!'} , fED€RA( {3A^{CE aoapA,ly .Vtct Alr-r
irlsun l{ct agllPALY lrrd e CIFIC ta,€ti.trv aSlPlrv .r! \r!.!r !E !..EiE rG ssv :rr t! !tt tn, E Fc rt t{*{? 5 cf AEr-ly z! l"sl:DrB* e,Jr $C i!r! t€ia n!l.n ay.lrtErB y a! + Lr6 t t.d :.rE 16 rrE 1.t .ftr t{F o raa F6rii , Aixrnr, .. A*rE sara.ry t r., co+rarFe,
EY &E 11tr:r -< ad C!. r €r.t!E ,flr ]rr, B rao.ir rr r,rc itr.:.! n- ; na..r,ar ?13(rri C rad ;r-I.ra ..E --d :! lirr.Je at Oa,.t a !o--.! j-
llE-tsrara iD rdd p--.af rl al!r.-.!,4 r 1!e l..{,* rarr.r,t.l ;.t lrd I r<f 11 jr }E lflr tE!+: !!cE-}.6 :-n ii-e.E tr , ri}a }r, ,r,a ,rl4 . *rd!(rjr, ,r6!irr!

CERTIFICAIION
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SP[(_II ICATIONS

Please dcscrihe gll larrandes. gu:trrnteci. rn(l cricndcd crrr ertge s,rf the Dozer. or
cquirrlent inclurling an ertcntlrd srnicr plan.

Punuant 1,, thc Inr itation t\, BiJdsrJ. rcqu$tine bids for one I I i :{rlE L.r ne\\er. [omatsu
D6-i \l \- 18 Doz.'r e.r e quir.rlent. the ti-'llo\\ ioe minirnum requ;rcrnrnrt. i'r >ubstantiall) similar
equir alent:. shall bc met:

l. [),.zcr ihall mcet OSIIA rcquirrrncnr: rnd lpeqificatidrJ Lrn rhe Jirt< ,-f rh< bid
oF\:nin_{.

B \t, birl s ili bc con;iJcrcd unlcss cccompanied hy a hid tr'rnJ. hank drati. nrtrner (trdcr. ,\r
cenitled or cashiers check. in the Jntr,un( rrt-nol les: than tcn pcre(nt I ]0q,,tof thc t{1tal
amount lirr thc tt,trl numr*Lr ,,'l' muchines hid- as funher desrrihe d in prrreraph ! ,'.'f rhc
(leneral lnti'rmation t'or []idders in the Biddcr': Packa(,;

C. Deliren shall be [.O.tl. (-escade ( .'unr.r Puhlic \\'..rrk: DrFirnm(nl..]i0 \raugho S,.rurh
I r,rn6-q. pnrr. (irqirt l:JIjs. ]l.rnt.rnir

l). I prr dclir r:n
rcpilir nlanualr

thc iucr!'r,iful hiJ.lcr Jlrll inclLrJc all oD{rariiu. scrr icc, puns and Iechnrcal

t Bi.lJcr rnu:l \pc!it\ Jclircn r,lat;

I {ll rn:rrhinc'r ihJll hc lh( currcnr arlr crli:cJ and prclduc.,J modei. rrrth a!l rhe latesr chanre.
lnd ftatures lrflerell r-s srandard- shethcr rrr n.,l ellkd l,,r rn rhr i.id sprr. ilicati,,'n s

PLE.\SE I}DI{,\TE I\ THf f OLL0IT I\(; IF TIIE \t.rcTII\E\ OFFI,RED CA\
\tt.t T Tltf F()1.t.()\\ r\(; \tl\l\tt'\J DESIRED CO\Ft.-;[ R\Ttors. _\-\ \ -\()-
}IT ST BE C L.\RIFIED (I\ ,\ Sf P.\R-\ I } STII E'T IF TTIF BIDDER DESIRE{
SI PPoR T T()R \\I) \I 'T},R\ \TF 0R 5T-BST{\TI.\LL\'\I\tIL,\R
!PE( l Fl( A t l( )\.

ll
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BASIC SPECIFICATIONS
l/tia. .: S.atl c? oaS qaet 3: 1 i, :'. a,' - e -?r,:iza:. ).a.
lua...; s-eil i.-...,:. S i-a ts,:,.e

Machrne mrsl corne with Kar.atsu Care for :hree ;: j rear 200C h3!r ,/anant, cr
equ r,,,ale nt



\\-\RI{.\\T\ & \\ {IL.{BII.IT\'GT \R,\\ rEE

In i.r1dc1 1.' [uirrilntcc thc c.'st rf repair: tnd nrinimize d.,!\nrimc l-or Ihc Cnunt\. tli biJJers
shall include sirh their hid:

,\ trrtal machine warr3nn . including pafl! Jnd lat'trr ftrr reguircJ repairs. for a penr:d ol ti'e ti r

1 ears tirur thlrusand I {.01)l] ] h!'ur5. $ hicher er .xcurs first. liom date ofdelir en . \\.arrantl
rcpairs uill bc prtrideddurine regular rrrrrline h(rurs. IIthc Cdunt] r€qucst5 that \\ork he dc,ne
(rutsid. \rf regular \\ orling hour!. s hich results in rrr enime. rhe ( oun4 * ill pa1
thc diffcrential hrtrreen regulcr rintc and rr\enime $age. Lrrlging. meals. tra\cl time- Fans.
tieight and an\ traflip(rniti,[r ,ri unils bt.t$ecn c..unn and.seller r.rill he ar seiler-s crprnsc

('ountr sillpr.rride seller rrirh Schcdulcrj L-)i1 Sampline loranalrsis tiom dare,rt.lelitcrl.
Scllcr * ill prur itlc thc .'il samplc b!.ules lt the .\pensa (rfrhe pr,rccssins thc rrii s:rmples-

.\nnull nrachinr" inspcctie'n. anil atlustments. as prescrihed in the mirintirncc !:siJcs. .hall hc
perti'rmeJ in the field { ( ount\'i lr,ctli,r r. qnlc5s priilr mord i:t,n\ cnrent JrTanEemint-i arr- iil.idc

989o Gulranteed \tachine Avaitabilirr. Ilidder cunranreeJ *rar the machinc shall be trperahlc
and ar aihhle thr use hy lhe Count\ ft'r at lcasr 989oof rhe (-oun4 s sork rear. *hich shall hc
calculatc,.l bascd on a l(t80 hour rr.a resr. lIler anr ct'ntinutrus dorrnrimc. *hich exceeds lrl
!tr.r* seek hi.u15. 5a11a, shall pror idc C()unt) $ith a replacement machine that is conrparahlc tt'
the ddzcr nurchascd under this bitl prop,osal al n11 ..sr t(r rhc C"unI) lf *r:llcr fuils tu pro\ idc
countr \ ith a c.rmparahle replacemenr nrachinc. c...untr shall charge seller * ith an h(-,url\
3ss.sim.-nt of Sli0.00 p.,-r hr-,ur 1,,'r all l.,st \\,rrk h,run he1.]nd the tir\r :rl rrr_rA hlrurs Ir351

CL'unt1 shall malte the machines .rr:il:hle ii,r r(pair: irnd inipdclil-ln upan re;rsrrnahle request an.l
bi.l.lcr /af

tl(i\t_t):

I)\tt: G /e6 in
T IR\I \ \\IT': lu*" 1\1*r-,* 1 L4. L L.r-

IDDRI.SS: !O! f.Jrr,-rr.llr+ruA{
llc!*q* rttt' 5*:l

\t Bs( RlBt.t) \\l) \\\ ()R\ T() BEF()RE \lf
I Ht\

\() I \R\ Pt Bl.t(

3EiTv 36,1X L,1166
IaO'l'A8Y pUELlC rcr |l\E

Stats ,l Morl?a-€
iasrd{E at FrrrEfio*n MT
fa, Conx.nason Erprt

Al€tdS.@1

a

I'rri':-:lr+ -:,. t-
'tl-. :' .. r\.:. r':-.

l i
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.{FFIDA\'IT 0F N(}\.COLLT] SIO\

lli.':ch', ..,.e::i r:ii.i,-nr r ulder ti-.e f e ;t:ln. : ,r :r:iir:r..:

r 1i Thar I am the hiJJer r iihiJder i<:n Lndl i.lL:ri r. 3 F3nner in rhe bidder ril.thc biJJtr is a
pannershipr. t- r iln ,'tli(cr L,r cmpi,-,,, !'ii,-,i,lr. hiJriie!: ii,-'rpuratir.n ha1ing luth,,rir\ t,l Sisn
en ir behali t it the hi,lder is 3 6p1'p1r131i,rn r.

, : l Thrt th. attachetl hid or hi,ls har e been errir ed ai hr tfie tridder indenendenrh. irnJ har e
been suhminer'l t\ ith(.rul c,-,llu>i!,n rr ith. .rnJ rr ith.,ut anl it!:rtjcmrnl unJerstan,lir:{. ,rr
plannctl r.,mm.,n clrur:c ,)l artirn rrith:nr .-rhtr renJ..r c-i nrareri.rls. ruppliei.
eqLripnrerrt ,r1 i3sl igsr rirrcrihr.J in rhc inr ir.rri.--n tt hir!. JrsigatJ t,,. iin:lt inilependenr
biJJin! .'r .i-,mf ctl'ri,'n:

rii;d:,, ir

FIR\I \ \\IE

\t)DRt rS: Ibl Irr-eua-Ib-a. Tb.

ll;1,au,* t\- q.ab

rI(,\ED:

[}.\T E: A r aclil

\t B\CRIBEI) A\D t\\oR\ I() tJt.t()R[. \lt

Ttll\ D\\ (,t
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